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AGREEMENT
BETWEEN AMALGAMATED TRANSIT
UNION, LOCAL 587
AND
CLALLAM TRANSIT SYSTEM

January 1, 2004 through December 31, 2006

This Agreement is made and entered into by and between
the Clallam Transit System Authority, its successors and
assigns, hereinafter known as the EMPLOYER, and the
Amalgamated Transit Union, Local 587, hereinafter
known as the UNION.

We recognize that our mutual goal is to provide a safe,
comfortable, efficient, and economical transit system for
the citizens of Clallam County.

Further, to achieve this goal, we recognize the need for
trust, cooperation, and mutual respect.

No modification, alteration, or revision to this Agreement
shall be made unless first reduced to writing and signed
by the EMPLOYER and the UNION.

The parties agree that the term “Employee” whenever
used, whether singular or plural, means and applies to
those employees of the Clallam Transit System included
within the Bargaining Unit, and that the AGREEMENT
covers only those Employees.

ARTICLE I — RECOGNITION

Section 1. Sole Bargaining Representative

The EMPLOYER recognizes the UNION as the sole and
exclusive bargaining representative for the purposes of
establishing wages, hours, and conditions of employment
for all full-time and part-time regular Employees working
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the job classifications listed in Article I'V, but excluding
all temporary employees (employees who are hired to
work 120 days or less per calendar year), supervisory or
confidential employees, and all elected officials or
officers of the EMPLOYER. All new classifications will
be subject to negotiations.

Section 2. Full-time Employees

For the purpose of defining benefit levels and accruals,
an Employee shall be considered to be a full-time
Employee if their regularly scheduled workweek equals
or exceeds 35 hours, or they are designated as Extra
Board Operators.

Section 3. Part-time Employees

For the purpose of defining benefit levels and accruals,
an Employee shall be considered to be a part-time
Employee if their regularly scheduled workweek consists
of less than 35 hours.

Section 4. Regular Employees

An Employee shall be considered to be a regular
Employee upon successful completion of the
probationary period.

Section 5. Non-Discrimination

The provisions of this Agreement shall be applied equally
to all Employees in the bargaining unit without
discrimination as to age, sex, marital status, race, creed,
religion, national origin, sexual orientation, political
affiliation, UNION membership or nonmembership, or
mental, physical, or sensory handicap unless there is a
bona-fide occupational qualification. The UNION and
the EMPLOYER shall share equally the responsibility
for applying this provision of the Agreement.
8



ARTICLE II — UNION SECURITY

Section 1. Application for Union Membership

All Employees within the scope of this Agreement shall
make application to become members of the UNION
within 30 days after their date of employment unless
otherwise restricted by law; provided, however, that the
above requirement shall be satisfied by the payment of
an amount equivalent to initiation fees and regular
UNION dues to a non-religious charity or other
charitable organization mutually agreed upon by the
EMPLOYER and the UNION where the Employee is a
member of a church or religious body whose bona-fide
religious tenets or teachings denies UNION membership.
The Employee shall furnish written proof that such
payment has been made. Calculation of the 30 day period
shall not include periods of temporary employment of
less than 90 continuous days.

Section 2. Failure to Maintain Membership

Failure of any Employee to apply for and maintain a
good standing membership in accordance with Section
1 of this Article shall constitute cause for dismissal;
however the EMPLOYER has no duty to act until the
UNION makes a written request for discharge and
verifies that the Employee received written notification
of the delinquency, including the amount owing and
method of calculation, and that non-payment within
seven days will result in discharge by the EMPLOYER.

Section 3. Collection of Dues

The EMPLOYER agrees to deduct in the manner

provided by law, the regular initiation fee, regular

monthly dues and assessments uniformly required of

members of the UNION, and contributions to Committee
9



on Political Education (C.O.P.E.). The amounts deducted
shall be transmitted twice a month to the UNION on
behalf of the Employees involved. Authorization by the
Employee shall be on a form approved by the parties
hereto and may be revoked by the Employee upon written
request.

Section 4. Hold Harmless from Liability

The UNION agrees to defend, indemnify, and hold the
EMPLOYER harmless from any and all liabilities
resulting from compliance or non-compliance with the
provisions of this Article.

Section 5. List of New or Terminating Employees

The EMPLOYER agrees to furnish the UNION with the
names of all new Employees and terminating Employees.

ARTICLE IIT — UNION ACTIVITIES

Section 1. Union Business

No UNION member or officer shall conduct any UNION
business on EMPLOYER time unless authorized to do
so by the EMPLOYER.

Section 2. Visitation

The EMPLOYER agrees to permit duly authorized
representatives of the UNION to have access to the
EMPLOYER’S premises during working hours,
provided that such representative coordinates in advance
with the appropriate Department Manager and notifies
the appropriate Department Manager of the reason for
the representative’s presence, and does not interfere with
normal operations or conduct of business. Such
visitations shall be for the reasons of the administration
of this Agreement.
10



Section 3. Union Insignia

Employees who are members of the UNION in good
standing shall be permitted to wear, while on duty, the
standard type of UNION button or patch prescribed by
their International organization or local union.

Section 4. Equal Employment Opportunity

The UNION is committed to ensuring the equal
employment opportunity practices are followed for all
new applicants for employment as well as for present
members.

ARTICLE IV — WAGES
Section 1. Entry Level Wages

A. Entry level wages for Employees in the bargaining
unit, excluding transit operator trainee, shall be Step
1 listed in Section 2, starting on the Employee’s first
report date in that classification.

B. In the judgment of CTS, any of the wage steps may
be waived during probation if the experience and
training of the candidate indicates the prospective
employee will perform at the Journeyman level at
the beginning of employment.
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Section 2. Base Hourly Wages

Base hourly wages for Employees in the bargaining unit
shall be in accordance with the following schedule:

Base Wage Rates

Classification Effective Dates

1/1/04 1/1/05  1/1/06
Relief Dispatcher 110% of the Transit

Operator Wage

Mechanics $19.67  $20.21  $20.77
Transit Operator $18.47  $18.98  $19.50
Maintenance Worker $16.79  $17.25 $17.72
Clerk/Information Operator $15.09 $15.51  $15.94
Maintenance Clerk $15.09  $1551 $15.94
Transit Operator Trainee The greater of the State

or Federal Minimum Wage

Represented Employees hired after January 1, 2004,

will be paid as follows:

Step 1: Beginning of 1* month through end of 6" month
............................. 80% of base wage rate

Step 2: Beginning of 7" month through end of 12" month
............................. 85% of base wage rate

Step 3: Beginning of 13" month through end of 18" month
............................. 90% of base wage rate

Step 4: Beginning of 19" month through end of 24" month
............................. 95% of base wage rate

............................ 100% of base wage rate



Section 3. Longevity Pay

Employees who have worked continuously for
EMPLOYER shall receive the following increase to the
base wage hourly rate on their anniversary date:

Beginning of the 5th year $.10/hour
Beginning of the 10th year $.15/hour
Beginning of the 15th year $.20/hour
Beginning of the 20th year $.25/hour
Beginning of the 25th year $.30/hour

Section 4. Instructors’ Pay

Employees performing assigned instruction duties for
their peers shall receive 110 percent of their base wages
for each hour of instruction or part thereof.

Section 5. Transition Between Classifications

A. When an Employee covered by this Agreement is
temporarily required to work in a higher paying job
classification, the Employee will receive the entry
level rate or their current wage rate, whichever is
higher, for all hours worked in the higher paying job
classification. When an Employee voluntarily works
in a job with a lower classification they will receive
pay at the lower rate.

B. Ifan Employee is later appointed to the same position
on a regular basis, the time served on a temporary
basis shall be counted towards fulfilling the period
for entry level wages as set forth in Section 1 of this
Article.
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ARTICLE V —
HOURS OF WORK AND OVERTIME

Section 1. Workweek

A.

The normal full-time workweek shall consist of 40
hours within the designated workweek. The
workweek shall contain two scheduled consecutive
days off.

Employees called back to work will be guaranteed a
minimum of two and one-half (2 1/2) hours of pay
for each call back, except for voluntary meetings
which will be paid at actual hours.

Section 2. Overtime and Compensation

A.

Overtime for full-time Employees shall be defined
as work performed in excess of the regular workdays
as designated. Overtime for part-time Employees
shall be defined as work performed in excess of 40
hours within the designated workweek. All overtime
shall be compensated at the rate of time-and-one-
half the Employee’s basic rate of pay exclusive of
special or premium pay. Compensation for overtime
shall take the form of cash.

If a full-time Employee is called to work on their
regular day off (RDO), the Employee will be paid at
the rate of time-and-one-half the basic applicable rate
of pay, exclusive of premium pay, provided that the
Employee has been on “paid status” for each regular
workday of the established workweek prior to the
RDO.

Extra Board Operators will be paid overtime for work
performed in excess of the scheduled bid work in
relief of another operator. Otherwise they shall
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receive overtime for work performed in excess of
40 hours paid in the workweek.

Section 3. Pyramiding of Rates

Whenever two or more overtime or premium rates may
appear applicable to the same hour or hours worked by
an Employee, there shall be no pyramiding or adding
together of such overtime or premium rates, and only
the higher of the Employee’s applicable rates shall apply.

Section 4. Overtime Based on Seniority

Overtime will be offered to all Employees on a seniority
basis, unless otherwise specified in this Agreement.

ARTICLE VI —
HEALTH INSURANCE PROGRAMS

Section 1. Medical, Dental, Vision, and Life Insurance
Programs

A. The EMPLOYER agrees to provide a medical
insurance program, a dental insurance program, a
vision insurance program, and a life insurance
program covering the Employees of CTS. The
benefits offered under these programs at a minimum
shall be comparable to the UMP Healthcare Plan
offered by the Public Employees Benefits Board.

Employees may choose from among the health plan
options offered by the provider selected by the
EMPLOYER, and will pay the difference between
the cost of the plan option selected and the
EMPLOYER’s share for the basic health plan option.
The EMPLOYER shall provide a schedule of health
plan options and their respective costs at the start of
any enrollment period.
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B. 1. On the first business day of 2004, 2005, 2006,
EMPLOYER will deposit $100.00 into the MSA
VEBA account of each covered Employee. At
Employee’s discretion, the funds in this account
may be held or applied to the individual’s or
family’s medical, dental, or vision plan deductibles
or copayments or to offset the cost for eligible
services received under EMPLOYER'’S health
care program.

2. New Employees shall receive a prorated lump sum
contribution to their MSA VEBA account when
they become eligible for health care coverage.

C. The EMPLOYER will pay for physicals required for
the Commercial Driver’s License (CDL) at a
physician prescribed by EMPLOYER or the
Employee pays excess cost.

D. The EMPLOYER agrees to pay one hundred percent
(100%) of the premium for Employee coverage and
a portion (which shall change from year to year at
the same rate as the change in the average premium
for the basic plan) of the premium for the dependent
coverage for all employees, including employees
unable to work because of medical reasons, but
expected to return to work.

E. The EMPLOYER agrees to provide disability
insurance for Employees where the benefit is at least
sixty percent (60%) of earnings up to $5,000 per
month in benefit payments (which are to begin ninety
(90) days after the disabling event and continue for
two (2) years in the same occupation or to age 65 in
any occupation). At the employee’s option, the
employee will contribute either ten percent (10%)
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G.

of the premium on a pre-tax basis, or one hundred
percent (100%) of the premium on an after-tax basis.

New Employees will be eligible for coverage at the
beginning of the month after one full month has
passed since hire date.

All premiums shall be made by payroll deduction, if
applicable.

Section 2. State Industrial Insurance Program

The EMPLOYER agrees to assign light duty, if available,
to those Employees who would otherwise be absent due
to illness or injury which is covered by State Industrial
Insurance. The EMPLOYER reserves the right to self-
insure in place of the State Industrial Insurance Program.

Section 3. Medical Examinations

A.

Employees may be required by the EMPLOYER to
undergo medical examinations to determine their
physical and mental fitness to perform the work of
the classification in which they are employed. The
EMPLOYER shall notify the Employee of the reason
for the examination. Such medical examination shall
be at no expense to the Employee. The Employee
will receive the applicable rate of pay for the time
required for the examination. The results of the
examination shall be furnished to the Employee upon
the Employee’s request.

. Determination of physical or mental fitness will be

by a physician designated by the EMPLOYER. If
requested by the Employee, the examination will be
conducted by a physician of the same sex as the
Employee. The physician will be provided a
description of the work to be performed by the
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Employee and its physical parameters. Before an
Employee may be disciplined, demoted, suspended
without pay, or discharged, a second opinion will be
provided at the EMPLOYER’S expense.

C. If the EMPLOYER disciplines, demotes, suspends
without pay, or discharges the Employee because of
the results of the medical examination, such action
shall be subject to the grievance procedures as
described in Article XXI of this Agreement.

ARTICLE VII — RETIREMENT PLANS

Section 1. Old-Age and Survivors Insurance System

The EMPLOYER agrees to provide coverage to each
eligible Employee in the Old-Age and Survivors
Insurance System as defined by the Federal Social
Security Act, the Revised Code of Washington, and other
applicable federal and state regulations.

Section 2. CTS Retirement Plan

A. The EMPLOYER agrees to contribute an amount
equal to five percent (5%) of each eligible
Employee’s gross wages toward retirement as
follows: first, the required EMPLOYER contribution
to the Washington State Public Employee Retirement
System (PERS) will be made. The remainder will
be made to the I.C.M.A. Retirement fund. In addition,
the EMPLOYER agrees to match each Employee’s
457 contributions up to an additional four-and-one-
half percent (4.5%) of the Employee’s gross wages.
Both the EMPLOYER and the UNION agree to open
this section to negotiation should the mandatory
EMPLOYER PERS contribution rise above five



percent (5%). EMPLOYER’s 401 retirement
contributions begin the first day of the first full month
after six months have elapsed from date of
employment.

B. The maximum amount that an Employee may
contribute will be determined by the I.C.M.A. plan.

ARTICLE VIII — GENERAL LEAVE

Section 1. Accrual of General Leave

Years of Continuous Service Hourly Accrual Rate
Less than 1 year .0693

Beginning of 2nd year .0750

Beginning of 4th year .0808

Beginning of 6th year .0924

Beginning of 8th year .0981

Beginning of 10th year .1039

Beginning of 12th year .1097

Beginning of 14th year 1154

Beginning of 16th year 119246

This accrual rate will apply to all paid hours.
Section 2. Eligibility

A. Every Employee shall be eligible to take accrued
General Leave after completing three months of
employment. However, Employees shall start to
accumulate General Leave as of their date of
employment.
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Section 3. Maximum Accrual

A.

B.

The maximum number of General Leave credits that
may be accrued is 960 hours.

Employees with eight or more hours of accrued
General Leave on their last day of employment with
the EMPLOYER shall have 100 percent of the cash
value of the Employee’s accrued General Leave
deposited into the Employee’s MSA VEBA.

If an employee gives written notice to agree
voluntarily to separate from employment with CTS,
the employee will be granted a leave of absence
ending on the agreed separation date. The employee
will use their accrued general leave at a minimum of
12.5 hours per week for the first 4 weeks, then at a
minimum of 35 hours per week until leave is gone
or until the date of separation, whichever is earlier.
This leave of absence will be with pay and benefits.

Section 4. General Leave Selection

General leave shall be selected as follows:

A.

General Leave will be picked by seniority rules. Once
picked, General Leave cannot be cancelled by the
EMPLOYER.

General Leave will not be taken in increments of
less than two and one-half (2.5) hours. Employees
who ask for General Leave of less than 2.5 hours
and they have to be replaced, shall be charged 2.5
hours. The maximum hours of General Leave that
can be taken in any one day will be the bid length
for that day or 8 hours, at the employee’s option.

Only the Extra Board is able to take General Leave
that will be counted toward overtime status in
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minimums of 2.5 hours per day or up to the maximum
of the piece of work assigned for that day, not to
exceed 40 hours per week.

. Employees will be permitted to pick only one part
in a prime General Leave period. The UNION shall
determine the prime periods and inform the
EMPLOYER of their determination before January
of each year.

. The number of Employees on General Leave at any
one time shall be regulated by the EMPLOYER.
Prior to prime General Leave sign-up, the
EMPLOYER shall inform the UNION of their
determination.

. Aleave request is defined as one (1) early off, late
on, date off or series of consecutive days off.

Extra Board (EB) operators will be required to use a
minimum of 2 1/2 hours per General Leave request,
unless the time off, late on or early off request does
not require an assignment shift for anyone else on
the EB, or if time is used for only medical/dental
appointments for the employee.

. General Leave requests will be granted only if the
employee making the request has a leave balance
which, with projected accruals, would be sufficient
to cover the entire leave request. The leave balance
projection will be made based on accruals to the first
day of the leave period using the current operator
bid and accrual rate.

. CTS reserves the right to cancel any approved leave
request when there is an insufficient leave balance
to cover the total leave period. In such cases, the
employee will be given written notification.
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1. Pre-approved leave must be cancelled no later than
3:00 p.m. on the workday prior to the approved
day(s) off.

Section 5. Emergency Use of General Leave

A. Emergency General Leave with pay may be granted
for the following reasons:

1. Because of, and during, illness, injury or disability
incapacitating the Employee to perform the
Employee’s work.

Employees who are relieved because of illness
shall notify their supervisor at the time they are
relieved if they intend to work their next scheduled
shift.

2. Quarantine by a public health official.

3. Because of illness, injury, disability or death in
the immediate family requiring the attendance of
the Employee. For the purpose of this sub-section,
“immediate family” shall include only persons
related by blood or marriage or legal adoption in
the degree of consanguinity of grandparent, parent,
wife, husband, brother, sister or grandchild, and
any relative living in the Employee’s household.
Leave for such reason shall be limited to three days
in any one instance, unless it can be demonstrated
to the General Manager that additional time is
necessary by reason of travel distance. In such
case, up to five days may be authorized. Unique
situations may be considered under Article X,
Section 2 of this Agreement.

4. Because of, and during illness, injury, disability
or death of the Employee’s child(ren) requiring
care by the Employee.
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B. Employees who file claims under the Labor and
Industry regulations for on-the-job injury or illness
may use General Leave until the claim is approved.
After approval, the General Leave must be repaid
for the period covered by the Labor and Industries
claim, less any amount not paid by the Department
of Labor and Industries.

C. Maintenance Department employees returning to
work after emergency use of General Leave must
notify the Maintenance Manager or his/her designee
of their intention to return to their regular shift.
Employees whose shift begins before noon must
provide notification prior to 4:30 p.m. the day before
and employees whose shift begins after 12:00 p.m.
must provide notification prior to 8:00 a.m. on the
day they intend to return to work.

Operations employees returning to work after
emergency use of General Leave must notify an
Operations Supervisor of their intention to return to
their regular shift by 3:00 p.m. on the day before
they intend to return to work.

Failure to provide this notification will result in their
shift being assigned to another employee.

Section 6. Responsibilities

An Employee needing to take Emergency Leave as
described in Section 5 must notify the Employee’s
immediate supervisor at least 30 minutes prior to the
time an Employee is scheduled to report. Failure to do
so may result in denial of Emergency General Leave
with pay. Upon an Employee’s return to work, the
Employee shall submit a written statement to the
Employee’s immediate supervisor stating the reason for
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the Employee’s absence. To receive Emergency General
Leave with pay in excess of three consecutive working
days, the Employee may be required to present a
statement by a physician certifying that the Employee’s
condition prevented the Employee from performing the
duties of the Employee’s position. In addition, the
Employee will be counseled by their supervisor, and may
be required to take a fitness for duty physical at the

EMPLOYER’S expense or obtain a physician’s
certification of illness after the fourth Emergency General
Leave absence with pay in less than one (1) year.
Physician’s certification or Employee Assistance
Program (EAP) will be reimbursed under the health
insurance program.

ARTICLE IX — HOLIDAY LEAVE

Section 1. Holidays

A. The following shall be paid holidays for all eligible
Employees:
New Year’s Day
Martin Luther King Jr’s Birthday
Presidents Day
Memorial Day
Independence Day
Labor Day
Veteran’s Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day
Birthday
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Section 2. Eligibility

A.

B.

Employees who successfully complete their initial
training period are eligible for holiday pay accrual.

In order to be eligible for holiday pay, Employees
must be in pay status their last regularly scheduled
workday immediately preceding or their first
regularly scheduled workday immediately following
the holiday.

Section 3. Accrual

A.

Employees who work the holiday will receive
holiday accrual in the amount of 8 hours if full-time
and 4 hours if part-time or time worked whichever
is greater.

Employees who were not scheduled to work, and
who did not work, the holiday will receive 8 hours if
full-time and 4 hours if part-time.

. Employees who were scheduled to work the holiday

but did not work will be paid those scheduled hours
or 8 hours if full-time or 4 hours if part-time,
whichever is greater.

. Birthday holidays will be credited to the General

Leave account in the amount of 8 hours for full-time
employees and 4 hours for part-time employees.

Section 4. Use

Employees may elect to bank their holidays in the
General Leave bank in lieu of pay as long as the decision
to bank is made in writing to the supervisor in advance
of the holiday.
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ARTICLE X —
OTHER LEAVES OF ABSENCE

Section 1. Definitions

A. An absence (excused) from an Employee’s regular
duties except as provided elsewhere in this
Agreement.

B. Anextended leave of absence is an excused absence
in excess of 30 days.

Section 2. Granting Leaves of Absence

The decision to grant a leave of absence with or without
pay shall be the decision of the EMPLOYER except as
limited by the Agreement. Employees must request such
leaves in writing and present the request to their
immediate supervisor. No leave of absence without pay
will be granted to an Employee to accept employment
with another employer except leaves for UNION
business and leaves for government service in the public
interest. Failure to report for work upon the expiration
of leave of absence, without being excused by the
EMPLOYER, shall constitute cause for discharge from
employment.

Section 3. Union Business

A. Members of the UNION shall be granted short leaves
of absence not to exceed 30 calendar days from time
to time for UNION business, when requested,
without pay, and without loss of seniority, benefits,
or other rights provided reasonable advance notice
shall be given to the EMPLOYER for such leaves of
absence. Such leaves may be extended upon request
of the UNION by the EMPLOYER.
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B. Allfull-time elected Local 587 UNION officers, one
International UNION officer, and one A.F.L.-C.1.O.
elected officer shall be granted extended leaves of
absence by the EMPLOYER.

C. The UNION agrees to provide the EMPLOYER with
a correct list of all UNION officers, shop stewards,
and committee members as soon as practicable
following any UNION election or appointment.

D. Time granted for leaves of absence to Employees to
conduct UNION business shall be withheld and
docked from regular pay on an hourly basis.

E. During days of general UNION elections, additional
members shall be detailed to act as tellers.

Section 4. Jury Duty

An Employee covered by this Agreement who is required
to perform jury duty during the Employee’s regular
workday will be granted a leave of absence with pay.
Such pay shall be the same as if the Employee had
worked in accordance with the Employee’s regular
schedule for such day, less the amount received for jury
duty on such day, except money received as a specified
reimbursement for travel expenses shall be retained by
the Employee.

Section 5. Military Leave

A. Any Employee subject to the terms of this Agreement
who is called into, or enlists in, the Armed Forces of
the United States or its allies, shall be given a leave
of absence in accordance with applicable laws
affecting military leave.

B. Any Employee covered by this Agreement shall be
granted necessary time off for military training as
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provided under R.C.W. 38.40.060, as applicable to
the EMPLOYER. Employees covered by this
paragraph shall be granted all seniority rights and
accruals for general leave benefits as provided under
this Agreement.

Section 6. Family and Medical Leave

A.

Upon request, Employees are entitled to at least 12
weeks of family and medical leave in any 12-month
period. Periods up to six months shall be granted in
conjunction with the birth or adoption of a child, or
for employee with serious illness, injury or disability.
Extensions beyond the original request may be
granted.

Requests for such leave must be filed with the
Employee’s Department Manager at least 30 days in
advance of the expected due date or date of requested
leave, or as soon as practicable for medical leave.

Employees are entitled to family and medical leave
after successfully completing their training period.

. Family and medical leave covers the employee,

spouse, child or parent who has a serious health
condition and/or the employee who is unable to
perform their job, the birth of a child, adoption of a
child, or new placement of foster children.

At the EMPLOYER’S discretion, the EMPLOYER
may require an Employee to provide documentation
to substantiate the request for leave.

Employee is required to use all but 20 hours of
accrued general leave before going on leave without
pay. No less than 2-1/2 hours of general leave or
more than the Employee’s current shift may be taken
in any one day.
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G. Employer will continue health benefits for up to six
months provided Employee pays their share of the
premium. The entire premium for coverage beyond
six months must be paid by the Employee, except
for employees unable to work because of medical
reasons, but expected to return to work.

Section 7. Seniority and Benefit Rights

Employees granted any type of leaves of absence shall
retain seniority and benefit rights during such leaves
provided all appropriate Union dues, fees, and
assessments are paid.

ARTICLE XI — PROBATIONARY PERIOD
Section 1. Length of Probationary Period

All new Employees shall be considered probationary
Employees and must successfully complete a
probationary period of six months before being regularly
appointed to the position. Employees changing positions
covered by this Agreement due to a transfer, promotion,
or demotion must successfully complete a probationary
period of three months before being regularly appointed
to the position. Periods of leaves of absence of 80 hours
or more shall not be included in computing time for
completion of probationary periods. Probationary periods
may be extended by mutual consent of the EMPLOYER,
the Employee, and the UNION.

Section 2. Discipline Standards

During the probationary period, the new probationary
Employee may be discharged at the sole discretion of
the EMPLOYER, and the discharge may not be the
subject of a grievance. A disciplinary action involving a
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new probationary Employee may be the subject of a
grievance, providing that such grievance shall not be
subject to the binding arbitration process.

Section 3. Right of Return

Employees transitioning into a new classification shall
have the opportunity to return to their previous
classification during their three-month probationary
period without prejudice or breach in service.

ARTICLE XII — SENIORITY

Section 1. Definition

A. Seniority shall, for the purpose of this Agreement,
be defined as follows:

1. Agency Seniority is determined by an employee’s
current original date of hire.

Agency seniority MAY be used by a qualified
employee (see below), who has been laid off, to
spend the 18-month recall period working in a
“Guest Classification”.

A “qualified” employee” is defined as an employee
who has previously attained regular status in
another classification, subsequent to their current
position of employment.

“Guest Classification” is defined as the
classification that the employee has worked in
previously as a regular employee, prior to
promotion or transfer.

While working in the “Guest Classification™ all
provisions of Article XIII, Layoff and Recall,
apply. The 18-month recall period continues to run.
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2. Classification Seniority: An Employee’s aggregate
service in a classification in which the Employee
has achieved regular status commencing upon the
Employee’s first date of appointment to the
classification and including all time employed in
that classification. If the date of appointment to
the classification is the same for any two or more
Employees, the agency seniority shall determine
the classification seniority.

B. Any Employee who terminates from the
EMPLOYER due to resignation, discharge for just
cause, layoff, or retirement, shall lose all agency and
classification seniority, unless otherwise provided in
this Agreement.

Section 2. Determination of Agency Seniority

Agency seniority shall be computed from the date of
appointment. If more than one person is hired on the
same day, seniority shall be determined on the basis of
the date of application for employment. If the date of
application is the same for any two or more applicants,
the time of day of the applications for employment shall
determine seniority.

Section 3. Posting of Revisions

The EMPLOYER shall post a copy of the seniority list,
as certified by the UNION, as soon as possible upon
revision due to personnel changes.

ARTICLE XIII — LAYOFF AND RECALL

Section 1. Determination and Order of Layoff

A. The EMPLOYER, at its discretion, shall determine
whether layoffs are necessary. If it is determined that
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layoffs are necessary, Employees in the affected
classification will be laid off in inverse order of their
seniority in their classification.

. Ifan employee receives a written lay-off notice, they
MAY choose to exercise their agency seniority and
move to a “guest classification” in which they had
previously attained regular status. Regular status is
defined in Article I, Section 4 of the agreement.
Notice of intent to transfer to a “guest classification”
must be made in writing within 96 hours of receiving
written notice of layoff.

The employee’s classification seniority in the “guest
classification will be set based on the length of
employment in regular status in the classification
they are transferring to.

If subsequent lay-off occurs in the “guest
classification” the employee will be laid off based
on their agency seniority.

If the employee is laid off in their “guest
classification” they will be placed on the recall list
for both their original classification and their “guest
classification” during the original 18-month recall
period. If the employee receives recall to their “guest
classification” they are still considered a guest within
that classification. All provisions of Article XIII
layoft and recall apply.

If while working in their “guest classification” the
employee is recalled to their original classification,
the employee MUST go, regardless of shift times,
part-time, full-time, or days off as per Article XIII,
Section 2, Paragraph D.
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If a recall occurs in the “guest classification”, those
recalled will be placed above the “guest employee”
in seniority order until the “guest employee” reaches
their classification seniority. Both the “guest
employee” and those employees on the recall list
will earn classification seniority throughout the 18-
month recall period.

If the recall period ends before the employee in a
“guest classification” is recalled back to their original
classification, the employee loses all claims to that
position. The employee’s classification seniority in
the “guest classification” is then locked in place and
the “guest employee” will have attained regular
status in their now new classification.

Section 2. Recall from Layoff Status

A. Employees who are laid off shall be placed on a recall
list for a period of 18 months. If there is a recall,
Employees who are still on the recall list shall be
recalled, in the inverse order of their layoff, provided
they are presently qualified to perform the work in
the job classification to which they are recalled
without further training.

B. The EMPLOYER shall not hire new Employees in
bargaining unit positions as long as there are still
Employees on the recall list who are presently
qualified to perform the work in the affected job
classification and are willing to be recalled to said
classification.
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C. Employees who are eligible for recall shall be given
21 calendar days notice of recall and notice of recall
shall be sent to the Employee by certified mail with
a copy to the UNION, provided that the Employee
must notify the General Manager of the Employee’s
intention to return within 14 days after receiving
notice of recall. The EMPLOYER shall be deemed
to have fulfilled its obligations by mailing the recall
notice by registered mail, return receipt requested,
to the mailing address provided by the Employee, it
being the obligation and responsibility of the
Employee to provide the General Manager with the
Employee’s latest mailing address.

D. Employees on layoff who have been offered
reappointment and refused such reappointment to the
classification from which they had been laid off shall
be removed from the recall list and terminated.

Section 3. Benefit Accrual

No benefits shall accrue to an Employee during a layoff.

ARTICLE XIV — SPECIAL CONDITIONS

Section 1. Payroll Deductions

No payroll deductions shall be made, except those
required by law, unless authorized by the Employee.
Section 2. Right to Privacy

The EMPLOYER shall not require any Employee to take
a lie detector test. The EMPLOYER retains the right to
monitor and record all CTS telephone lines and radio
transmissions.
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Section 3. Service Letter

At the termination of service with the EMPLOYER, the
Employee will, upon request, be given a letter showing
the Employee’s term of service and the capacity in which
employed.

Section 4. Contributions and Solicitations

A. Employees shall not be compelled to contribute to
any charitable, civic, or other public fund or
collection, and all such contributions shall be on a
voluntary basis.

B. Solicitations for funds or other purposes and
circulation of lists, petitions, endorsements, or other
documents shall not be conducted on the
EMPLOYER’S property or among Employees on
duty, except by mutual written consent of the
EMPLOYER and the UNION.

Section 5. Union Bulletin Boards

The EMPLOYER agrees to provide space for UNION
bulletin boards not to exceed 48" x 44" unless otherwise
agreed to by the EMPLOYER and the UNION at work
locations as determined by the EMPLOYER and the
UNION. No materials shall be posted except notices of
meetings and elections, results of elections, changes in
governing laws of the UNION, notices of social
occasions of Employees, and similar UNION notices,
letters, memorandums, and newsletters; the same shall
be signed by an officer of the UNION or bear a fixed
UNION letterhead. No material shall be posted on or in
the EMPLOYER'’S property by or on behalf of the
UNION or its members except as provided above.
However, during times of general UNION election of
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officers, the EMPLOYER and the UNION shall agree
upon suitable space and conditions for the posting of
campaign literature.

Section 6. Labor Relations Committee

The EMPLOYER and the UNION agree to establish a
committee to be known as the “Labor Relations
Committee” (LRC), which shall be composed of equal
representatives of the EMPLOYER and the UNION.
This committee shall meet quarterly (or more often if
agreed to by its members) for the purpose of discussing
the following:

A. Policies and procedures affecting the working
relationship between the EMPLOYER and the
UNION.

B. Other subjects which may be mutually agreed upon
as the need arises.

Section 7. Detail and Temporary Assignments

Where a vacancy occurs in any CTS position which is
to be filled by detail or temporary appointment, or if
temporary work becomes available, Employees who are
capable and desirous of doing the work shall be given
first consideration before any outside help is employed.
Among Employees seeking any such position, seniority
shall be one of the considerations in the selection for
detail or temporary appointment. The decision shall be
based upon a consideration of any skills, special training,
or experience evident among interested Employees.

The use of Community Service Workers will be permitted
for grounds maintenance duties. All work will be
performed under the supervision of Maintenance
Department personnel.
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Section 8. Uniforms, Safety, and Foul Weather Gear

A. All Employees who are required to work outside in
inclement weather, or to work in hazardous areas, or
to wear a prescribed uniform, will be provided with
foul weather gear, safety gear, or uniforms as
necessary by the EMPLOYER at no cost to the
Employee. Suitable foot gear will be provided to
Employees engaged in performing work which may
be hazardous to the Employee’s health and/or safety.

During 2004, 2005, and 2006, the EMPLOYER will
credit the shoe account of each Mechanic and
Maintenance Worker with $150.00 on the
anniversary of the Employee’s date of hire. Funds
from this account shall be used to purchase
EMPLOYER-approved work shoes, repair work
shoes, or purchase work shoe related items. Funds
from this account may be accrued from year to year.
The Employee shall receive full credit of funds in
their account if they leave employment with the
company, except if they are being terminated for
cause, in which case the Employee will forfeit any
funds in their shoe account.

B. The EMPLOYER shall provide and maintain such
foul weather and/or safety gear and/or uniforms and
will hold the Employees blameless for any accidental
loss, accidental damage, or normal wear and tear as
a result of usage in the performance of their duties.
Such gear will remain the property of the
EMPLOYER and will be returned upon termination
or retirement.

C. No uniformed Employee will be allowed to work
unless reporting in the authorized uniform. The
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authorized uniform shall be designated by the
EMPLOYER.

Section 9. Use of Personal Vehicle

The EMPLOYER will reimburse all Employees for the
use of their personal vehicle at the adopted mileage rate
for business conducted on behalf of the EMPLOYER.

Section 10. Sanitary and First Aid Facilities

A.

The EMPLOYER will take all reasonable steps to
arrange for adequate toilet facilities on all lines of
operation and at all permanent worksite locations and
will ensure their sanitary condition. Exact location
and facility requirements will be negotiated in LRC.
As a priority, facilities will include hot running water.

The EMPLOYER will arrange for adequate first aid
equipment on all vehicles and at all permanent
worksite locations.

Section 11. Transit Passes

A.

The EMPLOYER agrees to provide tax-free transit
passes to CTS Employees, their legal dependents,
and to retired CTS Employees and their spouses. For
the purposes of this Section, the term “dependent”
shall include unmarried dependent children up to age
nineteen (19), full-time students up to age twenty-
three (23), and children with mental and physical
handicaps, living at home.

. In the event evidence indicates an Employee’s or

dependent’s pass is being used by an unauthorized
person, that pass shall be subject to surrender at the
request of CTS management.
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Section 12. Special Assignments

The EMPLOYER agrees to assign all special
assignments, tasks, and projects by giving equal
consideration to the education, ability, and experience
as it applies to each assignment.

Section 13. Training

The EMPLOYER recognizes the need for ongoing
optional training programs which will allow Employees
to become better qualified for their present work
assignments and/or advancement and may provide
reimbursement for tuition or other training associated
costs, provided that such training is pre-approved by the
EMPLOYER. In the case of training for purposes of
advancement the EMPLOYER shall hold a recruitment.
The selection of the candidates will be based on the
qualifications, experience, and training as it relates to
the requirements of the advancement.

The EMPLOYER shall attempt to offer training
responsibilities to qualified represented Employees.
EMPLOYER representatives shall continue to provide
training that relates to policy issues, new regulations
affecting Employees, training for which there are no
qualified represented Employees, and new or emerging
issues.

Section 14. Work Outside of Classification

All work performed on a regular daily basis outside of
the job classification shall constitute the basis for a
request for revision to the job description and/or
upgrading of the position.
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Section 15. Subcontracting

At the earliest serious consideration by CTS to potentially
contract outside of the organization for work historically
and traditionally performed by the bargaining unit, CTS
shall notify ATU. CTS commits to holding meaningful
discussions with ATU on possible alternatives. Such
discussions shall be included as a part of the next possible
Labor Relations Committee meeting and recorded as a
part of the Labor Relations Committee minutes.

Section 16. Required Licenses

The EMPLOYER agrees to reimburse Employees for
the renewal of their Commercial Driver’s Licenses
(CDL) when required for their job classification.

Section 17. Incentives

The EMPLOYER may compensate Employees in the
form of money or other consideration to recognize safety
and performance accomplishments or participation in
EMPLOYER-sponsored events such as the bus roadeo,
as the EMPLOYER may deem appropriate.

ARTICLE XV — CLERICAL EMPLOYEES

Section 1. Work Assignments

A. All assignments shall be completed within a
continuous nine hour shift or eight-and-one-half hour
shift to accommodate Employee needs with
supervisory approval. Where no relief is available,
the work assignment shall be completed within eight
hours, or overtime rules apply.

B. Work assignments for clerical employees within the
same classification shall be bid by seniority at the
time of Transit Operator bid. Assignments shall
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define start and end time periods, break periods,
lunch hours and days off.

The Employee and the EMPLOYER may agree to
an alternative work schedule. If the Employee so
desires, a CTS UNION representative may also
review the work schedule. Alternative work
schedules could include job sharing if job sharing
does not substantially increase EMPLOYER costs,
or 10 hour shifts if they do not involve overtime.

Overtime will be offered to clerical Employees
within the same classification on a rotational basis.

ARTICLE XVI —
MECHANICS AND
MAINTENANCE WORKERS

Section 1. Work Assignments

A.

All assignments shall be completed within a
continuous eight and one-half (8 1/2) hour shift
except where no relief is available (eight hours plus
one-half hour lunch break). Where no relief is
available, the work assignment shall be completed
within eight hours, or overtime rules apply.

Work assignments shall be bid by seniority at the
request of the Employees but not more often than
quarterly. Work assignments shall define start and
end times, break periods, lunch hours, and days off.

The Employee and the EMPLOYER may agree to
an alternative work schedule. If the Employee so
desires, a CTS UNION representative may also
review the work schedule.

Employees who volunteer to change shifts and are
sent home before the end of their regular completed
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shift shall be guaranteed at least two and one-half (2
1/2) hours of additional pay over and above their
assigned work schedule.

Employees called back to work after his/her regular
shift, having once gone home, and reporting for work,
will be guaranteed at least two and one-half (2 1/2)
hours of extra pay. Meetings held outside of normal
work schedules will be paid as worked.

Mechanics will be allowed 15 minutes at the end of their
shift to clean up their work area and clean their person.

Section 2. Maintenance Workers Performing
Mechanic Duties

On an irregular basis the EMPLOYER may require
Maintenance Employees to perform mechanic duties. In
these instances the following shall apply:

A.

Mechanic duties shall be assigned to Maintenance
Employees in accordance with Article XIV - Special
Conditions, Section 12, Special Assignments.

Maintenance Employees assigned to perform
mechanic duties shall receive a pay premium of $2.25
per hour in addition to their base hourly pay.

. Mechanic duties that may be assigned are mechanical

road calls, mechanical repairs or parts replacement
(excluding light bulbs).

The EMPLOYER will provide all needed tools for
Maintenance Workers performing Mechanic duties.

Maintenance workers will not do non-emergency or
scheduled Mechanic duties in excess of 1560 hours
per year in total for all Maintenance workers.
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Section 3. Tool Allowance

A. Mechanics will be required to furnish the tools
outlined in Appendix A to this Agreement.

B. CTS will replace or repair broken or worn out tools.

C. Each Mechanic will be paid $150.00 paid in January
of each year to reimburse them for the cost of
providing tools.

ARTICLE XVII -
LEAD MAINTENANCE WORKER

Section 1. Recruitment

The Lead Maintenance Worker will be recruited from
the ranks of the Maintenance Worker classification and
must successfully complete their probation period. If no
current employee within the classification is interested
in the Lead position or does not successfully complete
their probation, the Employer can hold an outside
recruitment.

Section 2. Compensation

Compensation for the Lead Maintenance Worker shall
be 110 percent of the Maintenance Worker wage.

Section 3. Overtime

Overtime for the purpose of covering whole shifts or
pieces of work of at least 2:30 hours will be offered by
seniority within the Maintenance Worker classification,
then offered to the Lead Maintenance Worker and/or
assigned by reverse seniority.
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ARTICLE XVIII - LEAD MECHANIC

Section 1. Recruitment

The Lead Mechanic will be recruited from the ranks of
the Mechanic classification and must successfully
complete their probation period. If no current employee
within the classification is interested in the Lead position
or does not successfully complete their probation, the
Employer can hold an outside recruitment.

Section 2. Compensation

Compensation for the Lead Mechanic shall be 110
percent of the Mechanic wage.

Section 3. Overtime

Overtime for the purpose of covering whole shifts or
pieces of work of at least 2:30 hours will be offered by
seniority within the Mechanic classification, then offered
to the Lead Mechanic and/or assigned by reverse
seniority.

ARTICLE XIX - TRANSIT OPERATORS

Section 1. Work Assignments

A. Work assignments for all transit operators shall be
bid by seniority a minimum of four times each year.
The effective dates of the bids will be within two
weeks of the 15th of March, June, September, and
December.

Open bidding for the Forks-based runs will occur at
the December bid, provided the current holders of
these runs have been in place at the Forks base for a
minimum of one year. Operators wishing to bid out
of Forks to Port Angeles at any time must provide
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thirty (30) days’ notice in writing to both the
EMPLOYER and UNION prior to the effective date
of the next bid. Once such notice has been given, the
notice cannot be withdrawn and that assignment will
be available to all operators at the next bid without
exception.

If a vacancy develops in the Operator ranks, or if the
Employer needs to hire new Operators, the Employer
may recruit directly to the Forks base if the following
conditions are met:

 That the least senior driver holds a Forks bid
 That this driver has given notice to vacate

o That all other Operators have been given an
opportunity by seniority to take the Forks-based
run

» That no one chose to take the work

If a Port Angeles-based Operator chooses Forks-
based work in this manner, the employee does so
with agency seniority setting base seniority.

Forks-based employees may return to Port Angeles
only during new Operator recruitment and returns
with agency seniority.

In the event of vacancies lasting the duration of the
current bid, there may be a moveup or a mini-bid or
the work assigned to the Extra Board as mutually
agreed upon by both the EMPLOYER and the
UNION.

. The EMPLOYER will have as a priority the creation
of a blend of full-time and part-time work as close
to levels recommended by the Run Committee as
possible while maintaining system efficiency
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(optimizing service schedules and cost of operation
based on the number of operators employed).

. A Run Committee shall be maintained to meet with
the Operations Manager quarterly or upon request
of either the EMPLOYER or the UNION if either
party deems additional meetings are necessary. The
committee shall be comprised of not more than three
(3) CTS operators selected by the UNION. The
committee shall provide on-going input to the
EMPLOYER concerning the make-up of operator
bids, and the driving times of scheduled routes.

Quarterly run cuts will be made available to the
committee for review at least fourteen (14) calendar
days prior to the posting of the bid. The Run
Committee shall submit any suggestions it may have
to the EMPLOYER at least seven (7) days before the
posting of the pick. The pick shall be posted at least
five (5) weeks before the effective date of the next
bid.

The failure of the Run Committee to act within this
timeframe shall not prevent the EMPLOYER from
implementing the bid.

In the event the Run Committee or Employer
determines that their safety concerns on any route
have not been satisfactorily addressed, either party
shall present their concerns to the Safety Committee,
and minutes of these meetings will be kept.

If a majority of the Safety Committee and Run
Committee combined agree regarding the safety
concern, it will be presented to the General Manager,
and minutes of these meetings will be kept.
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The Run Committee may also separately bring
concerns to the General Manager after meeting with
the Operations Manager.

. Assignment combinations of work with more than
one split will be paid straight-through for the lesser
split. Any assignment combination with a split of
sixty (60) minutes or less will be paid straight-
through. When mutually agreed by EMPLOYER and
Employee, a transit operator may take unpaid split
time at a location other than their picked base. The
Employee will not incur any loss in scheduled pay
time.

. No operator will be required to work an assignment
which would result in less than eight hours off
between consecutive workday assignments.

Charters will be paid at 105% of the Transit Operator
Wage when normal charter rates are charged for the
work. Normal charter shall be defined as any non-
revenue service CTS provides where compensation
is more than 75% of CTS’s applicable charter rate

. Upon completion of training, new operators will be
placed at the bottom of the E-Board. The employer
will not post any bid with an open run with the intent
to fill that run at a later time with a new, existing, or
temporary employee.

Section 2. Start and End Locations

Transit operators will start and end daily employment at
the same location. Employees required to work at a base
other than their picked base will be paid travel time and
the EMPLOYER will provide transportation or mileage
reimbursement at the adopted rate. However, no
Employee will be required to use their own vehicle.
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Section 3. Extra Board

A.

Vacancies between shakeups, as well as day-to-day
vacancies, will be filled by the Extra Board operators
in accordance with the posted Extra Board rules. Any
changes to the Extra Board rules will be submitted
for approval to the Labor Relations Committee.

When a transit operator is required to report to work
on the Extra Board, the transit operator shall be
guaranteed a minimum of two and one-half hours at
the applicable rate of pay for each report.

. Vacant Forks Base assignments may be assigned to

the Extra Board. Additional vacant Forks Base
assignments may be given to Forks Base operators
due to severe manpower shortages.

There will be no Forks Base Extra Board or stand
assignments unless mutually agreed upon by both
parties.

Section 4. Overnight Work

A.

CTS Employees shall be paid for eight (8) hours per
day or the driving time or on-duty time during the
day, whichever is greater. This shall apply for each
twenty-four (24) hour period beginning at midnight
for the duration of the overnight work.

CTS Employees shall be compensated on a per diem
basis according to CTS policy for the duration of
the trip.

Overtime conditions, rules, and compensation shall
apply according to the CTS/ATU 587 labor
agreement.
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For the purposes of the Extra Board rules, any
overnight work shall stand alone as a single piece of
work and shall be identified as such.

Extra Board transit operators shall be given a work
option upon notification of the available overnight
work. CTS shall make every effort to notify the
appropriate Extra Board personnel of the potential
work assignments for the period of time for the
duration of the overnight work.

Section 5. Exact Fare

Operators will not be required to make or carry change.

ARTICLE XX — RELIEF DISPATCHER

Section 1. Work Assignments

A.

On aregular basis CTS may require Employees on a
part-time basis to perform the dispatch duties in the
operations office.

The Relief Dispatcher will relieve the Transportation
Supervisor at times or fill in when there is no
coverage.

The Relief Dispatchers as part of their responsibilities
will be required to document Transit Operators or
others who fail to comply with published rules and
policies. They may prevent an Operator from driving,
but may not discipline, or suspend without pay, or
terminate any Employee.

Where more than one Transit Operator is qualified
and selected to serve as a Relief Dispatcher, the
unscheduled work shall be offered on a rotational
basis.
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Scheduled relief dispatch work will be reviewed by
the Operations Manager and Relief Dispatcher at
each bid and assigned to the individuals taking into
consideration their bid schedules, days off and
overtime.

Relief Dispatchers will be offered dispatch work that
will at least assure that the dispatch work or a
combination of dispatch work and driving will equal
their scheduled bid work for the day.

Section 2. Appointments

A.

The Relief Dispatchers will be recruited from the
ranks of the Transit Operators with at least one year
experience.

. The Employees shall be selected on the basis of

training, experience and job performance as
determined by appropriate testing procedures and
evaluations.

Recruitment of Transportation Supervisor shall be
from Transit Operators, provided the demographic
make-up of the Transit Operator ranks satisfy the
requirements of EMPLOYER’S Equal Employment
Opportunity and Affirmative Action programs.

ARTICLE XXI — DISCIPLINE

Section 1. Notification of Changes

The EMPLOYER retains the right to discipline
Employees who fail to comply with its published rules
and policies. The EMPLOYER agrees to notify the
UNION of any changes in its rules and policies which
may lead to discipline, and to meet with the UNION
within a reasonable period of time, but not less than 30
days prior to implementation.
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Section 2. Just Cause

No Employee will be disciplined except for just cause.
Disciplinary actions involving oral reprimands, written
reprimands, suspension and/or dismissal are subject to
the grievance procedure outlined in this Agreement.

Section 3. Work Rules

The Clallam Transit System “Employee’s Manual”, as
it applies to represented Employees, and as agreed upon
by a UNION committee comprised entirely of CTS
Employees, will specify rules and policies; provided such
rules and policies are not in conflict with the provisions
of this Agreement or with applicable laws. The
EMPLOYER may prepare, issue, and enforce rules and
safety regulations necessary for the safe, orderly, and
efficient operation of its affairs. A copy of the Employee
Manual will be made available for all employees.

Section 4. Prior Infractions

In imposing suspension and/or dismissal, the
EMPLOYER will not take into account any prior
infractions of its published rules and policies which
occurred more than twelve (12) months previously;
provided that consideration may be given to the
Employee’s traffic record for the preceding thirty-six (36)
months.

ARTICLE XXII —
EMPLOYER ACTIVITIES

Section 1. Exclusive Vesting of Responsibility

The responsibility to manage the affairs of the Clallam
Transit System is vested exclusively in the EMPLOYER,
limited only by the specific terms and conditions of this
Agreement.
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Section 2. Examples of Responsibilities

That responsibility includes but is not limited to plan,
direct, and control all operations and services; to
determine methods, means, and number of personnel by
which such operations and services are conducted; to
assign and distribute work; to hire, discharge, suspend,
promote, demote, reward, discipline, or relieve
Employees due to lack of work or other legitimate
reasons; to make and enforce reasonable rules and
regulations; and to implement new, revise or discharge,
wholly or in part, old methods, procedures, materials,
equipment, facilities, and standards.

Section 3. Equal Employment Opportunity

The EMPLOYER is committed to ensuring that equal
employment opportunity practices are followed for all
new applicants for employment as well as for all present
Employees, including, but not limited to, the Civil Rights
Act of 1964 as amended, and the Equal Opportunity Act
of 1972, the State Law Against Discrimination and any
similar or related Federal or State laws and regulations.

ARTICLE XXIII —
GRIEVANCE PROCEDURE

Section 1. Purpose

The purpose of this procedure is to provide an orderly
method for resolving grievances. A determined effort
shall be made to settle any such differences at the lowest
possible level in the grievance procedure, and there shall
be no suspension of work or interference with the
operations of the EMPLOYER.
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Section 2. Definition of Grievance

For the purpose of this Agreement, a grievance is defined
as only those disputes involving the interpretation,
application, or alleged violation of any provision of this
Agreement including the “Employees Manual”, Extra
Board Rules, and any applicable letters/memorandums
of understanding. Grievances shall be processed in
accordance with the following procedures within the
stated time limits.

Section 3. Reduce to Writing

In the event a grievance arises, it shall be reduced to
writing and specify the act or event being grieved, the
date of the occurrence, the identity of the Employee or
Employees who claim to be aggrieved, the provisions
of the Agreement that allegedly have been violated, and
the remedy sought. It will be handled as outlined in
Section 5.

Section 4. Forfeiture of Grievance

Defined time limits in this Article may be extended by a
written agreement between the parties. However, should
either party to the Agreement breach the time limitation,
that party shall forfeit all rights and claims to the
grievance and the grievance shall be considered resolved
in the other party’s favor; it being understood that such
forfeiture does not decide the merits or establish a
precedent. For the purpose of this Article, “working days”
shall mean Monday through Friday, normal
EMPLOYER business days.
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Section 5. Steps in the Grievance Procedure

Step 1. The grievant Employee shall present the
grievance within ten (10) working days of its
alleged occurrence to the Employee’s
immediate supervisor who shall schedule a
hearing if requested by the grievant and
provide a written response within ten (10)
working days after receipt of the grievance.
Both the Employee and the Employee’s
immediate supervisor have the option of
requiring a hearing and/or the inclusion of
UNION representation at any point in the
grievance procedure. If a hearing is not
requested at the time the grievance is submitted
by the grievant or required by the
EMPLOYER, the grievance may be answered

in writing without a hearing at Step 1.

Step 2.  If the grievant Employee is not satisfied with
the solution of the immediate supervisor, the
Employee shall submit written notice to the
General Manager and a copy to the UNION
including, (1) statement of the grievance and
relevant facts, (2) specific provision(s) of the
Agreement violated, and (3) remedy sought,
within ten (10) working days from the receipt
of the immediate supervisor’s response. The
General Manager shall schedule a hearing if
requested by the Employee and respond to the
Employee in writing within ten (10) working
days from receipt of the grievance at the

second step.
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Step 3. If no agreement can be reached at Step 2, the
Union Business Representative/designee may
appeal to arbitration by notifying the General
Manager in writing. Such referral must be sent
by certified mail within sixty (60) days after
the Union receives the Step 2 decision. The
grievance as set forth in writing in Step 2 may
be submitted to an arbitrator in accordance
with the following procedures:

A. The grievance has been approved for arbitration by
the UNION membership in accordance with the
UNION’S Constitution and Bylaws.

B. Alistof seven (7) arbitrators shall be requested from
the Federal Mediation and Conciliation Service. Both
parties shall meet and each shall strike a name until
an arbitrator is selected. The Union will contact the
arbitrator to determine his/her availability and will
be responsible to schedule all requested arbitrations.

C. All meetings and hearings under this procedure shall
be kept informal and private, and shall include only
such parties in interest and/or designated
representatives. The arbitrator shall render a decision
within 30 calendar days from the date of the formal
hearing. The power of the arbitrator shall be limited
to interpreting this Agreement and determining if the
disputed Article or portion thereof has been violated.
The arbitrator shall have no authority to alter, modify,
vacate, or amend any terms of this Agreement. The
decision of the arbitrator within these stated limits
shall be final and binding on both parties.
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D. In case of a grievance involving any continuing or
other monetary claim against the EMPLOYER, no
award shall be made by the arbitrator which shall
allow any alleged accruals for more than 10 working
days prior to the date when such grievance shall have
first been presented.

E. Expenses for the arbitrator’s services and the
proceedings shall be borne equally by the parties.
However, each party shall be completely responsible
for all costs of preparing and presenting its own case,
including compensating its own representatives and
witnesses. If either party desires a record of the
proceedings, it shall solely bear the cost of such
record.

F. The parties agree to attend a pre-arbitration
conference no later than 14 calendar days before a
scheduled arbitration. The purpose of this conference
shall be to discuss and narrow issues, explore
settlement, prepare a submission agreement if no
settlement agreement is reached, and to treat other
matters relevant to the arbitration proceeding.
Thereafter, should either party cancel within five
working days of the scheduled arbitration date, the
canceling party shall pay cancellation costs charged
by the arbitrator and opposing counsel.

G. There shall be no strike or lockout on any matter
submitted to arbitration.
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ARTICLE XXIV — SAVINGS CLAUSE

Should any provision of this Agreement or the
applications of such provisions be rendered or declared
invalid by a court action or by reason of any existing or
subsequently enacted legislation, the remaining parts or
provisions of this Agreement shall remain in full force
and effect. Both parties agree to attempt to renegotiate
such invalidated provisions to comply with the law.

ARTICLE XXV — TERM OF AGREEMENT

This Agreement shall become effective January 1, 2004,
and shall remain in full force and effect until December
31, 2006. During the term of this Agreement, it shall be
binding upon the EMPLOYER, the UNION, and the
members of the bargaining unit.

Not later than October 1, 2006, either party wishing to
modify the terms of this Agreement shall notify the other
party in writing setting forth their proposal for
modification.

Executed this day of D218 2003,

CLALLAM TRANSIT SYSTEM AMALGAMATED TRANSIT
UNION, Local 587

Loty Basie Fgﬂhw‘f\(%"’&\

Board Chair Chairman
President/Business Rep.

0

Daniel A. Di Guilio Mangiamelli
General Manager xecutive Board Officer
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APPENDIX A

REQUIRED TOOL LIST

WRENCHES
Metric Combination Wrenches, 6 mm to 19 mm
Allen Wrench Sets (Metric and Standard)
Tubing Wrench Set ( Metric and Standard)
Combination Wrench Set, 1/4" to 1-1/2"
3/8 in. Air Impact Gun
1/2 in. Air Impact Gun

SOCKETS
1/4 in. Socket Set, 3/16" to 1/2" with ratchet
3/8 in. Metric Deep Socket Set, 6 mm to 19 mm
3/8 in. Socket Set, 3/8" to 3/4" with ratchet
3/8 in. Deep Socket Set, 3/8" to 3/4"
3/8 in. Flex Sockets, 3/8" to 3/4"
3/8 in. Impact Socket Set, 3/8" to 3/4"
3/8 in. Spark Plug Sockets, 5/8" and 13/16"
3/8 in. Extensions, 3", 6"
1/2 in. Socket Set, 7/16" to 1-1/8" with ratchet
1/2 in. Deep Socket Set, 7/16" to 1"
1/2 in. Impact Socket Set, 7/16" to 1"
1/2 in. Extensions, 3", 6", 10"
1/2 in. Torque Wrench, 0-150 Ibs.

GAUGES
Spark Plug Gaping Gauge
Feeler Gauge Set, .0015 to .025 (Standard/
Metric)

PLIERS
Slipjoint Pliers Needle Nose Pliers
Electric Wire Stripping Pliers Locking Pliers
Snap Ring Pliers Diagonal Cutting Pliers
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SCREWDRIVERS
Standard Screwdriver, 3/16 x 4, 5/16 x 8, 1/4x 6
Phillips Screwdriver, No. 1, 2, & 3

MISCELLANEOUS
12 oz. Ball Peen Hammer
2 Ib. Soft Hammer
Center Punch and Chisel Set
Brake Adjusting Spoons
Hacksaw
Test Light, 12 volt
Test Light, 24 volt
Tool Box for all tools, Must be locking and
transportable with casters
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