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The Presidents Report

The long saga of King County
Metro (KCM) financial woes
continues. In 1999, Tim Ey-
man’s Initiative 695 stripped KCM
of its vehicle excise tax revenue
source. Local 587 challenged the
constitutionality of Eyman’s ini-
tiative and the Washington State
Supreme Court, in Amalgamated
Transit Union Local 587 v. The State
of Washington, ruled on October
26, 2000, that the Initiative was
unconstitutional. The legislature,
recognizing a tax payer revolt, then
voted the law into existence leaving
KCM'’s operations budget financed
primarily by sales tax.

Sales taxisahighly volatile source
of revenuerising and falling with the
consumer spending. With a volatile
source of revenue, a prudent transit
manager would maintain more than
ample reserves for lean times. Un-
fortunately, we’re not governed by a
prudent transit manager; we're gov-
erned by the King County Council
(KCQ), a political body known for
bending to the demands of constitu-
ents instead of following a prudent
fiscal policy. The resultis we work for
atransit agency in danger of cutting
17% of its service in the near term
(2012 - 2013), and many more hours

by President,
Paul J. Bachtel

Difficult Times Ahead ‘

of service in following years if a
stable source of funding isn't found.

The good news is we are very
fortunate to have an outstanding
County Executive and a number of
County Council members willing
to step up to the plate and stand
for what’s in the best interest of
KCM and the public it serves. On
Monday, June 20 Executive Con-
stantine, flanked by among others,
KCC members Larry Gossett, Larry
Phillips, Joe McDermott, and City
of Seattle Council member Tom
Rasmussen, called upon the KCC to
immediately approve an emergency
$20 Vehicle License Fee (VLF). The
emergency VLF is a two-year lim-
ited source of revenue that should
provide sufficient funds to maintain
current service levels for the near
term. During this two-year period,
our elected county officials will
work together with state officials
to seek authorization for a number
of different funding options for
public transit agencies to use in
seeking stable funding for transit.
If the KCC fails to approve the VLF,
it could still send the issue back to
the voters in November or at a later
date. The problem with delaying
approval of the VLF is that KCM is
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running out of money and the cur-
rent plan is to begin cutting service
in January, 2012.

If the VLF is not approved, either
by the KCC or the voters, the current
plan is to begin cutting service in
January, 2012, with 100,000 hours of
service being cut, per shake-up, for
six consecutive shake-ups (600,000
hours). If that happens, KCM will
not be able to absorb the cuts with-
out incurring layoffs. How many
members will be laid off and from
which department/section is being
evaluated. As soon as I know any-
thing definitive, I will immediately
communicate the same to our KCM
membership through unionbulletin
board postings.

If the VLF is approved, the planis
to continue currentservicelevels for
two years. During those two years
we’ll have to not only gain state
legislative/gubernatorial approval
of new funding options, but we’ll
also have to bring one or more of
those options back to KC voters. If
we failin gaining either state orlocal
approval of new funding options,
we could end up cutting our current
service level by 600,000 hoursin one
fell swoop in the fall of 2013.

continued on page 11

T
AALSANOHAT ADIAYAS SSHIAAV

LLYl ON L1INY3d
VM F1LLVIS
divd
3OV1ISOd 'S'N
11404d NON

13186 VM ‘9[1189S
0€g 91Ing ‘onuaAy pug G183

NOINN ¢ LISNVYL - AALVIAVOITVIANY




ATV Localb8r

August 2011

Business of

The Month

at a Glance

the Membership

Motion by:Linda Averill to over-
turn the COPE endorsements of the
King County Assessor, King County
Council, Seattle City Council.

Motion failed.

Motion by: Linda Averill to en-
dorse The Save Our Schools Resolu-
tions as published in the July 2011
edition of the News Review.

Motion passed.

July Pot draw winners are Paul
Considine at the Charter meeting,
Geanna Dumonceaux at the morn-
ing meeting, Troy McKelvey at the
JTA meeting, Thomas Mulvihill
at the afternoon meeting, Sandra
Fangen at the CTS meeting and
the rolling pot was lost by Sandra
McKibbon. The next CTS rolling pot
will be $50.00.

Membership Meetings:
Tentative Agenda

CHARTER MEETING
Thursday, August 4, 2011
8:00 p.m.

The Labor Temple, Hall #8
2800 1st Ave., Seattle, WA

MORNING MEETING
Friday, August 5, 2011
10:30 a.m.

The Labor Temple, Hall #6
2800 1st Ave., Seattle, WA

WEDNESDAY MEETING
Wednesday, August 10, 2011
3:30 p.m.

The Labor Temple, Hall #6
2800 1st Ave., Seattle, WA

JEFFERSON TRANSIT
Monday, August 8, 2011
7:00 p.m.

Port Townsend Rec Center
Port Townsend, WA

CLALLAM TRANSIT
Tuesday, August 9, 2011

7:00 p.m.

Vern Burton Memorial Building
Port Angeles, WA

Among Topics to be Discussed:

Grievance and Arbitration Update

Unfinished Business: None

TRANSIT WORKERS
ENDORSE

LEGISLATORS WHO
VOTE PRO TRANSIT

Executive Board

Report

July 26, 2011

The following officers were pres-
ent: Paul Bachtel, Rick Sepolen, Don
MacAdam, Paul Neil, Judy Young,
Chuck Miller, Lisa Nault, Linda An-
derson, Neal Safrin, Michael Moore,
Kermit Gipson, Michael Shea, Hal
Poor, Ray Campbell, Andrew Jerom-
sky, Patrick Stevens, Ray Mason,
Clint DeVoss, Ninus Hopkins, Eric
Butler, and Dan Thorne. Officers not
present were Bob Eash whom was
on vacation and Dee Wakenight.

MOTION: by Kermit Gipson to
recommend to the Membership to
adopt the proposed bylaw change
of Article III, section 2; Article X,
section 3; & Article XII, section 1,2,19.

MOTION: by Hal Poor to recom-
mend to the membership to adopt
the proposed bylaw change of Ar-
ticle X, Section 1& 5.

MOTION: by Ray Mason to
endorse the COPE candidates as
recommended by the COPE Com-
mittee except for Stephanie Wright

In Loving Memory...

There are stars whose radiance is visible on Earth though
they have long been extinct. There are people whose brilliance
continues to light the world though they are no longer among
the living. These lights are particularly bright when the night

is dark. They light the way for humankind.

~Hannah Senesh, poet, playwright, and paratrooper
(1921-1944)
- /

onJuly 12, 2011. Brother McVay
was 71 years old.

Gordon M. Jenkins, Utility
Service Worker, passed away
on July 25, 2011 while on vaca-
tion. Brother Jenkinsjoined the
Local in June of 1988. Brother
Jenkins was an active member,
last out Atlantic Base. He was
57 years old at the time of his
passing.

David Gronlund, Transit
Operator, passed away on July
22, 2011. Brother Gronlund
joined the Local in May of
1985. Brother Gronlund was
an active member, last out of
East Base. He was 53 years old
at the time of his passing.

Roland LC McVay, aretired
KCM First Line Supervisor,
retired on January 1, 2011.

Brother McVay joined the Local
in May 1962. He passed away

Please notify the union office of any member’s passing so that this
information may be shared with the rest of our union family.

ATU Local 587

Published monthly in Seattle.

Official publication of Amalgamated
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WEINGARTEN RIGHTS STATEMENT

I request to have a union representative present on my behalf dur-
ing this meeting because I believe it may lead to disciplinary action
taken against me. If I am denied my right to have a union representative
present, I will refuse to answer accusational questions and any I believe

may lead to discipline.

Letters/contributions must include
printed names, signatures, work ID
numbers, addresses and phone numbers
that can be verified during working
hours. Letters that cannot be validated
will not be published. All articles/letters
are subject to editing and should be
limited to 1000 words or less. Not all
letters can be published due to space
limitations. Cut off is the 15% of each
month. Any submission from a member
of Local 587 to the News Review deemed
unprintable by the Recording Secretary
shall be forwarded to the Executive
Board for final decision to publish.

Send letters to:

Judy Young

c/o ATU Local 587

News Review

2815 Second Avenue, Suite 230
Seattle, WA 98121

Minority Affairs Office
Vehicle Maintenance Position #1
Vehicle Maintenance Position #2

RAY CAMPBELL
KERMIT C. GIPSON JR.
PATRICK STEVENS
CLINT DE VOSS

DAN THORNE
MICHAEL SHEA
ERIC BUTLER

NINUS HOPKINS
NEAL SAFRIN
MICHAEL MOORE
DEE WAKENIGHT
LISA NAULT
ANDREW JEROMSKY
HAL POOR

LINDA ANDERSON
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ROBERT EASH
CHUCK MILLER

Vehicle Maintenance Position #3
Facilities Maintenance
Supervisors

Special Classifications

King County Units Outside KCM
Transit Operator Position #1
Transit Operator Position #2
Transit Operator Position #3
Transit Operator Position #4
Transit Operator Position #5
Transit Operator Position #6
Transit Operator Position #7
Transit Operator Position #8
Clallam / Jefferson County

Rail Representative
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August Labor History Calendar

Compiled by Bill Clifford

1973—Metro Transit News prom-
ises full radio coverage of service
area by 1980.

1 August 1917—IWW organizer
Frank Little lynched in Butte, MT

2 August 1904—Michael J. Ow-
ens patented the Owens Automatic
Glass Bottle-Making Machine,
whichhasbeen widely credited with
reducing child laborin the US. Bottle
making had a high concentration
of child labor compared to many
industries. The glass manufactur-
ers’ lobby opposed the Progressives
movement on the child labor issue.
Progressive Era reformers actively
pursued state and federal legislation
to eliminate child labor, The glass
Industry was a particular target.

State-by-state introduction of
child labor laws caused great dis-
ruptionin thelabor-intensive bottle
business. Forinstance, Ohio passed
a law in 1910 compelling manufac-
turers to release all workers under
the age of 16. In the following year,
realizing their advantage, glass
working “small boys” attempted 20
labor actions (strikes and walkouts)
in order to improve their working
conditions. This compares to 44
such actions for the entire period
from 1905 until 1920. It seems that
laborsaving technology did not so
much eliminate the need for child
labor as the elimination of child
labor drove the need for laborsaving
technology.

The glass industry eliminated of
child gradually over the next fifteen
years. Because the rapid introduc-
tion of more bottle machines would
displace skilled labor that could be
hired by their competition, Owens
and his associates did not sell the
machines outright but leased them,
only one to three new machines per
year. This was part of a deliberate
policy to control glass prices and
build their market share. Another
part of their strategy was to keep
wages high as a barrier to new
competition.

One other effect of the bottle-
making machines was the eight-
hour day. Manually blown bottle
factories traditionally had a ten-
hour workday. But because of the

high cost of starting and stopping
the Owens machines, they ran 24
hours per day, which was divided
into three shifts of 8 hours each.

3 August 1981—Professional Air
Traffic Controllers Union strike.
President Reagan ushersin the era of

striker replacement by successfully
firing all PATCO strikers.

5-7 August 2011—AFL-CIO
Summer School. Oregon Labor
Education and Research Center and
Wisconsin’s AFL-CIO Legislative
Director will discuss the fight for
union rights in Wisconsin. Univer-
sity of Oregon, Eugene.

7 August 1936 — Washington
Congressman Marion Zioncheck
commits suicide by leaping from
the 5th floor of the Arctic Build-
ing. His hard work on behalf of
working people in his first term,
led to a campaign against him by
big money interests to marginal-
ize him. Frustrated and probably
manic-depressive, Zioncheck’s
behavior grew erratic. His suicide
note read: “My only hope in life was
to improve the condition of an unfair
economic system that held no promise
to those that all the wealth of even a
decent chance to survive let alone live.
[sic]” Zioncheck was succeeded by
his friend Warren Magnuson.

14 August 1935—Social Security
Act

15 August 1935 — Beloved
common-man humorist Will Rog-
ers dies in plane crash near Point
Barrow Alaska. Rogers and aviator
Wiley Post arrived in Seattle at Boe-
ing Field on August 5 and left the
next day from Renton Field after
modifications to Post’s Lockheed
Orion-Explorer. One monument to
Post (his last polo game) stands at
the Lake City Library and another
near Renton Airport (87th Ave S &
S 120th St). Rogers was a supporter
of commercial aviation and New
Deal political policies.

16 August 1963—Martin Luther
Kind Jr. delivers “I Have a Dream”
speech.

(Arbitration Update\

1. Jimmie Dean: Grieved sus-
pensionforalleged GrossNeg-
ligence in the performance of
his duties. Pre-arbitration
settlement reached.

2. Ray Beltran: Grieved forced
upgrade. Settlement discus-
sions underway.

3. Paul Kriskov:Grieved suspen-
sion for alleged use of Personal
ElectronicDevice whileoperat-
ing a Metro coach. Decision
pending.

4. Marcella Nelson: Grieved
termination for alleged misuse
of company funds. Schedule
pending.

5. Patricia Jackson: Grieved
termination for alleged misuse
of company funds. Schedule
pending.

6. Roger Higbee: Grieved sus-
pension for alleged serious
infraction. Schedule pending.

J

19 August1936—Seattle P News-
paper Workers Guild challenges
Hearst Corporation. Surprising
success was largely due to Teamsters
under Dave Beck honoring Guild
picket lines.

20 August 1866—first national
federation of unions in the US, the
National Labor Union was founded
in Baltimore, MD. The NLU sup-
ported women's rights on the job but
never supported women’s suffrage.
It called for the 8-hour workday at
its first convention and won the
8-hour day for federal employees.
Unfortunately this law proved to
be unenforceable. The NLU felt that
workers and employersheld muchin
common and advocated arbitration
over work actions such as strikes.
At its peak, the NLU represented
700,000 workers, mostly in construc-
tion and skilled trades, but it was
open to farmers and unskilled labor.
It encouraged the organization of
the Colored National Labor Union,
butdid notaccept African American
workers as NLU members. It also
opposed Chinese immigration. The
NLU advocated the formation of a
third party and ranits own presiden-
tial candidate in 1872. However the
NLU candidate withdrew and the
electoral campaign was a disaster.
The organization collapsed in 1873
with many of its members joining
the newly formed Knights of Labor

23 August 1927—Anarchist or-
ganizers Sacco & Vanzetti executed

25 August 1925—A. Phillip
Randolph organizes Sleeping Car
Porters Union

26 August 1906—Following the
great San Francisco earthquake and
fire, local 205 of the Amalgamated
Association of Street and Electric
Railway Employees of America
voted to strike. Rising inflation
due to the earthquake, a voluntary
wage increase for streetcar men
in Oakland and an atmosphere of
city corruption provoked local 205

to demand a renegotiation of their
contract. Management housed 1200
scabs in its fortified streetcar barn,
but cooler heads won arbitration
that resulted in significant wage
increases (to 33 cents/hour top step)
but no reduction in work hours
(still ten).

26 August 1920—Women’s suf-
frage in the U.S. was enacted.

Late August thru 4 September
1921—In the largest uprising in the
United States outside of the Civil
War, 10,000 miners waged armed
warfare in Logan County, West
Virginia against mine owners, the
sheriffand federal troopsinaneffort
tounionize the minesin 1921. Mary
“Mother Jones” Harris counseled
the miners to avoid armed conflict,
but decades of imperious rule and
violence by the coal companies in
company towns throughout the
region had inflamed the miners and
their growing union, the United
Mine workers of America. Thebattle
marked the first time U.S. troops
were ordered tobomb civilians. The
union enjoyed widespread support
among the general population and
were the firstindustrial union to ad-
mit African Americans on an equal
basis. When federal troops entered
the fray on Sept 4, union leader
Bill Blizzard surrendered his army
in order to avoid further civilian
casualties. Blizzard was acquitted
in court of insurrection. The defeat
of the miners” army, set the UMW
back many years. The mine owners’
private armies’ reign of terror in-
cluded assassinating union figures
in broad daylight in public places
(as fictionalized by the John Sayles
film Matewan). Stories of appalling
conditions in Appalachia helped
set the stage for union gains in the
1930s. Future UMW & Congress
of Industrial Organizations (CIO)
leader John L. Lewis fought along-
side Blizzard at the Battle of Blair
Mountain and succeeded in getting
recognition for the union 14 years
later in southern West Virginia.

WORK SITE VISITS

N

Paul Neil, Financial Secretary, will be visiting
various work sites during the month of August.
Below is a list of times, datfes and locations.

Aug.2 Ryerson Operations 2:00pm-4:30pm
Tuesday Ryerson VM 4:30pm-6:00pm
Aug. 12 North Operations 2:00pm-4:30pm
Friday North VM 4:30pm-6:00pm
Aug. 26 CSC 1:00pm-2:00pm
Friday South Operations 2:00pm-4:30pm

South VM 4:30pm-6:00pm

(See page 10 for Paul Neil’s Financial Secretary Report)

J
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Vehicle Maintenance Pick
What you need to know!

By Pat Stevens, Clint DeVoss, and Kermit Gipson

ostofushavebeen through
many picksand the general
way that we do them has

changed little over the years. What
thisarticleisintended to dois clarify
how it works for everyone, and give
those of you without years of experi-
ence, anunderstanding of the process
and procedures thatyou and the Pick
team must contractually follow for
you to have the best outcome pos-
sible at the Pick. This article will also
serve as a refresher for us so-called
“old-timers”, who over the yearshave
mislaid some of the contractual rules
because METROhas sometimes bent
over backwards to try and fix prob-
lemsbybending the contractual rules
to our benefit; perhaps giving some
of us a false impression of what our
Pick rights actually are.

We need to remember that every
Pick costs METRO and thus the tax-
payer’s money. Right now money to
operate METRO transitis scarce. The
exactamount of money that METRO
spends a Pick is unknown and vari-
able. The cost is estimated to be in
excess of $30,000 for a full Vehicle
Maintenance Pick. We need to use
that money wisely!

The rules for conducting Picks has
been agreed to and written down in
our Collective Bargaining Agreement
(CBA), the contract. There have also
been practices that have been estab-
lished over the years that put the Pick
processinto actionin a practical way
that makes life easier for everyone
and yet still gets the job donein a fair
way. These practices are not contrac-
tual based, and may be found to be
“not assertable” as a “past practice”
during the grievance process.

The Pickis controlled by Article 17,
Section 6 of the Collective Bargaining
Agreement (shortened hereafter to
17.6 CBA), other sections of Article 17,
and other sections of the CBA, such
as Article 6 (Seniority).

How Often We Have Picks

17.6A CBA sets out how often we
have Picks, generally this is, three
times a year consistent with Transit
Operator picks, and then lists other
conditions under which Picks can be
held beyond the normal three times
per year.

An exception, to the general rule
thatoften generates Picksinaddition
to the regular Pick is the scheduling
of Chief and Lead movement. This
exception is memorialized in 17.2D,
and requires that METRO and the
UNION meet to discuss the need for a
shake-up or a move-up, when there is
Chief or Lead movement thatdoes not
coincide with the regular Pick. The
CBA doesnotguarantee a Pickunder
these conditions; it merely requires
METRO and the UNION to discuss
the need for having a Pick. METRO
generously, and usually has Picks
when the movement of Chiefs and/
or Leads has fallen in the first half
of the shake-up and has generally,
not had Picks when Chief and Lead
movement has fallen in the last half
of the shake-up, because it would be
such a short time period until the
regular Pick.

METRO has also, often conducted
a Pick when substantial errors were

made by either METRO and/or the
UNION during the regular Pick,
resulting in the so-called and infa-
mous “re-Pick”. This has historically
been at METRO'’s expense and for
the most part METRO has been very
good about doing so when a Pick
was needed to correct mistakes that
caused injustices. What needs to be
remembered is that there isno direct
contractual requirementtohaveare-
Pick eveniferrors were made during
the regular Pick process.

17.6A CBA also lists exceptions
to the three times a year rule. This
includes all Lead Mechanic’s in the
system, along with the Mechanics,
Lead Mechanic and Transit Parts
Specialist at NRV; these folks only
get to pick once a year.

The Pre-Pick Process

Before you see the inside of the
Pickroomtherearealotof thingsthat
need to happen that most of younever
see. About a month before a Pick,
the Base Superintendents receive a
Pick Package from the Manager’s
office that includes instructions for
balancing the number of positions
to the number of available people.

TheSuperintendents thensitdown
with their Chiefs and work out the
manpower and scheduling that they
feel they need to accomplish the
tasks that each Base must complete
during the shake-up, this includes
the advantageous placement of per-
sonnel needed to fuel, clean, repair
and maintain the coaches, as well as
run the Base.

The Union and Management then
conducta “pre-Pick” meeting toiron
out problems and errors.

17.6C requires that the “pick sched-
ule and shifts” (the “sheets”) be posted
10 days “prior to the start of the” Pick,
this is what you see posted on the
wall at your Base. You should care-
fully review the “sheets” before you
walk into the Pick room.

More often than not there are last
minute changes that will result in
changes to the Pick “sheets”. These
changes are most often the result
of people retiring, quitting, being
promoted, accepting a temporary
assignment, military duty, jobinjury,
and for many other reasons too nu-
merous to list, thathappen at the last
minute. For the last five days before
the Pick the 17.6C CBA requires that
no changes are to be made to the
Pick “sheets”.

As part of the pre-Pick process
each of you has the opportunity to
submit an “Absentee Pick Form”
when you know ahead-of-time that
you will not be available to pick in
person. These forms MUST contrac-
tually be submitted to METRO 24
hoursbefore the pick startsaccording
to 17.6F CBA. In the past the “Absen-
tee Pick Forms” have been accepted
without controversy later than the 24
hour limit, and when they have been
given to Executive Board Officers.
While non-official delivery methods
have worked in the past, each of you
isstrongly encouraged to FAX a copy
to METRO in the manner detailed in
the Pick Information Sheet. There is
no guarantee that your “Absentee
Pick Form” will be used if you use

a delivery method other than the
official one.

No Picks

Employees become “no picks” for
many reasons;jobinjury, FMLA, and
other reasons that result in a reason-
able fact based determination by
management that the employee will
not be available to work during the
upcoming shake-up. This decision
usually takes place a few weeks be-
fore the Pick and is more often than
not based on a medical provider’s
statement to the effect that the em-
ployee will not be available to return
to work until a date after the end of
the upcoming shake-up. Thatusually
means that Metro removes the “no
pick’s” position from the pick “sheets”
during the time of their absence. If
the employee gets well faster, good
for them! What happens then, is that
METRO, is required to return the
employee “to his/her previous picked
position, ifsuchstill exists, or toaposition
as close as possible to the assignment s/
he was working previously”, according
to 17.6G CBA.

The First Day of the Pick

On the morning the Pick, the Pick
team meets at Central Base to go over
the “Absentee Pick Forms”, collect the
phones and other equipmentneeded
toconductthePickand discusses any
last minute problems that may have
come up. The Pick team members
then go to their respective Pick sites
(North Base, East Base, Central Base
and South Base) sets up the phones
and computer, and posts the Pick
“sheets” in the Pick room.

If You Are at Work at Your
Designated Pick Time

During your “work hours” 17.6D
CBA guarantees you that you will
be allowed to be in the Pick room “at
least ten minutes ahead” of your Pick
time and you willbe compensated for
thattime. Thisincludes any time that
you are on “light duty”, “alternative
work assignment” or for other times
where you are not performing your
regular job and/or are not at your
regular work location.

Official Time for the Pick

The “official” time of your pick, as
listed on the “sheets” is the time dis-
played on the computer that weuse to
input the information of your selec-
tions. The time on your cell phone,
wristwatch, bedside alarm clock, and
the various other timepieces both at
home and at work is not the “official”
time of the Pick. Each of you has the
personal responsibility of making
sure that you are in the Pick room
at your designated “official” Pick
time or that you have submitted an
“Absentee Pick Form”.In the future,
at the start of the Pick the computer
will be set at the same time as the
Service Communications Center
clock that will be the time used to
determine all designated pick times
during that Pick process. The Pick
computeristhe only “official” time.
If youarenotin the Pickroomand/or
have not otherwise made a selection
by the time of the following person’s

designated Pick time has arrived (as
determined by the “official” time),
the Union will pick for you and
in accordance with 17.6F CBA, the
result cannot be grieved.

Emergency Phones

The Union and Metro have at-
tempted toaccommodate the exercise
of your seniority rights, during the
Pick process when adverse condi-
tions arise unexpectedly, such as,
illness, mechanical breakdown of
your vehicle, bad traffic, and other
conditions that, at the last minute,
prevent you from being physically in
thePickroom atyour Pick time. Every
reasonable effort will continue to be
made to allow you to contact the Pick
team in the event of an emergency.
There are currently three (3) outside
phonelines that you can call the Pick
team on. Your use of these phones
is a courtesy not a guarantee. In the
eventthatyouareunable to contactus
or you contact us after your “official”
pick time is past, the Union will be
forced to pick for you, and again;
in accordance with 17.6F CBA, the
result cannot be grieved.

When You Arrive in the Pick Room

The Pick room can be loud and
chaoticat times, please be aware that
the Pick team have a job to do that
requires that they communicate not
only with each other but also with
the people picking. This requires
that they be able to hear themselves
think. The people picking often have
questions and need to get answers in
a timely manner. They also need to
consider their optionsand make a de-
cision, so please help them by giving
them the courtesy of the space and
the quiet they need to do what has
to be done. For these reasons if you
want to socialize do so quietly, this
will reduce the possibility of errors
that will affect all of us.

When you arrive, please have in
mind some idea of what and where
you want to pick. If you are unsure
orunfamiliar with the process, please
arrive early and talk with one of the
Pick team members, they will happily
try and help.

When You Pick

Typically, there are two (2) Pick
team members ateachbase. Thereare
also two (2) sets of Pick “sheets” for
eachbase. Onesetis for the ‘phone op-
erator, the otherset, alarger printout,
is to be posted on the wall or laid out
on a table so that those picking can
see what positions and assignments
are available. Every effort is made to
match the information on each of the
team member’s sheets at a base and
between the bases so that everyone
has the same information. The Pick
room does not have to be a morgue,
but again, the Pick team members
have to be able to communicate.

Please tell both the person at the
“sheets” and the person on the phone
your pick choice by stating the line
number, base, shiftand RDO. Make
sure that what you picked is cor-
rectly noted on the “sheets”. Once
the person on the phone has told the
person running the computer what

continued on page 5
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Weingarten Rights

When you should exercise them and how!

By Clint DeVoss, Executive Board Officer

ecently a vehicle maintenance
Remployee was summoned

to King Street Center to an
investigative interview. The person
conducting the interview did so in
a very aggressive manner. Because
the employee became flustered,
the union representative asked for
a “caucus” with the employee to
give them a minute to regroup and
compose themselves. King County
denied the request until the em-
ployee answered the question being
asked. The question being asked was
poorly worded, not really relevant to
what King County wanted to know,
and was the source of a lot of the
employee’s confusion. The union
representative ended up leaving
the room to create a situation where
King County would be violating the
employee’s Weingarten Rights if they
continued to question the employee,
which they did.

Weingarten Rights flow from a case
initially before the National Labor
Relations Board (NLRB) that was
appealed to the 5th Circuit Court of

Appeals and then the U.S. Supreme
Court; NLRB v. Weingarten, Inc., 420
U.S. 251 (1975). In Weingarten the em-
ployee was being questioned about a
theftand requested aunionrepresen-
tative be present at an investigative
interview. They were denied repre-
sentation, and the NLRB found an
Unfair Labor Practice (ULP) because
the employer denied the employee
the statutory right “to act in concert
for mutual aid and protection.” The
Supreme Court recognized that the
“presence of anotheremployee orrep-
resentative will protecttheindividual
employee from being overpowered or
out maneuvered by the employer.”
For publicemployees in Washington
State the Public Employee Relations
Commission (PERC) stands in the
place of the NLRB, and PERC ad-
heres to and enforces the Weingarten
standard for investigative interviews.

Thereare four criteria that triggera
Weingarten situation 1.) the employee
is compelled to attend the interview;
2.) the purpose of the interview is
or becomes investigatory; 3.) the

Vehicle Maintenance Pick, continued

you picked and the information is
entered in the computer this is your
“official” pick, so please make sure
that we get it right. DO NOT leave
the room immediately, wait for a few
minutes, if we find an immediate er-
ror weneed tonotify you and correct
it, if you have left the room that will
not be possible.

If you have picked (or the Union
has picked for you) and the person
behind you has picked, the Pick
team CANNOT AND WILL NOT
MAKE A CORRECTION OR AL-
TERATION after the fact. Once the
person behind you has picked your
pick is FINAL.

If the Union Has to Pick for You

If you do not show up or you are
late for your designated Pick time,
as determined by the “official” time
on the Pick computer, the Union is
contractually obligated to pick for
you and will make every effort to
pick an assignment in accordance
with the criteria contained in 17.6F
(base, shift, and RDO). This does not
guarantee that you will like or agree
with the resulting assignment. It is
your responsibility to insure that
youare presentorhave turnedinan
“Absentee Pick Form” in an accept-
ablemanner. Ifthe Unionhastopick
for you, in accordance with 17.6F
CBA, the result cannot be grieved.

Once the Pick is Over

The computer is taken to King
Street Center and the data from the
Pick is sent to the Bases for posting,.
Usually, a few weeks after the Pick
the Executive Board Officers sitdown
with Management to talk over what
went right, what went wrong, and
collaboratively try to find a solution
that prevents a repetition of any
problems at future Picks.

General Observations of Our
Pick Process
The Vehicle Maintenance Pick

process is much more informal, user
friendly, and much less complicated,
when compared with the process of
having a Pick in the Operations Sec-
tion. Forexample, in Operations there
is only one Pick location and there
is only one emergency phone line.
Operators must pick their work for
each day of the week and separately
select their RDO’s based on what
work they pick. Also keep in mind
that there are more than twice as
many Operators than there are VM
members picking. The Operations
Pick process is very ridged; there
is much more responsibility laid on
the individual member to make sure
their Pick goes well, and; Operations
does not have “re-Picks”.

We in VM have multiple phone
lines that are used not only for
emergencies (their designated pur-
pose) but also for other reasons both
legitimate and somenotsolegitimate.
METRO is not required by the con-
tract to have any phone lines and
allows the Pick team much greater
flexibility in carrying out a fair Pick
for our VM brothers and sisters. We
have all had calls on our personal
cellphones by people picking, accom-
modated people whohavenotturned
in “Absentee Pick Forms” correctly,
and generally tried to insure that the
process provides a fair and equitable
method of choosing your work.

METRO, with some legitimate
justification, could require that we
instituteamore formal and rigid Pick
process that takes away the flexibility
that we now enjoy. Your Executive
Board Officers do not believe that
this is desirable or necessary. Each of
us that picks needs to look into how
we use the Pick process and make it
better, more accurate, and error free
by using it correctly. With your as-
sistance we feel that the Pick process
can be more error free and we can, at
the same time, maintain the informal
atmosphere and flexibility that we
now enjoy.

employee reasonably believes that
discipline might result, and: 4.) the
employee requests the presence of
a representative. “The request need
notbein any particular form, solong
as the company is put on notice by
the employee that” they want rep-
resentation and “once the request
is made, it need not be repeated” at
any other related interviews. Even
the simple question of: “shouldn’t I
have someone here” has been found
to trigger a Weingarten situation.
Once you have asked for a repre-
sentative your employer has threele-
gal choices: 1) STOP the interview; 2)
grant the request with an acceptable
(toyou) representative, or; 3) ask that
you continue without representation.
You cannotlegally be disciplined for
refusing to answer questions with-
out representation after you have
requested it. If you have asked for
representation at a previous related
interview you do not have to ask
again, and you should not answer

any questions.

Since, this is your individual right to
representation you get to choose who
represents you, absent extenuating
circumstances, such as a situation
where the chosen individual is out of
town for a week or there is a conflict
of interest. What your chosen repre-
sentative can and should do is take
notes, clarify questions, ask follow up
questions, keep you from becoming
flustered, and assistyouin putting the
best foot forward. What they cannot
do is obstruct the interview process
or make it a bargaining session.

To summarize: always find out
what the meeting is about, before-
hand; always ask for arepresentative
if the meeting is investigatory and
youhavea “reasonable” belief that the
meeting could lead to discipline. For
the most part King County’s manag-
ers try and follow the rules, and they
too get it wrong sometimes!

ALWAYS, ASKFOR UNION REP-
RESENTATION IF IN DOUBT!

The following is the first in a series of articles I am writing for the
4t edition of our handbook guide to the union. This is in preparation
for our Centennial celebration, and it will give the membership a
chance to send me comments about the content.

The History of Local 587

Submitted by Andrew Jeromsky, 587 Handbook Committee Chair

uring its early years, Se-
attle was known as one of
the West’s ‘railway towns’

because it owed its development to
the railroad lines that ran through
it. Ironically, because it was such a
small town, itneeded no publictran-
sitsystem. But as settlements sprang
up further from the city’s core, vari-
ous enterprising individuals who
owned horse and
wagon began offer-

developed. Some of the city’s old-
est neighborhoods, such as Queen
Anne, Madrona, Leschi, Capitol Hill
and Columbia City, were created in
this way.

Rail speculation skidded to a stop
during the national economic panic
of 1893. Seattle had had numerous
independent streetcar and cable car
lines, but most of them failed finan-

cially in the wake of

ing stage services. e
By 1871, a wagon
was available twice
a day to take pas-
sengers from First
Avenue to Lake
Washington, and
in 1880, two-horse F *
carriages carried
people and freight
up to Belltown ev-
ery two hours. —-——-

During the sum-
mer of 1884, work-
men laid three and
ahalf miles of metal
rails on First and
Second Avenues. S
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Amalgamated Association
of Streel and Electric Railway
Employes of America
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i g thep'anic.T}}ose that
| survived did so by
funding operations
out of what should
have been mainte-
nance capital. That
set the stage in 1899,
for an engineering
and investment firm
headquartered in
Bostonnamed Stone
and Webster to be-
gin buying out the
local streetcar and
electric companies.
Working with local
banker Jacob Furth,
they merged eight
. small rail lines and

A b ———

By September, two
horse-drawn, iron wheeled carriag-
es were operating on those tracks
giving Seattle its first streetcars.
Then on March 22, 1886, the Seattle
Electric Company fired up Seattle’s
first electric generator. Three years
later, the firstelectric streetcars were
running on the Second Avenueline,
while the first cable cars traveled
Yesler Way and Jackson Street. Se-
attle was becoming a modern town.
Enterprising speculators built
these early streetcar lines because
they made the land around them
more valuable and more likely to be

several power com-
paniesinto asingle system and gave
it the name of one of the companies
they had purchased: The Seattle
Electric Company.

Stone and Webster were out to
build amonopoly on Seattle’s power
and transit. In exchange for allow-
ing this monopoly, the Seattle City
Council received 2% of the system’s
gross earnings per year, and pres-
sured the company to establish a
flat fare of 5 cents (the equivalent
of $1.25in 2010) including transfers.
Previously, a single trip could have

cost as much as 40 cents (approx.
continued on page 10
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L etters to the Edifor,

The Death of the
MOA’s

By the time that you are reading
this article the 4-10 and Bus Wrap
MOA'’s are likely dead and Vehicle
Maintenance will have reverted
back to the former Contract lan-
guage. This means that bus wraps
should no longer be done on the
property, exceptat Atlantic Base and
shoe vouchers will be back along
with some other changes.

One of the most important
changes that could effect you im-
mediatelyis the change back to the
old Self-Certification process. You
know the one I mean, the stupid,
time and money wasting one where
your Chief is trying to protect you
by reminding you that you have to
getMetro a Self-Certification within
5days, or Metro will give you a UA.

This not only wastes your time
and the Chief’s time, even worse is
the case where you forget to give
Metro the Self-Certification and
they give you a UA based on Con-
tract language that does not exist.

After all by “forgetting” you have
not “refused” to certify your time as
valid sick leave, you have only for-
gotten to give them the paperwork.
By mis-applying the Contract we
move into the arena of professional
time wasting, the union is involved
with the grievance, the Chief and
Superintendent are involved with
hearing and deciding the grievance.
Ialmost forgot, HR is also involved.
So, by the time that one grievance
is settled King County has man-
aged to waste many, many hours
of everyone’s time.

It seems to me that by using the
same method of Self-Certification
that the Operations Section uses
(the yearly certification) that King
County would be saving time for
all involved and would addition-
ally be creating a less stressful and
more efficient working environment
for all. Time is money. By stub-
bornly clinging to this time-wasting
policy VM management is wasting
a lot of money for little or no gain.
Obviously doing a objective and
meaningful cost-benefit analysis is
beyond them. After all who cares, it

isonly the Taxpayers’ money thatis
being foolishly wasted. A $100,000
here, $100,000 there, pretty soon
we could get into real money. King
County management wants efficien-
cies, but is unwilling to change the
inefficiencies of their-own making.

This is a needless and incom-
petent waste of the public’s tax
dollars!!!

Shame on you!
Clint DeVoss
Executive Board Officer

NOTICE TO ALL READERS

Views and
opinions
expressed in
News Review
articles are
those of the
authors
and not
necessarily
the official
position of
Local 587

SEND IN YOUR OPINIONS

Letters/contributions must include
printed names, signatures, work
ID numbers, addresses and phone
numbers that can be verified during
working hours. Letters that cannot be
validated will not be published. All
articles/letters are subject to editing
and should be limited to 1000 words or
less. Notallletters canbe published due
to space limitations. Cut off is the 15"
of eachmonth. Any submission from a
member of Local 587 to the News Review
deemed unprintable by the Recording
Secretary shall be forwarded to the
Executive Board for final decision to
publish. Send letters to:

Judy Young
News Review Editor
c/o ATU Local 587
2815 Second Avenue, Suite 230
Seattle, WA 98121

20145V

JOIN-US-AT

SALAD, MAC& CHEESE, PASTA SALAD)

FUN-FOR-THE.}

A & ATl

(METRO EMPLOYEES RECREATIONAL ACTIVITIES ASSOCIATION
& AMALGAMATED TRANSIT UNION LOCAL 587)

SUNDAY, AUGUST 28, 2011
11:00 A.M.TO 4 P.M.

2040 84th Avenue Southeast
Mercer Island, WA

HENY SERVED FROM 12:00 T0 3 Rl

(BBQ RIBS & CHICKEN, HAMBURGERS, HOT DOGS, BAKED BEANS, POTATO

DOOR PRIZES & PINGD

FOR MORE INFORMATION VISIT WWW.MERAA.ORG OR
WWW.ATUS587.COM

,00KOUT

URBANK PARK

OWNS UNLIMITED

CALL THE MERAA HOTLINE (206) 684 - 1978
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Resolution
fora ULP

By Doug Frechin

esolution for an Unfair La-
Rbor Practice charge against

Metro for failing to negoti-
ate change in working conditions,
reducing recovery time used as
break time.

Whereas the collective bar-
gaining agreement between King
County Metro Transit and ATU
587 doesn’t have specific language
pertaining to meal periods (though
other Metro ATU 587 represented
classes do have defined meal break
periods), the past practice has al-
ways been a minimum 30 minutes
of recovery time which could be
sued for a meal period near the
mid-point of the Full Time Opera-
tor (FTO) shift. Metro has reduced
or in some cases eliminated that
recovery time so that now many of
our members can't get a bite to eat,
and many can’t even make the time
for a proper restroom break.

Whereas the past practice was
to have a recovery time break, in
some cases 10 minutes per hour, this
recovery time/deadhead time has
been cut back so that our members
can only run on time when traffic
is light, the passengers are few,
they have the right change, they
are standing on the curb, don’t ask
any questions and all the stop lights
are green, and

Whereas the past practice has

been, as we were all taught in the
Metro classroom, Safety, Service,
and Schedule, Schedule now trumps
Safety and Service, so accidents of
all kinds are on the rise, likely to
large degree due to Operators not
receiving appropriate breaks.

Whereas our members are find-
ing it harder and harder to try and
stay on time because no matter
what we do, we will be late, some
Operators appear to have resorted
to urinating in a cup or bag to
somehow make up the lost time
that has been cut from their runs.
These Operators are thus risking
discipline because they are afraid
of Metro discipline from customer
complaints for being late.

Therefore let it be resolved that
the Rank and File of ATU Local
587 direct our leadership to file on
our behalf and Unfair Labor Prac-
tice (ULP) charge against Metro
through PublicEmployees Relations
Commission to acquire adequate
recovery time restored to the runs
to guarantee a minimum time for
a restroom break each hour, a 10
minute break at the mid-point of any
shift near four hours, and for those
FTO at least enough recovery time
to accommodate a paid 30 minute
meal period between the fourthand
fifth hour of their piece of straight
through work.
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To: A1l Members of Local 587

From: Recording Secretary Judy Young

Proposal To Change
Bylaws Article X,
Sections 1 & 5

Submitted by BruceTiebout

In accordance with the Article
XV, pertaining to bylaw propos-
als, the following proposals will
be published in the News Review,
read into the records at Executive
Board Meeting and subsequent
cycle of membership meetingsand
will be voted upon through the
August cycle of Union meetings.

ARTICLE X

MEETINGS -
Section 1. Charter Meeting
Start Time

Current Language:

The regular charter meeting of
the Local shall be held on the first
Thursday of each month to convene
at 8:08 p.m.

Proposed Change:

The regular charter meeting of
the Local shall be held on the first
Thursday of each month to convene
at 7:30 p.m.

ARTICLE X

MEETINGS -
Section 5. All Meetings
Adjournment Time

Current Language:
adjournment-shall-be—declared-at

ing’sadjournmentshattbedectared
at+06-pm- It shall require a two-

thirds majority vote of the members
voting to extend the time.

Proposed Change:
The adjournment of each meet-

ingshall declared 90 minutes after

its scheduled starting time. Itshall
require a two-thirds majority vote

of the members voting to extend
the time.

To: All Members of Local 587

From: Recording Secretary Judy Young

Proposal To Change

Bylaws Artic
Section 1

e XV,

Submitted by Paul J. Bachtel

In accordance with the Article
XV, pertaining to bylaw proposals,
the following proposals will be
published in the News Review, read
into therecords at Executive Board
Meeting and subsequent cycle of
membership meetings and will be
voted upon through the September
cycle of Union meetings.

ARTICLE XV
BYLAW AMENDMENTS
Current

Section 1.

A proposal to amend these
Bylaws shall first be submitted in
writing to the Recording Secre-
tary on or before the News Review
deadline. The Recording Secretary
shall then submit the proposed
amendment to the Local’s Execu-
tive Board at their next regularly
scheduled meeting. It shall be
read into the record at that Ex-
ecutive Board meeting, and at the
subsequent cycle of membership
meetings, thenlaid upon the table

until the followingregular meeting
cycle to be voted on. A two-thirds
majority of the votes cast shall be

required toadoptthe amendment.

Proposed

Section 1.

A proposal to amend these
Bylaws shall first be submitted in
writing to the Recording Secre-
tary on or before the News Review
deadline. The RecordingSecretary
shall then submit the proposed
amendment to the Local’s Execu-
tive Board at their next regularly
scheduled meeting and to the
membership. Hshaltbereadinto
therecordatthatExecutive Board
meeting;—and-at the subsequent

cycle of membership meetings.;
The proposed amendment shall
thenbelaid uponthetable untilthe
following regular meeting cycle to
bevoted on. A two-thirds majority
of the votes cast shall be required
to adopt the amendment.

To: All Members of Local 587

From: Recording Secretary Judy Young

Proposal To Change
Bylaws Article III, Section 2;

Article X, Section |
& Article XII, Section

11;
1,2,19

Submitted by Paul Tefft

In accordance with the Article
XV, pertaining to bylaw propos-
als, the following proposals will
be published in the News Review,
read into the records at Executive
Board Meeting and subsequent
cycle of membership meetings and
will be voted upon through the
August cycle of Union meetings.

ARTICLE III

OFFICERS
Section 2. Executive Board

(b) Employees in the Transit Op-
erations Department shall consist
of the following: Full-Time Transit
Operator, Part-Time Transit Opera-
tor, WaterfrontStreetearConductor
the Operations Security Liaison,
and Revenue Coordinator working
for King County/Metro.

(g) Employees in the Special
Classifications Department shall
consist of all job classifications
listed under Customer Rider In-
formation Specialists, Pass Sales

Office Employeesand Special Clas-
sifications (with the exception of
the Operations Security Liaison),

inthe currentlabor agreement with
King County/Metro.

() If a vacancy occurs for any
reason in any of the following
elected positions: President/Busi-
ness Representative, Vice President /
Assistant Business Representative,
2nd Vice President/Assistant Busi-
ness Representative-Maintenance,
Financial Secretary/Treasurer or
Recording Secretary, a special elec-
tion willbe held to fill the unexpired
term. The special election will be
held in compliance with Article XII
of these Bylaws and Section 14 of the
Constitution and General Laws of
the Amalgamated Transit Union.

If a vacancy occurs within 18
months 99—days of the normal
expiration of the term of office in
the position of President/Business
Representative, the Vice President/
Assistant Business Representative
shall preside and perform all du-
ties pertaining to the office of the
President until the regular general
election is held.

If a vacancy occurs within 18
months 96-days of the normal ex-
piration of the term of office in the
position of Vice President/Assistant
Business Representative, Financial
Secretary/Treasurer or Recording
Secretary, the Executive Board shall
meet prior to the next regular union
meeting and select a member of the
Executive Board to fill the unexpired
term. The appointment must be
approved by a majority vote of the

members in attendance at the next
regular meeting of the Local.

If a vacancy occurs within 18
months 96—days of the normal
expiration of the term of office in
the position of 2nd Vice President/
Assistant Business Representative-
Maintenance, the Executive Board
shall meet prior to the next regular
union meeting and selecta member
from the Vehicle Maintenance/
Facilities Maintenance Executive
Board Officers to fill the unexpired
term. The appointment must be ap-
proved by amajority of the members
in attendance at the next regular
meeting of the Local.

ARTICLE X

MEETINGS
Section 3.

The Wednesday Afternoon
meeting shall be held on the
Wednesday after the first Thurs-
day of each month to convene at

3:30 p.m.

ARTICLE XII

GENERAL ELECTION -
ELECTION OF OFFICERS

Section 1.

The election of officers for the
Local shall be held in the month of
June and three years thereafter on
or before the 25th day of the month.
The regular three-year election of
officers for the Local shall be by
the primary system. Nominations
shall be held at the meetings of the
Local in the month of March. The
primary election shall be held on the
third second Tuesday in the month
of April and the final election on the
first Tuesday of the month in June.
If a runoff is required, it shall be
held on a weekday on or preceding
the 25th of June.

Section 2.

The record dates of the primary
and final elections shall be deter-

mined by the Election Committee.
hefirst T o t] hof
March:

Section 19.

Special elections will be con-
ducted pursuant to Article 3,
Section 2(i) of these bylaws and
Section 14 of the Constitution
and General Laws. The resigna-
tion requirement “at or before the
opening session of the monthly
meeting”, as defined in Section
14.10 of the Constitution and Gen-
eral Laws, shall mean the opening
session of the Charter meeting.
Nominations and special elections
dates shall be determined by the
Special Election Committee.
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Emergency Labor Conference

Emergency Labor Conference in Midwest draws activists
from across the U.S. to strategize against anti-labor attacks

By Linda Averill, 8816, Atlantic Op

rom June 24-26, more than
F 100 unionists from across the

U.S. gathered atan Emergency
Labor Conference, held at Kent State
University in Ohio, toshare informa-
tion and strategies in fighting the
and attack on public services and
unions that is taking place across
the U.S. Like other ATUers, I've
watched the efforts to bust collec-
tive bargaining rightsin Wisconsin,
Ohio, New Jersey, Massachussetts,
and our own state. So when I heard
about this conference, I scrambled
the money and plane fare together
to attend.

The two-day conference was full
of workshops and presentations
by unionists who have been on the
frontlines of the nationwide battle
to defend and extend public-sector

unions. Whether a national action
plan canbehammered outasaresult
of this conference remains tobe seen.
Butitwasarichand rewardingtripin
meeting so many dedicated activists
and labor fighters from the Midwest,
East Coast and U.S. South -- and in
learning about the progress and chal-
lenges of their struggles.

Herearesomehighlights that ATU
members may find interesting.

Ohio: Since the overturn of col-
lective bargaining rights by the
Governor, the state labor movement
has collected more than one million
signatures to put a referendum on
the ballot to overturn the anti-labor
laws. During the conference, plans
were being laid for a major march to
the state capital to deliver the petition
signatures.

New Jersey: Public-sector workers
there have also undergone serious
attacks on their bargaining rights
and were holding round-the-clock
rallies, bordering on Wisconsin-style
occupations, at the state capitol to
block massive cuts to basic services.

Wisconsin: Eric Hobbs, aleaderin
the Building Trades Council spoke at
the conference, and said that in his
opinion, laborneeded tostartgearing
up for general strikes. The Wisconsin
battleisstillin progress and it’s quite
clear thatsofar, Gov. Walkeris getting
his way. Labor needs to take it to the
nextleveland has wide supportfrom
the community and farmers.

North Carolina: Public-sector
workers are still trying to get their
collectivebargaining rightsand they
are really stepping up the pressure.

Ice Cream
Hot Dogs
Soda Pop

We’re celebrating Labor Day!

M. L. King County Labor Council

Labor Day Celebration
Monday, September 5™

11:00 A.M. to 3:00 P.M.

Lower Woodland Park — Shelters 1,2 & 3
(N. 50th Street & Woodland Park Avenue N., Seattle)

Live music featuring
Bobby Medina & the Red Hot Band

Popcorn & kettlecorn

Face painting
Raffle prizes

It’s all free! Join us!

For more information call 206-441-8510.

Clowns
Games

Ashake Binte, whois with the United
Electrical Workers Union, motivated
the conference to support the push
for organizing the U.S. South and
getting the AFL-CIO to devote more
resources to it. She made the com-
pelling point that if labor does not
ultimately deal with the open shop
south, those conditions will come to
Northern workers as well. The fate
of all U.S. workers is conditioned
partly on what happens there. Boe-
ing is a real good example of this.
Right now they are moving work to
“right-to-starve” South Carolina, and
so far have been able to stop union
organizing drives at their plants due
to pro-businesslaws thatmakeit very
difficult to organize unions. Clearly,
North-South labor alliances are des-
perately needed. The Machinists in
Seattle have a vested interest in the
fate of theirbrothers and sisters work-
ing in South Carolina at non-union,
lower-wage plants. And in a well-
kept secret in the mainstream press,
it turns out the International Labor
Organization (ILO) has deemed the
anti-union laws of North Carolina
and other states as violating basic
international law. Stay tuned for more
news on this front.

A few other notes of interest:
Alliances are beginning to develop
between International Unions,
including our own. I met the Field
Organizer from the Transporation
Workers Union Local 100. These are
the transit workers in New York City
who went on strike a few years back,
inspite of notbeing granted the legal
right to do so. They are in much the
same situation as our own local. The
Organizer said TWU and ATU are
really starting to collaborate to fight
the growing national crisis in transit
funding. Hewas very impressed with
thenew leadership of President Larry
Hanley, and TWU is working with
our international in the coalition,
“Keep America Moving.”

There was much discussion about
the need for labor to develop an “in-
dependentlabor movement,” one that
does not rely on politicians for doing
the right thing, but rather mobilizes
community and laborin thestreets to
put pressure on both parties. Amen
to that message. I urged the confer-
ence to put their words into action by
putting out a call to the AFL-CIO to
moveinthatdirectionand break with
their longstanding routine support
for the Democratic Party.

Interestingly, asTheaded home for
Seattle from Ohio, news was on the
radio of cuts to “entitlements” such as
medicare and Medicaid. On thelocal
level, one big story was of Metro’s 17
percent proposed service cuts. We
have some big fights ahead of us. The
good news is that there is evidence
that a fighting spirit is reviving in
the labor movement. Hopefully this
will pick up steam, as it has in the
rest of the world, because the future
the bosses want for workers is not a
pretty sight.
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Vice President Sepolens Report

By Rick Sepolen

Silly Season

lectoral silly season is in full
E force and that age old ques-
tion of whether or nota union
should be involved in political ac-
tivities once again raises its head.
There’s an old saying that goes
“what you win at the bargaining
table can be lost at the hands of
politicians.” Working people across
the country arebeing punched inthe
gut. Thelabor movementisheading
backward at breakneck speed, los-
ing pay and benefits left and right
eveninunionized workplaces. And
let’s not talk about the fact that the
average worker hasn’t seen a real
wageincreaseinmore thanadecade.
In the old days (and I can say that
after 25 years of driving) we had
to worry about our employers and
not so much the state and national
legislators. Today public workers,
especially find themselves under

the gun. And thanks to conservative
governors and state legislatures,
unions are effectively being out-
lawed in some states, with no legal
status to bargain over conditions,
much less pay and benefits.

Bad as that news may be, we can
fight back. We as union members
can show real power in getting
rid of bad politicians and electing
people who understand what it’s
like to work for a living. We as a
membership need to get involved
in the political process.

No union can—or should —or-
der its members to vote for specific
candidates, itis the responsibility of
groups like our COPE to inform the
membership about the important
issues and which of the candidates
it believes will best serve their
interests if elected. You will note
I used the word “believe” because

COPE supports candidates based
on that candidate’s knowledge and
support of transit, transportation
and labor issues.

Some candidates have proven
track records, others not. And how
dothey find these candidates? Thope
it’sbecause you as concerned mem-
bers have referred the candidate (s)
of your choice to the committee tobe
interviewed. Even though the filing
periods have expired, there is still
time to have candidates interviewed
so call the Union office (206-448-
8588) to make arrangements.

OK, with COPE endorsements
in hand how can you be sure that
you agree with the committee’s
choices? These days the majority
of candidates have a website that
will allow you to look at and even
pose questions to them about their
positions on transit/transportation.

Do that. If you are still not sure visit
587.com online for alist the commit-
tee members.

You have recommended candi-
dates and reviewed COPE lists and
asked questions and you find that
you remain undecided. How about
putting together a list of your top
concerns? Jobs? Transportation?
Education? Bargaining rights? As
you might imagine there will be
differences between the various
candidates. Armed with this infor-
mation you have a better chance of
making an informed choice.

I can hear you! Those of you that
believe unions should “stay out of
politics,” be reminded that years of
bargaining for the best contract, the
best worker protections and benefits
canbelostovernightby alegislature
enacting bad laws.

Get involved!

Vice President MacAdams Report

By Don MacAdam

Blacksmith VS The Sheriff

ouareaware of thebudget cri-
Ysis and Metro & the Union’s

attempts to secure stable
funding for transit. I can share with
you what I have been told is coming
inmaintenance, according to Metro
Managers, is this...a reduction in
the number of Supervisors, Chiefs
& Leads so there willbe aminimum
number of layoffs.

Blacksmith VS. The sheriff

In this imaginary story, Super-
intendent Weeds must override all
he has been taught and trained to
do as a Metro manager! A crisis has
arisen thatonly he canhandle! Only
he can make the right decision! He
has been told to handle it! Or else!

Now our story....The mob had
started to gather...then the shout-
ing...in the evening the torches
were lit, everyone was on edge,
some shouted one thing and some
another. I was in disguise, and
asked “What’s going on? Why is
everyone so angry? Are we voting
on another M.O.A.?” No! Iwas told
that the Sheriff won'tallow are-pick
of the Blacksmiths! “Gadzooks,”
I exclaimed, “How can this be?!”
We had offered gold, silver and
indentureship but discovered that
our attempts to appease the Sheriff
had failed. The wronged Blacksmith,
desperate for help, appealed to the
King in a formal protest! And, he
also appealed to Squire Randolph

(the Angry) to stand with him and
help him. The Sheriff, seeing that
all was in his control and tiring of
dealing with the peasants, turned
the matter over to Lord Weeds of
the Atlantic Kingdom. Lord Weeds
lived by his motto of Question any
Authority! Except mine!

The Squire and Blacksmith were
summoned, and when Lord Weeds
saw Squire Randolph (the Angry)
he muttered this will be a long day
and took 4 Excedrin tablets. Asthe
defense for the Blacksmith droned
on and as the Lord was almost late
for his tee off time, he made the
proclamation! “Fine, we're wast-
ing more time arguing about this
re-pick than the time it would take
to doit! I grant your petition at first
step and let us doith the re-pickith
rightith nowith!Igotta go. The Sher-
iff doesn’t like to be kept waiting!”
The happy peasants put out their
torches and returned to their work
content that justice had been done
(for a change).

However, later that day, at the
10th hole, the Sherriff was told
aboutthe firststep proclamationand
the happy peasants and his anger
burned exceedingly hot! A new royal
proclamation went out across all
his kingdoms that stated that only
King or Sheriff could authorize a
re-pickith!!!

So our thanks to Mr. Weeds for
doing the right thing! He will be

receiving a medal of thanks from
Local 587 & V.M. and also we will
buy his woolen underwear if he’s
sent to Siberia or a flak jacket if he’s
sent to EXM. (Hope you're happy...I
did not use real names.)

Skull image goes here. . .

Use your vacation time or lose

The last payroll day of the year,
I have been told, is December 23,
2011. This means that if you have
picked any vacation this year from
Dec. 23 on and if you are over your
maximum amount of carry over, it
will be stolen by Metro. Any vaca-
tion that is accrued in excess of the
allowable carryover amounts shall
be considered “use it or lose it”
(Article 9, Section 1 G, & 4 A & B).
This means that any vacation hours
in excess of the allowable carryover
at the end of the Payroll Year shall
be forfeited and removed from the
Employee’s vacation balance. Again,
the last payroll day of the year is
Dec. 23.

If you are in a situation where
you cannot use your vacation time,
itwould be better to donate the time
to another member than let Metro
take it (See section 14).

And, if you are prevented from
taking your Vacation as per Article
9, Section 4 E, you had better get
something in writing at the time
youre prevented from using it or

you may lose your vacation. Also, if
your vacation time hasbeen selected
from Dec. 24 to the end of the year,
it may also be in jeopardy!

If you have questions or concerns
about your vacation time, please
don'thesitate to call the Union office.
However, if you wait too long, I will
not be able to help you.

What’s going on? The Dean
arbitration was cancelled due to a
last minute compromise by Metro.
Jimmy agreed to and will be receiv-
ing four days pay and the reduction
of his suspension from two weeks
to six days.

That leaves 22 active grievances.
...And, wehavehad one termination
this month.

The One Electro-mechanic posi-
tion should be posted by now!

Pat Post grievance: Metro will
have sent him his check for lost
wage$$.

Worst base this month is South
Base as it has logged the most
complaints regarding a mean or in-
competent Chief.Iwould tell a chief
story here...if it were not XXX rated.

V.M. pick process — by my count
we have had 4 re-picks due to Union
errors. If the Union, while conduct-
ing the pick, makes anerror or devi-
ates from the normal operation and
selection of pick positions, those
errors are and have always been
cause for legitimate grievances or
re-picks.
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The Financial Secretarys Report

By Paul Neil

Northwest Conference

(See page 3 for Paul Neil’s Worksite Visit schedule)

une 8 through 12, I attended the
Northwest Conference of the
ATUinMinneapolis. Recording
ecretary Judy Young wrote a very
good article on the conference. This
month I wanted to go a little more
in depth about what we learned at
the conference.

When I took economics in the
1970’s 1 remember a chart that
showed that as workers productiv-
ity increased their wagesincreased.
You produce more, you make more.
That chart was from the period
when the Union’s were strong in
this country. Since the 1970’s work-
ers productivity has continued to
increase on average by about 2%

per year. During that same period,
Unions in this country outside of
the publicsectorhave beenin steady
decline. Wages no longer increase
with increased productivity. The
new wealth produce by increased
worker productivity has gone al-
most exclusively to the top.
According to materials presented
atthe conference, from 1970 to 2008,
the income of the top 1/10 of 1% of
increased by 385% while during the
same period the income of bottom
90% DECREASED by 1%. This is
how you end up in the situation we
are in now with the top 1% making
more than the bottom 80%. Itis no
wonder to me why our economy is

struggling with such animbalance.
Mass production requires mass con-
sumption and if the average worker
cannotafford tobuy what they make
then the market for that product
is going to be very limited. In my
opinion the solutionis to strengthen
Unions so when workers produce
more their wages increase also.
With a good Union, workers are
better paid, they are more produc-
tive and they certainly are able to
buy more goods and services. This
leads to greater profits for business
and more investment which further
increases worker productivity.
When Henry Ford instituted the
$5.00 day for his workers the rest

History of Local 587, continued

$10). After taking over the street
railway systems of Tacoma and
Everett, the company expanded
with Interurbans to Tacoma and
Renton in 1902. By 1908, Stone &
Webster listed thirty-one railway
and lighting companies under its
management. Seattle Electric was a
for-profit, private undertaking, and
maintenance issues, overcrowding,
erratic service, and accidents were
common.

THE BIRTH OF OUR UNION

In 1861, streetcar workers in New
York City organized the firstknown
union for transit employees. It was
known as a “benevolent associa-
tion” but was short lived due to the
civil war. In 1883 they organized
again. At the time, eighteen-hour
days for drivers were common, but
the horses were relieved after four
hours. “After all” one manager said,
“It costs money to replace horses.”
The streetcar workers organized
to improve their working condi-
tions. On September 12, 1892, at 12
noon, 52 delegates representing the
American Federation of Labor and
the Knights of Labor opened the
founding convention for Street Rail-
way Employees. The Amalgamated
Transit Union was officially created
on the 15%.

Twenty years later, here on the
West coast, members of the Seattle,
Renton and Southern Railway were
convinced by Richard Cornelius
of San Francisco, organizer for the
ATU, to start their own local. On
April 8, 1912, fourteen names, in-
cluding our first President S.J. Wal-
lace and Secretary W.E Davidson,
were written into the charter that
beganLocal 587 of the Amalgamated
Association of Street and Electric
Railway Employees of America.

The Seattle Electric Company
was angered by this act, which in
the political climate of the time
was considered an act of criminal
conspiracy, and hired detectives to

follow its own employees. Anyone
who was observed talking to ATU
organizers could be ordered to the
office for an interview and fired,
whether they had signified a will-
ingness to join the fledgling union
or not. Tactics like these were com-
mon at the time, but the organizers
were better than the detectives,
and a good number of employees
of Seattle Electric joined the union
and stayed there.

Five years later the union was
strong enough to take on Stone &
Webster. World War I had created
a shortage of motormen and con-
ductors. New recruits were given
regular runs after little training,
paid $.29 an hour ($5.74 in 2010) and
forced to work 16-hour days. Even
atthe end of their shift, there was no
guarantee they would be relieved.
The moment of truth came in 1917.In
July, the manager of Tacoma Railway
and Power Company fired 7 of its
employees for “unnecessary union
activities,” and the Tacoma local
went on strike. On July 17, Local
587 members voted to walk off the
jobinsolidarity. Other unionsin the
area joined in.

The strike lasted from July 17
until August 1%*. When Seattle Elec-
tric tried to operate two cars with
local strikebreakers on July 21, both
cars were demolished during a riot
in Pioneer Square. Three hundred
seventy-five strikebreakers were
then imported from New York and
Chicago tobreak the strike. The New
York group were given pick handles
for weapons and were offered $3
daily while awaiting work and $3.50
while engaged in operating cars.
They were even offered a bonus
in the event the company won the
strike, but they never got a chance
towork. Theissue was settled due to
pressure from city officials and the
U.S. government that forced Stone
& Webster to arbitrate a speedy
settlement. The strike had paralyzed
the city and forced the shipyards

to close down. With the country
fighting a war in Europe, it needed
its ships built on schedule. Drivers
didn’t make any salary gains, but
the company was blocked from
retaliating against union members.

SEATTLE’S FIRST
PUBLICLY OWNED
TRANSIT SYSTEM

Stone & Webster’s private mo-
nopoly over the city’s transportation
and utilities did not go unchal-
lenged by local citizens. A group of
reformers called Populists believed
that “natural” monopolies such as
utilities and mass transportation
should be publicly owned and op-
erated. In 1902, the reformers had
been hammering away for a decade
when Seattle voters approved the
creation of the municipally owned
Seattle City Light to compete with
Seattle Electric.

By 1919 the Seattle Electric Com-
pany could no longer turn a profit
or even cover expenses. The nickel
fares collected were too small, the
strike of 1916 had put a dent in their
coffers, and the advent of private
automobiles had all shrank the
company’s revenues. It fell $400,000
behind inits city taxes and defaulted
on fees forits use of the new Fremont
Bridge. The company responded by
approaching the city about leasing
its lines. Mayor Ole Hanson offered
$15 million dollars for the system,
when it was only worth $6 million.
The lingering suspicion was that the
city had conspired with company
officials to overcharge the taxpay-
ers. The Federal Emergency Fleet
Corporation (whose local director
was a Stone and Webster investor)
was implicated by a grand jury for
having pressured Seattle to buy
the railways. Despite all the mal-
feasance, on November 5, 1918, the
majority of voters not bedridden by
the influenza epidemic approved
the sale and Seattle owned it’s own
public transportation system: The
Seattle Municipal Railway.

of the business community called
him a “Crazy Socialist” but when
his profits doubled in 2 years he
called raising wages the best “Cost
Cut” he ever instituted.

That’s enough preaching for now.
Below is the reportIread at the July
cycle of meetings.

July 2011
Membership
Meeting
Report

(as reported at the June
cycle of membership
meetings)

New Member
Applications submitted
to the ATU International
in June:

In the month of June 2011, we
reported 6 new members to the
ATU International. 5 are at First
Transit and 1 at ClallamTran-
sit. This brings are total active
membership to 4093. This is a
decrease of 96 members com-
pared this time last year when
we had 4189 active members.

Bills:

All financial figures are
subject to the review of the
Executive Board. In June total
income was $239,062.34 which
is a decrease of $26,872.51 or
10.1% compared to last June.
When we book our 6-month
interest, that should increase
the income for June by approxi-
mately $10,000.00, but income
is still down in particularly in
initiation fees and dues.

Per Capita payments totaled
$57,072.70 for the month which is
an increase of $1,884.30 or 3.4%
over the same period last year.

Other bills for payroll, rent,
legal, etc totaled $180,327.64
which is a decrease of $10,445.76
or 5.5% over last June. This
amounts to asurplus of $1,662.00
for the month compared toasur-
plus of $19,973.05 for June 2010.
Once webook our 6-monthinter-
est, the surplus will increase by
that amount which is estimated
to be $10,000.00.

As of the end of June, the
figures for this year compared
to last are: Income up 1.2%. Per
Capita’sup 4.1% and the surplus

continued on page 12
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In the Spirit of All
Recording Secretaries Past
TRANSIT OPERATOR PICK IS WHEN?

eteran and new KCM Opera-

‘ / tors please scan this article
for important dates and po-

tential changes for the FALL PICK.

Part-Time pick — August 20, 21,
27,28

Full-Time pick—August22 through
26 & August 29 through Sept. 2
Part-Time preview — August 15
through 19

Full-Time preview — August 16
through 21

Part-Time Restriction Form
Deadline — August 12 — 6:00 pm

Atlantic/Central Base will be
opening the new building on
August 15th.

Please check the Operations
Bulletin Boards and ATU website
for updates in case the new build-
ing does not open.

VACATION PICK

There is vacation pick occurring
for Full-time Operators for periods 1
through 6 only. Part-time Operators
can pick vacation periods during
Fall shakeup. Please bring your
vacation dates with you. Not only
does it makes the process easier on
everyone involved, but if you are
Part-Time and you pick a couple
vacation periods with the intent to
cancel one because you are unsure
of your dates, it denies people below
you a guaranteed slot they might
have picked had you known your
dates.

ABSENTEE FORMS (both Part-
and Full-Time)

There are many reasons one can-
not make it to pick. For that we have
absentee pick forms. Some members
fill out an absentee form as backup
insurance, justin case. If you choose

By JudyYoung

to do so, your absentee pick form
will not bind you if you do show up.

Absentee pick forms may be
turned in at your base either by
7 a.m. on your pick day, or in the
pick room during business hours
(after preview starts), all the way
up until two minutes prior to your
pick time. Review the forms care-
fully before you submit them. Do
not send them to the union office!
We are not responsible for late or
lost absentee or restriction forms!

NO SHOW AND NO
ABSENTEE FORM?

Operators who do not make it
to pick and have not submitted an
absentee form will have their work
picked for them by the following
process: Ten minutes prior to your
scheduled pick time, your pick sheet
ishanded off to the Union represen-
tative, who willlook up your current
assignment. If your current assign-
ment is open, at your designated
pick time it will be picked for you.
If not, and you are Part-Time, the
Union representative will look for a
tripper that reports on or after your
current report time and quits on or
before your current quit time. You
will be placed at your current base
as long as it is still open, and if not,
atthebase geographically closest, if
at all possible. If you are Full-Time,
we try our best to match as close as
we can to what you currently are
working.

Occasionally, there is no current
pickinformation available and often
there are no similar assignments
left, especially further on down
the seniority list. If there is time
and an open phone line, the Union
representative may attempt to call
you. If we do not have your current
address/ phone number, and no cur-

rent assignment for you, the Union
representative has little recourse
other than to pick an assignment
completely at random.

For Part-Time Operators, the
tripper picked for you by the Union
is sometimes substantially shorter
than the tripper you could have
picked yourself. It is in your best
interest to show up and pick for
yourself, or submit an absentee
pick form.

I CAN’T BELIEVE YOU
PICKED THIS FOR ME, MY
LIFE IS OVER!

Once the Union representative
picks your assignment it might
not be changed if you arrive late.
If you arrive immediately after the
Union has picked for you, AND, if
the people who picked below you
are still in the room, the pick may
be stopped and your piece offered
to those who picked behind you if
you are so very opposed to working
it. If this should occur, the pick still
goes on around you and those with
lesser seniority who did arrive on
time will continue to pick. If, how-
ever, even one person below you
that has already picked has left the
room, your pick will not be altered
for any reason. A second recourse
for those who did not arrive in time
to pick and find their union-picked
work heinous is to hang tight until
the next move up.

DON’T CALL US...

Many members are electing to
phone the pick room at their des-
ignated pick time, which works
fine if pick is running on schedule
and the ONE phone line in the pick
room is not busy. But pick can be
delayed for any number of reasons.
If a delay occurs or the phone line

is busy, picking by phone can be a
nightmare.

PLEASE!! Don't try to pick by
phone unless you absolutely have
to. Come to the pick on time and in
person, or submit an absentee pick
form as mentioned above. We will
not be responsible for the outcome
if it is not favorable to you.

IMPORTANT!

The contract states: “Selections
made by the UNION will not be
subject to the grievance/arbitra-
tion procedure.” Your Unionrepre-
sentatives are only human. In your
absence they did the best they could
given the circumstances they had to
work with, and the Union will not
be held liable for any picks made
for someone who could not or did
not show up to do their own pick.

FLEX GROUP D

The contract allows for a Flex-
Group D option, in addition to the
more familiar Tripper Group D. The
Tripper Group D option allows a
Full-Time Operator to select a Part-
Time tripper in lieu of full-time
work, but falling under the provi-
sions and conditions of Part-Time.
Flex-Group D allows a Full-Time
Operator to select one of the follow-
ing two options: a Saturday combo
at a base they designate (but had
the seniority to pick in the last two
shakeups) and a minimum of two
peak time weekday periods to be
assigned via the Extra Board, or, a
minimum of five peak time week-
day periods to be assigned via the
Extra Board.

The deadline to sign up and ob-
tain your chief’s approval for the
Flex Group D optionis fourteen days

continued on page 12

President’s Report continued

Options currently being debated
to provide a stable source of fund-
ing for transitinclude: a progressive
motor vehicle excise tax based on
vehicle value; a vehicle license fee
based on annual mileage; a fuel
efficiency based tax that rewards
clean and efficient vehicles; and, a
local sales tax on gasoline. Is it pos-
sible sales tax revenue will rebound
in the next two years and provide
the needed funding? Not likely, but
anything is possible.

We can also expect additional
ridership in the years ahead. Pierce
Transit is in process of cutting 35%
ofits service with a20% cut this past
June and an additional 15% cut com-
ing in October. Community Transit
cut night and Sunday service last
year (about 15% of its service) and
is planning to cut an additional 20%
of service in January 2012. Kitsap
Transit has made similar cuts and
subcontracted out low performing

routes. No doubt many suburban
riders will opt to drive to the KC
line and ride a KCM bus.

From across the country I'm hear-
ing ATU leaders tell similar stories.
In some cities, riders are driving to
the end of the line to board a bus
before it fills and begins passing up
passengers. Hopefully, that won't
happen here.

I'mhopeful ourstate/local elected
officials, along with our KC voters,
won'tletwhat’shappening inPierce,
Snohomish, and Kitsap counties
happen in KC. Unlike voters in
other counties across the state, KC
voters voted against Initiative 695
and hopefully will similarly vote to
approve a stable source of funding
for KCM.

In the next two years, the Officers
of Local 587, supported by our COPE
and Public Relations committees,
will do all in our power to support
Executive Constantine, and our al-

lies on KCC, in seeking stable fund-
ing for transit. We can’t do it alone.
Weneed your help in writing to your
state and local elected officials urg-
ing approval of stable funding for

transit. Together, we will succeed.
In solidarity,
Paul J. Bachtel, President / Busi-
ness Representative

WORK SITE VISITS

Thursday
Central Operations

Thursday

Friday North Operations

Paul Bachtel, President, will be visiting
various work sites during the month of August.
Below is a list of times, dates and locations.

August 11" Central Vehicle Maintenance
Atlantic Vehicle Maintenance 2:15 pm —2:30 pm

August 25" Ryerson Vehicle Maintenance 2:00 pm — 2:30 pm
Ryerson Operations

August 26" North Vehicle Maintenance

2:00 pm - 2:15 pm

2:30 pm —4:00 pm

2:30 pm —4:00 pm

2:00 pm —2:30 pm
2:30 pm —4:00 pm
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The View from the Buses

he Retiree’s BBQ was held

I at Lower Woodland Park on
June 23rd. A nice turnout

and many came early to help with
the set-up. Thanks again to all who
brought their favorite dishes to
share, and yes Mattie Robinson for
the Sweet Potato Pie. Saw many old
friends and as usual to many to list
here. Letsjustsay all looked in good
healthand was greatto see everyone.
Sad news though, justheard of the
passing of R. L. C. McVay. Roland
retired justlast December after over
48 years in transit. He suffered a
massive stroke Friday July 8th and
wasn’t found until the next day by
one of his children. I met him after
I hired on in 1976 and then when I
became an intermitent supervisor I
went to Instruction upstairs in the
old Atlantic Base. Roland was hard
to figure out sometimes and was
always picking on the new peoplein

August 2011

By Bob Morgan, Retired First-Line Supervisor

the section. It was during this time
Roland was dealing with the mon-
ster within so to speak. He drank
heavily and it cost him his family
life. He dealt with it as he did with
somany things, privately. Somehow
throughitall webecame friends and
many years later when he left Train-
ing he went to the D-Cars where he
remained until his retirement. As a
coordinator it was sometimes hard
to deal with him on the radio, but
in person no problem at all. In 2004
I was Seahawk #2 at IDS and when
Scott Connelly and I would park
our van in the Plaza, Roland would
be “walking the tracks looking for
coins.” Scott and I would then pitch
coins from above justbehind him as
he walked and later he would find
them and exclaim thathe musthave
missed them the first time. He never
knew. Later I found out he had an
extensive coin collection, and who

knows, just possibly I contributed
to that. Roland and I had a minor
connection, we shared the same
birthdate. He was 10 years older
than I. Asked why he worked so
long hehad many answers, but the
one that he mentioned more than
once was that he wasn’t a very
good father during his drinking
days and felthe owed hiskids who
were having job/money issues.
Most don’t know he had planned
to work longer but the Seattle City
Retirement was changing their
pay formula and he would have
taken a severe monthly hit dollar
wise so he left.  and many others
shall miss him.

Also heard that retired 1st line
Zane Rudolphhashad somehealth
issuesbutis dealing with them and
say’she feels great. Alsojustheard
that retired Base Chief Thurman
Fremsted has some healthissuesas

Retirees’
Corner

well and the doctors are optimistic
for total recovery.

Well the Northend retiree’s
monthly breakfasthad torelocate.
Barlee’s where we have been meet-
ing for many years closed their
doors in mid June. Currently we
are at Crazy Moose Casino 66 Av
W and 220th (Mountlake Terrace).
Ididn’t make the July meeting but
heard that they did a good job and
the food was good.

Unless something changes this
may be the place for awhile. Re-
member this is a 7:30 start.

The other breakfast meeting in
the southend is still at the Burien
Elks the 3rd Saturday of the month
@ 8:30 AM.

Due to time issues that is it for
this month. . .

See you soon, from The Buses.

The Local 587 Seattle
Chapter Latino Caucus

Invites you to join them @

the September Charter Meeting on
September 1, 2011@ 7:00 PM
In Celebration of
National Hispanic Month

Transit Operator Pick, continued

prior to the beginning of full-time
pick, Friday, August 08h-.

RESTRICTION FORMS (Part-
Time Operators)

Restriction forms went to the
bases July 22™. The deadline for
turning in restriction forms is Au-
gust 12t — 6:00 pm. ABSOLUTELY
NO RESTRICTION FORMS WILL
BE ACCEPTED PAST THIS DATE.
Restrictionsamountto usurping the
seniority of those ahead of you who
did not have the need to restrict,
the Union takes the deadline very
seriously. Also, know that if you
submitted a restriction form and we
reach lockout, you will be required
to honor that restriction.

Lockout is when the number of
restriction forms equals the number
of available slots for either am. or
p-m. system-wide. For example, 100
a.m. slots are available system-wide,
100 restriction forms on file, equals
a.m.lockout. Atthat point, unless you
had a restriction form submitted for
that shakeup, you may not pick a.m.
work, regardless of your seniority.

If something comes up after
you submit your form that frees
you from the need to be restricted,
please contact the pick coordinator
or call the Recording Secretary at
the Union office and rescind your
restriction form. You may rescind
a form all the way up to that point
where we go into lockout.

The ATU 587 COPE Committee
would like to thank all the Union
officers and our members who
attended the “Meet the Candidates”
event on July 7th.

Primary Election Day is August 16th
PLEASE REMEMBER TO VOTE

Financial Secretary, continued

is $73,250.22 versus $42,711.99 or a
71.5% increase.

My activities for the

month:

Effective July 1, the ATU Inter-
national has increased the interna-
tional minimum dues by $1.00 per
month to $48.90. This means that
the monthly dues paid by members
employed in paratransit have in-
crease to that amount.

The office remodel is 99% com-
plete. Your Union office is one you
canbe proud of and it is much more
secure for your employees.

Went on 5 worksite visits. They
were at Atlantic-Central, Bellevue,
East, Seattle Personal Transitand the

South Lake Union Streetcar. The big
topic of discussion was the “Safety
First” campaign.

Iattended the Northwest Confer-
ence in beautiful Minneapolis. The
host local did a great job and gave
the delegates various Union made
food products such as potato chips
and linguini.

On June 23", along with all the
other Fulltime officers, I attended
the Retiree Picnic at Woodlands
Park. I visited with 2 retired Transit
Instructors and they very much sup-
port the “Safety First” campaign.
As transit professionals, we should
ALWAYS makesafety our first con-
cern for our passengers, ourselves
and our careers.

COPE

Recommendations
for Primary Election Year 2011

Aaron Reardon — Snohomish County Executive
Lloyd Hara — King County Assessor
Larry Phillips — King County Council Pos. #4
Joe McDermott — King County Council Pos. #8
Richard Mitchell — King County Council Pos. #6
Tom Rasmussen — Seattle City Council Pos. #5
Tim Burgess — Seattle City Council Pos. #7
Jean Godden — Seattle City Council Pos. #1
Bruce Harrell — Seattle City Council Pos. #3
Sally Clark — Seattle City Council Pos. #9
Ed Prince — Renton City Council Pos. #5
Janet Way — Shoreline County Council Pos. #4
Pam Linder — Tukwila Mayor
Marty MacLaren — Seattle School District #6
Gael Tarleton — Port of Seattle Commissioner




