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The President’s Report

by President,
Paul J. Bachtel

The Obligation To
Bargain Mid-Term

Changes To Contract

n February 5, 2009, Local
587 filed an unfair labor
practice (ULP) complaint

against King County alleging refusal
to bargain and interference. The
charge stemmed from King County’s
unilateral decision to impose ten
furloughs days on 56 of our members
in2009. Ahearing was held on May
20 & 28, 2009, before an Examiner
for the Public Employees Relations
Commission (PERC). On September
29,2009, the PERC Examiner issued
a decision affirming Local 587’s po-
sition that King County had indeed
committed an ULP in refusing to
bargain.

A furlough day is an unpaid
day off. Ten furlough days in a
calendar year equates to a 3.85%
reduction in annual income. The
majority of members effected work
in the Special Classifications and
0SS Coordinator /Senior Scheduled
Planner classifications. Local 587

received notice that King County
will appeal the Examiner’s decision
and the remaining furlough days
scheduled in calendar year 2009 will
remain in effect. Local 587 expects
to prevail in the appellate process
and if so, King County eventually
will be compelled to comply with
the Examiner’s remedy order which
includes full back pay among other
conditions.

Refusal tobargainisn’tsomething
new in the relationship between Lo-
cal 587 and King County.

1) Recently, King County issued
anew policy on the use of Personal
Electronic Devices and seemed
surprised when Local 587 objected.
When Local 587 demanded to bar-
gain the policy, King County listened
to Local 587’s concerns, and the
policy was modified.

2) More recently, I sent a letter to
King County demanding to bargain
the addition of “Usually Wrecker”

to the King County Vehicle Mainte-
nance Mechanics pick sheets. With
the addition of “Usually Wrecker”
to the Vehicle Maintenance pick
sheets, only Mechanics with a Class
“A” Commercial Driver’s License
would be able to pick the effected
positions thereby splitting the Me-
chanics classification and creating
an A and B level Mechanic.

3) Most recently, I e-mailed the
Metro Operations Manager to ex-
press concern over an increase in
the level of discipline for signal
violations in the tunnel and an at-
tempttoinfringe on Transit Operator
pickrights. ULP complaints may be
forthcoming on all of these issues.

Transit Operators and First-Line
Supervisors may also file griev-
ances under Article 4, Section 1,
Paragraph C, which states in part,
“If it is necessary to revise of change
The Book, revisions or changes will
be discussed with the Union prior to

continued on page 7

T
AALSANOHAT ADIAYAS SSHIAAV

LLYl ON L1INY3d
VM F1LLVIS
divd
3OV1ISOd 'S'N
11404d NON

13186 VM ‘9[1189S
0€g 91Ing ‘onuaAy pug G183

NOINN ¢ LISNVYL - AALVIAVOITVIANY




ATV Localb8r

November 2009

Executive Board

The Month

at a Glance

Report

October 27, 2009

All officers were present with the
exception of VPDon MacAdam and
Kermit Gipson, who were out sick,
Clint De Voss who was onjury duty,
Randy Stevenson with a family mat-
ter and Linda Anderson who was
on vacation.

The following business was
conducted:

Motion by Paul Neil to engage
Herman Lindsey for the 2009 Lo-
cal 587 audit at an estimated cost
of $9,500

Motion by Ray Campbell to con-
tribute $500 to the annual Martin
Luther King Day celebration

Motion by Rick Sepolen, amend-
ed by Michael Moore, to send the
president and three members to the
annual Executive Board meeting of
the NW Conference, paying travel,
lodging, registration and per diem
and sponsorship of one meal at an
expense not to exceed $1500.

Motion by Dee Wakenight to
purchase 35 $25 gift certificates to be
distributed by draw at the December
cycle of meetings as follows: 10 at
the Charter meeting, 5 at the Morn-
ing meeting, 3 at the JTA meeting,
7 at the CTS meeting and 10 at the
Retiree Holiday Luncheon.

Motion by Dee Wakenight to
recommend that the membership
support taking the grievance of
James Gayden to arbitration

Motion by Ray Mason to change
Kenny McCormick’s seniority to
reflect his driver’s seniority within
his SIT recruitment

Motion by Lisa Nault to donate
$1000 to the Puget Sound Labor
Agency (food bank) now and $500
during the Holiday Season

Motion by Brian Sherlock to set
the 2010 meeting cycle dates

Tentative Acqemld
Membership Meetings:

CHARTER MEETING
Thursday, November 5, 2009
8:00 p.m.

The Labor Temple, Hall #8
2800 1st Ave., Seattle, WA

MORNING MEETING
Friday, November 6, 2009
10:30 a.m.

The Labor Temple, Hall #6
2800 1st Ave., Seattle, WA

JEFFERSON TRANSIT
Monday, November 9, 2009
7:00 p.m.

Port Townsend Rec Center
Port Townsend, WA

CLALLAM TRANSIT
Tuesday, November 10, 2009
7:00 p.m.

Vern Burton Memorial Building
Port Angeles, WA

Among Topics to be Discussed:
¢ Grievance and arbitration update

Unfinished Business: None

Business of

the Membership

The membership voted to rejecta
motion to open future PR Committee
meetings to attendance by all ATU
Local 587 members.

The request to pursue the griev-
ance of Dean Borders to arbitration
was approved.

The arbitration request of James
Jones was accepted.

The motion to pursue the griev-
ance of Nick Caraway to arbitration
was supported.

N

In Loving Memory...

“Death must be so beautiful.
To lie in the soft brown earth,
with the grasses waving above one’s head,
and listen to silence. To have no yesterday,
and no tomorrow. To forget time,
to forgive life, to be at peace.
—QOscar Wilde, writer (1854-1900)/

Again, this month we are sorry to
report the lost of a large number
of members.

Vida Chatman was a Part-time
Metro Operator who was initi-
ated in 1988.

Frank Engdahl, was a member
since 1998 at Seattle Personal
Transit.

Roman Fontanilla, a Central Base
Operator, passed away while exer-

cisingatSouth Base. Romanjoined
us in 1989. Roman was 64.

Marion Price, was a 55 year em-
ployee! He passed at age 72

George Seger joined our Union
in 1958 and retired in 1984

Donald Zier became a member
in 1946 and was a past Recording
Secretary for our Union.

Please notify the union office of any member’s passing so that this
information may be shared with the rest of our union family.

“Meet the Winners™ Holiday
Assistance Fundraiser in Seattle

The Puget Sound Labor Agency,
AFL-CIO, will hold “Meet the Win-
ners,” its 28th Annual Holiday As-
sistance Fundraiser, from5to 7 p.m.
on WEDNESDAY, NOVEMBER 4 in
Hall 1 of the Seattle Labor Temple,
2800 1st Ave. This is your chance
to meet and greet elected officials
— some elected as recently as the

preceding day! — while helping
needy households during the holi-
day season. A $15 individual dona-
tion or $100 organization donation
to the Puget Sound Labor Agency is
suggested. Collection bins will also
be available for donations of canned
goods and other non-perishable
food items.
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WEINGARTEN RIGHTS STATEMENT

I request to have a union representative present on my behalf dur-
ing this meeting because I believe it may lead to disciplinary action
taken against me. If I am denied my right to have a union representative
present, I will refuse to answer accusational questions and any I believe

may lead to discipline.

| Letters to the editor |

Letters/contributions must include
printed names, signatures, work ID
numbers, addresses and phone numbers
that can be verified during working
hours. Letters that cannot be validated
will not be published. All articles/letters
are subject to editing and should be
limited to 1000 words or less. Not all
letters can be published due to space
limitations. Cut off is the 15% of each
month. Any submission from a member
of Local 587 to the News Review deemed
unprintable by the Recording Secretary
shall be forwarded to the Executive
Board for final decision to publish.
Send letters to:

Brian Sherlock, Editor

c/o ATU Local 587

News Review

2815 Second Avenue, Suite 230
Seattle, WA 98121
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Wasting My Money On Union Dues

By Dan Linville, Transit Operator

Transit Union Local 587. Like

most people I only paid dues be-
cause it was required. Solsurprised
myself to agreeing to attend a union
meeting with a friend so we could
be officially sworn into member-
ship. It was widely known that this
technicality would be overlooked as
long as “the union” received your
monthly dues.

RALPH CRAMDEN’S
UNIFORM

The union meeting was a big sur-
prise. Everyone there was dressed
like Ralph Cramden, but they didn’t
sound like the stereo-typical bone-
heads I expected. The officers were
getting beat up over the recently
negotiated pay raise thatbrought my
hourly wage to $3.95 per hour. The
most I have ever made! Maybe this
Local Union is alright after all.

Still it seemed like a lot of money
was wasted on sending Officers to
conventions and conferences. So
I got myself elected to the Execu-
tive Board- alright let’s party! Sure
enough these get togethers involve
lots of socializing, but the conven-
tion only comes around once per
term and the important business
done there requires some long bor-
ing hours of work. And the confer-
ences? Well those proved tobe more
educational than my college labor
studies program.

I also learned that the volunteer
hours Executive Board Officers
put in far exceeds the number of
hours detailed. There is invariably
someone who sees you after work
and hollers “Hey, just the person I
wanted to see: I have a question.”
Or it’s a complaint / request/ de-

I n1972Tjoined the Amalgamated

mand etc. I remember one member
complaining about union dues and
asking, “How much do we pay you
assholes anyway?” I assured him
that I suffered such regular abuse
for free.

FULL TIME OFFICE =
BIG MONEY

Eventually I was elected as Full
Time Union Officer and had asalary
with no fixed hours. I immediately
learned it was a forty hour job. Un-
fortunately there are twenty-four
hours in a day.

The Full-Time Union Officers
are required to keep a detailed log
of all duties performed in a day.
Our Financial Secretary at the time
divided each of our salaries by the
number of hours worked. None of us
were making as much as minimum
wage. So much for being salaried.
So regardless of whether you like
any particularindividual or not, rest
assured that full time officers are
not overpaid. On top of the brutal
hours you can add the crushing
responsibility for the livelihoods of
thousands of union members.

INTERNATIONAL UNION

Yet when I looked at the thou-
sands we send to the International
ATU I wondered what we got for
our money. We can’t strike and the
strike fund isn’t sufficient anyway.
So what’s the point? Then I was
invited to the George Meany Center
for some training. Ilearned that the
ATU has classes for new officer train-
ing, Financial Secretary training,
Shop Steward Training, Arbitration
Training etc. When I asked around
with Teamsters, Building Trades
et.al, they didn’t know what I was

talking about. Only the ATU was
investing in their Local Union Of-
ficers with Training.

Ialso methundreds of Local ATU
Officers who work full time transit
jobs and depend on International
VP’s to help negotiate their local
contract. Soon enough I began to
wonder how our International ATU
could afford it all.

BEAURACRATIC
BOONDOGGLE

Still not completely satisfied
I wondered about the per capita
tax every union member pays to
the AFL-CIO: a giant beauracratic
boondoggle run by a bunch of out
of touch old foggeys. When I was
elected as an ATU Delegate to the
AFL-CIO Convention, I expected
speeches without action all talk.

It was an historic convention.
Most significantly Lech Walesa,
Head of Solidarnosc spoke to the
delegates. His speech recounted
the early days of Poland’s “Solidar-
ity Movement”, and his part as an
electrician in the Gdansk shipyard.
He marveled at how Solidarnosc
had become an international media
darling

REAGAN RENEGES

Support came from everywhere.
The US Congress passed resolutions
encouraging Solidarnocs, and even
the anti-union demagogue President
Reagan praised and encouraged
their efforts to throw off the Com-
munists.

But it wasn’t as simple as that.
The communists weresstillin charge,
and Walesa was soon under house
arrest and then sent to prison. He
waited for the International clamor

of outrage to shine a bright light
on the Communist totalitarians.
There was silence. The man who is
credited with ending the cold war
was silent. Reagan did not want to
offend the USSR. Ignoring Walesa’s
fate, Reagan chose “glasnost” over
confrontation. The Solidarnosc
leader was abandoned.

TEARS

Except by the AFL-CIO accord-
ing to Walesa the AFL-CIO sent not
only letters of protest, they also sent
typewriters and copy machines;
stationary and file cabinets. With
the continued stream of supplies
Solidarnoscstayed alive and Walesa
was freed.

Eventually Walesa was elected
President of a free and democratic
Poland. The Communistblockbegan
to crumble, and it started in Poland,
in Gdansk, in the shipyard. Walesa
had come to say “Dziekuje”, thank
you, to the AFL-CIO, or as Walesa
put it “All American Workers.” He
was invited to the UN and to con-
gress and to the White House, but
first he came to those he called his
friends. With tears pouring down his
cheeks he said, “Dziekuje.”

Because, according to Lech Wale-
sa it was not Ronald Reagan, but
the American workers who ended
communist domination in Eastern
Europe. I suppose he would know.
He was there.

As forme, whenIlook at the pay-
roll deduction for union dues, I think
about the tears streaming down ev-
eryone’s cheeks at that convention,
Isay “Dziekuje” (gin-k00-ya) thank
you for the solidarity we don'tsee....
until we participate.

(Arbitration Update\

1. John Ross: Grieved improperben-
efits calculation at Seattle Personal
Transit. Schedule Pending.

2. Antonio Hernandez: Grieved
miss assignment of overtime. Re-
scheduled to January 6, 2010.

3. Alan Freeman: Grieved termina-
tion for alleged gross misconduct.
Scheduled October 29 & 30, 2009.

4. George Williams: Grieved Metro’s
failure to abide by layoff recall
language in unilaterally imposing
furlough days. Scheduled Novem-
ber 3 and 4.

5. Daniel Linville: Grieved Metro’s
failure to implement the System
Extra Board pursuant to the 2007
bargaining agreement. Scheduled
November 17, 2009.

6. Jeff Stambaugh: Grieved out-
sourcing of work historically and
\_ traditionally preformed by bar-

gaining unit members. Scheduled
February 11 and 12

7. Nick Malkow: Grieved Metro’s
failure to assign overtime prop-

erly in Base operations. Scheduled
March 17, 2010.

8. Lise McShane: Grieved aletterin
her file. Schedule Pending

9. Lise McShane: Grieved Metro
failing to follow the overtime as-
signment sequence. Schedule
Pending

10. Dean Borders: Grieved termi-
nation for accident/alleged policy
violation. Schedule Pending

11. Nick Caraway: Grieved 2 day
suspension for alleged serious
infraction

12. James Jones: Grieved a change
in the VM vacation pick process.
Schedule Pending Yy

C.O.PE.

The ATU Officers and COPE Committee
have made the following recommendations to
endorse the following Candidates and Initiative
for the General Election of November 2009:

King County Executive
Dow Constantine

King County Assessor
Lloyd Hara

City of Seattle - Mayor
Joe Mallahan

City of Seattle -
Council Position 4
Sally Bagshaw

City of Seattle -
Council Position 8
Robert Rosencrantz

Port of Seattle Commission
Rob Holland

Shoreline Council & Mayor
Cindy Ryu

City of Renton — Council
Jim Flynn

Support of NO on 1-1033 - this
limits the growth in revenues each

for state, county, and city general
funds. If total revenue for a state
or local government grows more
quickly than the proscribed limit,
property taxes would be reduced.

If you have any questions, about
the endorsements or endorsement
process contact the COPE Commit-
tee @ (206) 448-8588 or Judy Young
@ jjeanyoung@hotmail.com.
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November Labor History

by Bill Clifford

1 November

1918 — Malbone Tunnel disaster.
Ninety-seven killed, 255 injured
when a train, operated by an inex-
perienced scab motorman (see Nov
20), crashes in New York City.

2 November

1909 — IWW (Industrial Workers
of the World) free-speech fight in
Spokane, Washington. This was
one of the first free-speech efforts
(the IWW led a similar effort in
San Diego earlier in 1909) The IWW
soapboxed against labor agencies—
much like today’s Labor Ready.
These “job sharks” would routinely
charge workers $2 (about half a
day’s wages) for a job referral. The
employer would fire the worker the
following day and split the referral
fees with the job sharks. The city of
Spokane arrested 150 organizers, in-
cluding Elizabeth Gurley Flynnand
Joe. Asthejail filled up, they begana
“battleship”—the prisonersjumped
up and down, sang and banged tin
cups on the bars to create a huge
din. Spokane finally backed down,
released the organizers and closed
thelabor agencies, but notbefore Joe
Hill wrote one of his most famous
songs: “The Preacher and the Slave”
sung to the Salvation Army tune “In
the Sweet Bye and Bye.”

Long-haired preachers come

out every night,

Try to tell you what's wrong &

what's right;
But when asked how ‘bout

something to eat,

They will answer with voices so

sweet:

You will eat, bye & bye,
In that glorious land above the
sky:
Work & pray, live on hay,
You'll get pie in the sky when
you die.

5 November

1902 — Everett Central Labor
Council formed

1916 — Everett Massacre: On
October 30, forty IWW members
had been clubbed and run out of
town by local deputies for trying to
organize the shingle mills. On Nov.
5, some 250 IWW supporters hired
two boats to take them to Everett,
but gunfire broke outas soon as they
approached the dock, leaving five
IWWs dead & 31 injured plus two
Everettvigilanteskilled by theirown
crossfire. Big Bill Haywood (IWW)
& Samuel Gompers (AFL) called on
the federal government to protect
the rights of working-class citizens
in Everett, but no action was taken.
74 union members were charged
with murderin theincident; charges
were later dropped. The victims are
buried in Mt Pleasantview Cemetery
at the end of Metro’s Route 2 on
North Queen Anne.

2009 — Full Moon—Watch out.

7 November

1918 - Violent raids of the homes
of hundreds of “suspected radicals”
& labor activists begin in NY City.
Across the country some 10,000 sus-
pected communists & anarchists are
arrested. Based on a list of 450,000
dissidents compiled by J. Edgar
Hoover, in January another crack-
down sweeps the country during
what is referred to as the “Palmer
Raids,” America’s first “Red Scare.”
Hoover & US Attorney General
Palmer soon have the country in
a panic, claiming a revolution is
planned for May Day.

1959 — The Taft-Hartley Act is
invoked by the Supreme Court to
break a steel strike.

8 November
1892 — US: 20,000 black & white

workers stage General Strike, New
Orleans.

9 November

1935 — The Committee for Indus-
trial Organization (CIO) formed.

10 November

1959 — Portland newspaper
strike

11 November

1919 -The Centralia Massacre. For
several days before Armistice Day,
the American Legion had threatened
to close the IWW hall. Advised by
their lawyer that they were within
their rights to protect themselves,
IWW members armed themselves.
Violence erupted when members of
the American Legion attempted to
force their way into the IWW hall.
Four Legionnaires were shot dead
by members of the IWW, after which
IWW organizer Wesley Everest- a
WWI veteran himself-was kid-
napped fromjail, tortured, castrated
& lynched.

13 November

1956-US: Supreme Courtupheld
alower court decision banning seg-
regation on city buses in Montgom-
ery, Alabama. Established grounds
for challenging bus segregation in
nine states that have violated the
15th Amendment.

1982 — Poland: Lech Walesa,
former leader of the labor union,
Solidarnosc (Solidarity), freed after
11 months internment during mar-
tial law & outlawing of Solidarity.
Government declared Walesa “no
longer a threat to internal security.”
Poland’s Communist government
fell shortly later

14 November
1944 — South Africa: Bus strike

in Alexandria, lasting seven weeks,
forces roll back of bus fares.

15 November

1881 — Federation of Organized
Trades & Labor Unions, forerunner
of AFL, organized.

1915-Ravensdale, WA, coal mine
explosion killed 31 workers.

1915 — IWW labor organizer,
folk-poet Joe Hill executed by fir-
ing squad in Utah. His life is the
subject of numerous songs, plays,
& books.

20 November

1816 — Albany NY Typographical
Society first uses the term “scab”
for a strikebreaker. The author Jack
London described a scab: “After
God had finished the rattlesnake,
the toad, the vampire, He had some
awful substance left with which He
made a scab. A scab is a two-legged
animal with a cork-screw soul, a
water-logged brain, a combination
backbone of jelly and glue. Where
others have hearts, he carries a
tumor of rotten principles. When
a scab comes down the street, men
turn their backs and angels weep in
heaven, and the Devil shuts the gates
of Hell to keep him out. No man has
a right to scab so long as there is a
pool of water to drown his carcass
in, or a rope long enough to hang
his body with. Judas Iscariot was a
gentleman compared with a scab.
For betraying his master, he had
character enough tohang himself. A
scabhas not. Esau sold his birthright
for a mess of pottage. Judas Iscariot
sold his Savior for thirty pieces of
silver. Benedict Arnold sold his
country for a promise of a commis-
sionin the British Army. The modern
strikebreaker sells his birthright, his
country, his wife, his children and
his fellow men for an unfulfilled
promise from his employer, trust or
corporation. Esau was a traitor to
himself: Judas Iscariot was a traitor
to his God; Benedict Arnold was a
traitor to his country; a strikebreaker
isa traitor to his God, his country, his
wife, his family and his class.”

1946 - Bituminous coal work-
ers strike again, this time directly
against the US government. The US
government had seized all the bitu-
minous coal mines on May 21. The
miners were on strike, & continued
to strike, forcing the government to
grant demands the owners would
not. The government secured an
injunction to prevent the strike, but
miners struck anyhow, & the UMW
was fined 3.5 million dollars. Presi-
dent Truman wrote:

“We used the weapons that we
had athand in order to fight a rebel-
lion against the government.”

21 November

1927 — Picketing miners gunned
in the first Columbine massacre,
Colorado.

2000-1000 workers for The Seattle
Times & the Seattle Post-Intelligencer

went on strike over wages & other
issues. The strike against The Times
lasted 49 days; the Post-Intelligencer
strike was shorter, lasting 38 days.
Strikers produced their own news-
paper and web site—named the
Union Record after the King County
Labor Council’s daily paper of the
early 20th Century-until early Janu-
ary, 2001.

22 November

1909 — Organized by the ILGWU,
20,000 shirtwaist makers, mostly
women & children, stage the first
garment workers strike. Many pick-
eters are beaten or fired. A judge
tells arrested pickets, “You are on
strike against God.” In the end, the
garment workers win a pay raise
& a work reduction to 52 hours of
work per week. The first mass strike
by U.S. women is commemorated in
“The Uprising of the 20,000”:

In the black of the winter of
nineteen-nine
When we froze & bled on the
picket line,
We showed the world that
women could fight
And we rose & won with
women’s might.

23 November

1170 [BC] - Egypt: First recorded
strike. As Anna Louise Strong (see
Nov 24) later wrote: “They say the
Pharaohsbuilt the pyramids. Do you
think one Pharaoh dropped onebead
of sweat? We built the pyramids for
the Pharaohs & we’re building for
them yet.”

1887 — The Thibodaux Massacre.
The Louisiana Militia, aided by
bands of “prominent citizens,” shot
at least 35 unarmed black sugar
workers striking to gain a dollar-
per-day wage, and lynched two
strike leaders.

24 November

1885 - Anna Louise Strong born
in Seattle, Washington. Strong be-
came editor of the Seattle Union
Record when Harry Ault was ar-
rested during the Seattle General
Strike in February, 1919. She was
elected to the Seattle School Board
and later joined Mao’s Chinese
Communists during their long
fight against the Japanese and the
Chinese warlords.

25 November

1883 — Some 10,000 New Orleans
workers, black and white, partici-
pateinasolidarity parade of unions
comprising the Central Trades and
Labor Assembly. The parade was
so successful it was repeated the
following two years.

1947 — 1550 typesetters began
whatbecame a victorious 22-month
strike against Chicago newspapers

continued on page 5
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The Waterfront
Streetcar

By Alex D.

ustlastmonthI’d found myselfata

restaurantin the Ravenna District,

sitting right next to state senator
Ken Jacobsen (D-46th district), hav-
ing a cordial conversation.

The senator is a man of impres-
sive knowledge, he is well read
and can find commonalities in an
extensive array of subjects, a true
Renaissance man.

Anyways, somewhere during our
little chat the topic of the Waterfront
Streetcar came about. Now, any-
body who knows me well, would
understand that the subject of the
Waterfront Streetcar is very dear to
me, [have been vociferous on many
occasions about this particularissue
and was somewhat disappointed by
the way the matter had been handled
by past city politicians and leaders.
His suggestion, “organize a contest
among artists and architects to see
who can design a barn that would
fit into the scheme of the Sculpture
Park and.. present it to SAM for
their consideration “. That is a great
idea, (I thought), and asked him if
I could use it in an article for the
union paper. He agreed.

So here we are, 4 years have
passed since the official derailment
and the streetcars lie collecting dust,
in storage, across the street from
Atlantic Base. They said that it was
temporary, remember? and we be-
lieved them. My friends, I fear that
the remembrance of the streetcar is
slowly fading away. I fear that this

La Barba

city’s cultural icon, tourist attrac-
tion, spirit of the Pioneer Square
and legacy of such a good man as
George Benson, will never return
to provide joy to the many children
and adults that tookit’s 1.6 mileride
and the many more, bystanders, who
were immediately transported to a
time of long ago, (a time of simpler
technologies and a time of a slower
pace), by the mere act of seeing
it'’s passage through the red brick
streets of the Pioneer Square. I miss
that clanking bell and that whistle
blowing, don’t you?

As the union local that serviced
and operated it, what are we to do?..
What is our collective responsibil-
ity? Should we consult with the
newly elected politicians for a so-
lution to this impasse? Should we
spread the word among our friends
that the building where the cars
are stored will no longer be able to
house them due to an expansion of
Metro police?

These are reasonable question for
whichIdo not have an answer. But,
to maintain our claim to it, should
the Waterfront Streetcar ever come
back , we must keep the memory,
and our hopes, alive.

Let us not loose this historical
part of our city without an honest
effort from our part.

in solidarity Alex D. La Barba,
Atlantic Base

Labor History, continued

27 November

1998 -Slaying of Seattle Metrobus
driver Mark McLaughlin. McLaugh-
lin was shot & killed at the wheel,
& his bus plunged off the Aurora
Bridge, killing one passenger &
injuring 33 riders.

2009 - Critical Mass cyclists will
demonstrate in downtown Seattle
around 5PM

28 November

1891 - International Brother-
hood of Electrical Workers (IBEW)
founded.

29 November

1874, Battle of Buena Vista, PA.
The Armstrong mine brought in
strikebreakers to putdownademand
for 4 cents/hour from local miners.
After several drunken provocations
by the scabs, local residents armed
themselves and drove the scabs off,
killing 7 and wounding 30. No charg-
es were filed. An arbitrator granted
the miners 2 cents/hour, after which
they returned to work.

1919 — US: Bogalusa Massacre.
Four union organizers, & officers

of Bogalusa UBC local 2203 were
murdered while they were work-
ing to organize the Great Southern
Lumber Company in the offices of
the Central Labor Council,

1985 — South Africa: 34 black
unions unite to form 500,000-mem-
ber Congress of South African Trade
Unions, in Durban. ATU 587 sup-
ported COSATU.

30 November

1930—Mary “Mother Jones” Harris
dies at 99 years of age. Mother Jones
organized tirelessly for the Knights
of Labor, the Industrial Workers of
the World and the American Federa-
tion Labor. Her fearless organizing
among coal miners is legendary. In
one incident, she led a contingent
of miners’ wives who were arrested
by the National Guard. Released the
nextmorning, the women marched to
the hotel where the National Guard
was billeted and literally ate their
breakfast.

1999 — WTO (World Trade Or-
ganization) met in Seattle amid
massive ongoing protests led by
the King County Labor Council
and numerous other progressive
organizations.

OPERATORS

By LaTonya Plummer

OCTOBER 15, 2009
ach day we sign in, say a
E few words, even manage to
crack a smile, we go out into
a world full of worries, fears, and
hidden tears.

We tend to continue this routine
daily dealing with passengers each
day, everyday people who hurt
and cry out in pain by treating us
like we're the problem. Some of
us feed into it others just ignore it,
but some of us feel it's a personal
attack and the problem starts, then
the complaints roll in. Then we get
a see me slip and ponder all day of
excess of no I didn’t blues.

What I'm getting at is we all have
problems, some of us live check to
check, some worry about tomorrow
instead of today, some of us are so
consumed with getting laid off that
we don’t see the big picture and
when you worry you do things out
of the norm and begin bad habits
that effect our performance to do
our jobs. Each day some of us are

losing our homes, buying homes,
getting hurt on the job.

When we took on this job as
professional drivers we became the
cream of the crop. To deal with ev-
eryday woes on the job has made us
heroes; we board our big limos with
20” rims and shinning chrome, and
wonder why I'm here again. Wehave
something sobeautiful and wonder-
ful that we sometimes forget that is
what others want and that’s a JOB,
we have to pull together as one, we
allareinittowinit, hard timeswon’t
be here forever. It will pass; we have
the best and strongest brotherhood
in the great Northwest.

Together asawhole we are strong,
don’tworry about what we can’tsee
in front of us, and focus on what
we see in front of us. WE HAVE A
JOB!!!

We are all winners, this will pass
and we will be stronger after the
dark times move on at Metro. When
it's all said and done we are all the
cream of the crop.

Will you join the labor
movement to assist in
regaining our glory?

By Dee Wakenight

or the first time in many years
FATU Local 587 did not have

a table of members present
at the annual A. Phillip Randolph
Institute, (APRI) awards banquet.
Our absence was noted by Al Link,
Vice President Washington State
Labor Council, and many others.
We, Local 587 have supported this
organization for many years. We
were listed in the program as a sup-
porter. Many of you might remem-
ber one other activity organized
by A. Phillip Randolph: when Dr.
Martin Luther King gave his “IHave
a Dream speech”. That event was
organized by A. Phillip Randolph;
Dr. King was a speaker at the event.
The movie 10,000 Black Men Named
George, about the train car Pullman
organizing is part of his life story.
Much more in depth information
is available at the National APRI
web site.

“Organizing for Change in our
Communities” was the theme of
this years awards Banquet. Awards
included Elected Leaders, Religious
Leaders, Youth Activist of the Year,
and a surprise award for Seattle
Chapter President Verlene Jones.

Several elected officials and candi-
dates for office were in attendance,
along with labor and religious lead-
ers. The opportunity for one on one
interaction is priceless.

Program participants included
many local leaders and some na-
tionally recognized personalities,
National APRI President Clayola
Brown, (she addressed the last ATU
National Convention) and Keynote
speaker Danny Glover. Clayolagave
a fascinating glimpse of the road
traveled thus far, and the legacy left
us by A. Phillip Randolph and her
vision for the future. Danny Glover
was charming, enlightened, and
very informative. Heis currently in
Detroit filming his next movie. He
carved some time out of a six day a
week shooting schedule to join us
fir the awards banquet. It meant a
lot that he showed this level of com-
mitment to APRI to make the time
to join us in Seattle.

The program cover lists a quote
from A. Phillip Randolph, African
American Labor Movement, “If it
is to be It starts with me”. Will you
join the labor movement to assist in
regaining our glory?

(" . )
Upcoming at Local 587
November5  Charter Meeting
November 6  Morning Meeting
November9  JTA Meeting
November 10 Clallam Meeting

% November 24 Executive Board Meeting )
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etters to the Editor...

COLA

Dear Editor,

Most 587 members have the good
fortune of being employed. In fact,
the current stagnant economy has
gifted workers a windfall as prices
for many goods and services have
gone down.

Unfortunately, for some 587
brothers and sisters and other King
County employees, layoff notices
have been imposed with the likeli-
hood that more cuts are forthcom-
ing. In addition to layoffs, many
have endured wage reductions via
mandated furloughs. Furthermore,
County services, particularly those
targeting low income people, have
been impacted due to the budget
deficit.

These extraordinarily difficult
times have provided 587 the op-
portunity to demonstrate solidar-
ity with those victimized by the
economic downturn.

Therefore, in the spirit of selfless
and progressive unionism, I feel
local 587 should sacrifice our No-
vember Cost of Living Adjustment
to help the county restore lost jobs
and cut services.

Sincerely,
Joe Kadushin
Central Base

Sick Leave
Donation

October 12t, 2009
Dear Editor,

Inherent in the privilege of being
partof Local 587 there is an implied
expectation that membersbe willing
tohelp out their fellow brothers and
sisters. There are numerous outlets
for the rank and file to be engaged
including the sick leave donation
program thatallows members to act
in a direct and meaningful way.

At each base there is a posting of
587 members requesting sick leave
donation.

SEND IN YOUR OPINIONS

Letters/ contributions mustinclude print-
ed names, signatures, work ID numbers,
addresses and phone numbers that can be
verified during workinghours. Letters that
cannotbe validated will notbe published.
All articles/letters are subject to editing
and should be limited to 1000 words or
less. Not all letters can be published due
to space limitations. Cut off is the 15"
of each month. Any submission from a
member of Local 587 to the News Review
deemed unprintable by the Recording
Secretary shallbe forwarded to the Execu-
tive Board for final decision to publish.
Send letters to:

Brian Sherlock
News Review Editor
c/o0 ATU Local 587
2815 Second Avenue, Suite 230
Seattle, WA 98121

King County employees with at
least 100 hours of accumulated sick
leave have the opportunity to donate
24 hours of leave per year.

This program enables us to not
only assistour brothers and sistersin
need, but at the same time promote
the union spirit of compassion and
shared sacrifice.

Iencourage eligible 587 members
to take part in the sick leave dona-
tion program, our union sisters or
brothers are depending on us.

Sincerely,
Joe Kadushin, Central Base

One Day Vacation

September 30, 2009

If a person’s name is within the
daily layoffbook guarantee and they
submit a one day vacation request,
they should be excused through
the book and paid for the day with
vacationleaverather than A.C. This
would still be subject to the two days
per year limitation. If Management
is unwilling to do this then there’s
little point to having one day vaca-
tion language in the contract.

Sincerely,
Larry Moore

SPT

Dear Editor,

By the time this is published, the
ratification of the proposed Seattle
Personal Transit 3-year contract
will have been decided, yea or
nay. The biggest issue seemed to
be whether members would accept
subjecting themselves to more flex-
ible scheduling, something which
Metro claims is necessary for bet-
ter efficiency, but which I see as a
classic example of shoving around
the deck-chairs on the Titanic.

The Bigger Picture is that SPT
has been out of compliance with
the old contract in many ways for
over six months, which has appar-
ently been admitted in writing by
the Director. As you know, SPT has
also entered into illegal agreements
with individual member/drivers
concerning flexible scheduling,
the consummations of which have
continued since early summer.

I wish to express my viewpoint

NOTICE TO ALL READERS

Views and opinions
expressed in
News Review
articles are those
of the authors and
not necessarily the
official position of
Local 587

thatI don’texpect SPT to care about
complying with any new contract
any more than it did with the old.

Please advise members that the
Union has some new Blood, some
new Tools, and some new Strate-
gies aimed at trying to make SPT
accountable. Members are urged,
as always, to consult with this Shop
Steward or others concerning the
travails, frustations, indignities, etc.
which seem to come along with the
job of driving Access vans for SPT.

Respectfully,
John Ross, SPT Shop Steward

Outhouse Journal

Letter to the Editor,

The Transit Safety’s Outhouse
Journal is often fun to read, or in
theiridiom, “tooreed”. Often there
are amusing typos or pictures that
don’t match the writing to go along
with the usually good advice. In
the September 16, 2009, edition,
however, there is a recommended
action which Transit Operators
should NOT follow. In their “3[sic]
action steps to protect against the
flu”, the section titled, “Take every-
day preventive actions”, employees
are advised to “Cover your nose
and mouth with a tissue when you
cough or sneeze. Throw the tissue
in the trash after you useit.” “Wash
your hands often with soap and
water especially after you cough
or sneeze.”

This is a fine example bureau-
cratic “cubicle thinking”. If you are
driving a bus, with your cell phone
ringer turned off, and you feel a
sneeze coming, DO NOT TAKE
YOUR HAND OFF THE WHEEL
whether to reach for a tissue or even
to cover your mouth with yourhand
orarm. If you getinanaccident, be-
cause you didn’t maintain control of
your coach, it WILL be determined
as preventable.

You say you can control a bus
with one hand while sneezing?
Try it with a Gillig out of East Base.
Because of the management of East
Base Vehicle Maintenance refuses to
follow proper alignment guidelines
(used at North Base), the Gillig's
out of East Base require 2-5lbs of
constant pulling on the steering
wheel to correct for the pull to the
right caused by improper tire wear.
With a device borrowed from Brian
Sherlock, I measured Gilligs while
deadheading in light traffic on SR-
520 and I-90. These bridges have no
road crown, albeit SR-520 drains to
the right and 1-90 drains to the left.
Thus, the combination of measure-
ments provides anaccurate reading.
Multiple B.O.’d coaches and Work
Orders were filled out (for which I
was paid for Operator Requests [go
figure]) only to be followed by a
call from East Base Vehicle Mainte-
nance for a 20-minute “discussion”
wherein they wanted me to stop
because, I “was the only one who
had a problem.” They didn’tbother

to check with the Mechanicat North
Base to whom I referred them for
the proper alignment specifications.
Thus, East Base Gilligs continued to
be sent out with excessive tire wear
and steering problems.

If you feel a sneeze coming, es-
pecially if you are driving a Gillig
out of East Base, keep BOTH hands
on the steering wheel and SPRAY
AWAY!

Former East Base Operator
Bruce Tiebout

New Cell Phone
Policy

Thank you to our Union Officers
for their work in getting areasonable
cell phone policy. I was impressed
with all the insightful comments
from operators regarding this in
the last newsletter and T heard these
were helpful in the Union negotia-
tions. I appreciated the honesty of
my fellow employees in agreeing
that we should not tolerate talking
on cell phones while driving. Man-
agement needs to learn that its” em-
ployees have valuable insight into
what works out in the real world. I
still beg to differ with Metro’s policy
in the Operation Bulletin of Sept
23, that insists we turn off our cell
phones that are stored away to pre-
vent DISTRACTION? Getreal. Are
they really concerned about distrac-
tions? Consider the announcements
we get all day long “ Operators,
please pick up your handsets “ only
to hear things such as “ East Base
needs to fill some trippers”, “close
your windows it is wash day”, or
“ we have a missing 80 yr old with
pink shirtand red polka dot pajamas
last seen walking around barefoot
inShoreline”. Here was arecentone
that made me chuckle,” All opera-
tors traveling south on the viaduct
pick up your handsets”. How safe
is that? Traveling on those narrow
lanes, going 45 MPH and we are to
pick up our handset and drive with
one hand? I caution all operators to
think carefully about safety before
ever picking up their handset while
driving because we know who
will get blamed in an accident. Do
what Carey Watson said and call
coordinator back when you can
safely pick up handset. Yeah, sure,
management is concerned about
our distractions. We now have to
spend all this time playing with
our Orca computers changing from
ride free, to one zone, to two zones
to which trip, to refunding etc. Or
consider the ADA policy, that we
are required to call out more stops
than the Federal Government asks
and the fact we have to be word
perfect in reading the ADA card or
face discipline. I once was corrected
in a review because I did not call
the change from NE Bothell Wy to
Bothell Wy NE..even though it was
the same road...give me a break!!! I
have complained for years about the
fact we turn our heads to the left to
speak into the microphones when

continued on the next page
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Operators assaulted
even in sleepy
Port Townsend

Lud

or the first time that anyone
Fcan remember, a JTA (Jeffer-
son Transit Authority) driver
was assaulted yesterday. Charleen
Buckley, was assaulted at the JTA
ParknRideby aman who cameinto
her bus and struck her repeatedly
for no apparent reason. Another
driver, Alice Lane (Alternate-shop
steward), saw what was happening
and came to her rescue by pulling
the man off of her bus. Meanwhile,
another bystander from across the
way at the Safeway parking lot ran
over and helped subdue the assail-
ant until police could arrive.
Both Charleen and Alice were
taken to the Emergency room. Char-
leen was bruised and sore from the

experience. Possible concussion was
proven negative. Charleen has her
hand and fingers wrapped with pos-
siblebone damage. She was released
from the hospital that same night.
Alice also had a bruised hand but
nothing serious. She was released
from the Hospital last night.

The man who attacked Charleen
was apparently a relative of the
owners of “Joy Luck” restaurant of
Port Hadlock. This man was appar-
ently on a Work Visa from an Asian
country. He possibly could have
been having difficulties living here
inthe U.S. Charleen may be recover-
ing physically and mentally for quite
awhile. JTA appears to be handling
this matter with great care.

PI‘ESidEIlt’S RepOI't, continued

implementation.” This section of
our Agreement has been virtually
ignored over the years.

Granted Local 587 had a history
of rolling over on mid-term changes
to contract. The new leadership
will not roll over. King County is
either going to have to modify its

method of doing business or face a
multitude of ULP complaints and
grievance arbitrations. It'smy hope
King County will see the light and
begin to bring its concerns to the
bargaining table.

In Solidarity,

Paul J. Bachtel

A quote offered by your President:

lToday you are You, that is truer than true.
There is no one alive who is Youer than You.

— Dr. Seuss, author and illustrator (1904-1991)

WORK SITE VISITS

November 12t

N

Paul Bachtel, President, will be visiting
various work sites during the month of November.
Below is a list of times, dates and locations.

Component Supply Center
South Vehicle Maintenance 2:30 pm — 3:00 pm

South Operations
November 20"  Seattle Personal Transit
November 25"  South Facilities

2:00 pm —2:30 pm

3:00 pm - 5:00 pm
2:00 pm - 5:00 pm

5:00 am — 6:30 am

Letters to the Editor, continued

we should have lapel microphones
like Portland drivers. Thisis a huge
distraction and safety issue. Oh
but nooooo, Management is more
worried about the distraction of
a beep coming from a cell phone
stored away in our pocket. As usual
they are so out of touch with the
reality of what bus drivers go thru
out on the road it is laughable. I
know most of us got a good laugh
about the auditors report that we
do not need more than a 5 minute
recovery. Did any of them spend a
day riding a bus to see what we do
in a days work? These policy mak-

ers should be required to drive or
ride a bus for a day and see what
the true reality is out on the road.
I once had some Metro personnel
counting passengers, ride my bus
all day, a few years ago and they
kept asking me as I went through
my day when my lunch break was
going tobe.Isaid we don’t getlunch
breaks, we are lucky if we can get to
a bathroom. They said “you do this
all day without a break.??” “Yep
...welcome to the real world of bus
driving.”
Ruth Wilson
Shop Steward North Base

Sisters Organize for
Survival campaign
to defend
Basic Health:

$238 million in cuts will force
thousands off plan next year

By Linda Averill, #8816, Atlantic Base

recent poll showed that 57
Apercent of peoplein the U.S.

want a public healthcare
option. This is probably a lowball
figure. Most people know that our
for-profit healthcare industry is a
failure. How else explain 40-plus
million people without coverage?

What many people don’tknow is
thatBasic Health, the state’s version
of a publicoption, isabout to be gut-
ted — despite its popularity. Given
the current federal government
push to have everyone insured, the
state’sactions arenot only alarming,
but also contradictory.

As part of the Legislature’s “all-
cuts” budget, $238 million was
slashed from funding for Basic
Health. The average enrollee will go
from paying $36 to $61 per month.
The annual deductible will increase
from $150 to $250. All of us who
face premium hikes in 2010 know
the challenge of finding money for
healthcare hikes when we already
live on tightbudgets. Imagine what
it means for workers who earn the
state’s minimum wage. Or those
who are unemployed or working
part-time with no coverage. For
them Basic Health is a lifesaver and
the changes constitute a catastrophe.
Many people will be forced off,
whichisexactly what the politicians’
intended when it was decided to
hike premiums.

If these cuts are allowed to go
through more people will become
uninsured, and forced to go to
emergency rooms for medical prob-
lems that could be taken care of in a
doctor’s office. Those with serious
healthissues will go deeperinto debt
over medical bills and some will die
prematurely for lack of treatment.
And everyone, including ATU 587
members, willultimately pay higher
prices for healthcare.

In the face of these massive cuts

to Basic Health, Sisters Organize
for Survival (a grassroots campaign
launched by Radical Women) will
hold a public tribunal on November
14, 2pm at the Rainier Community
Center, 4600 38th Ave. S. in Seattle.
The Community Tribunal to Save
Basic Health will take testimony
from health providers, the unin-
sured, and Basic Health recipients
on the impact of these cuts. It will
act as a court of the people on the
state government’s role and respon-
sibility in providing healthcare and
other crucial services for the state’s
mostvulnerable residents. As transit
workers, we see every day the need
for an adequate safety net that in-
cludes healthcare.

Apetitiondriveisalsounderway
calling on Governor Gregoire and
other elected officials to repeal Basic
Health rate hikes, cuts and deduct-
ibleincreases. The campaign has or-
ganizing meetings every Thursday
at 7pm, New Freeway Hall, 5018
Rainier Ave. South, Seattle, until
the Tribunal.

The campaign is designed to put
heat on the Governor and Legisla-
ture, and is part of the larger move-
ment gaining ground to protest cuts
to human services.

Rather thanbalancing thebudget
by cutting healthcare, thelegislature
needs to preserve Basic Health as
a model that should be expanded
to other states. Taxing the profits
of the largest corporations and the
income’s of this state’s 120,000 mil-
lionaires could fund all basic Health,
along with other social services,
publictransit, and publiceducation.
This campaign to save it is part of
thelarger fight to stop the politicians
from using the economic downturn
triggered by Wall Street to bust la-
bor, privatize public services, and
impose more austerity on working
and poor people.

Thank you!

N

'NEW PUBLIC RELATIONS
COMMITTEE EMAIL

Please note: the ATU 587 Public Relations Committee has a new
email. We are now on the ATU 587 email server. Please remove
the old email from your address books.

New Email:
prcmte@atu587.com
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Questioning The Audit — Part 2 of 3

y fellow operators, this is
the second of a three part
series that calls many of

the audit recommendations into
question. My original response was
a bit long, so it made sense to divide
it into three articles.

Auditors are paid to find cost
savings. If they didn’t they wouldn’t
have work. So while I was cautiously
optimisticwhenIfirstbegan toreview
thisaudit, Ibecame outright skeptical
when I saw how conclusions based
on questionable dataand information
is being used to attack our working
conditions and the Contract. There
are toomany coincidences. The public
is being told that Full-Time drivers
get nearly 2 % hours of breaks every
day, turning publicsentiment against
Union drivers.

Additionally, when I-695 was
passed, the Schedule Maintenance
Budget was cut entirely. This lack
of a budget prevented schedulers
from correcting problems and they
began to steadily accumulate. Now
the audit is touting HASTUS as the
answer to these scheduling problems.
GIRO, one of the firms consulted for
the audit, is the company that sells
HASTUS, and not surprisingly, it rec-
ommendsthatMetrobuy morehastus
softwareand training. Unfortunately,
implementing HASTUS software
will clear the way to cutting pay,
benefits, and working conditions as
Management tries to steer us towards
a computer controlled future.

Read the next few paragraphs
carefully. They are theauditand HAS-
TUS recommendations for changing
sick leave policy, layover/recovery
time, vacation and leave requests,
and quite possibly the pick.

IMPACTS ON
OPERATOR HEALTH

Sick Leave

On Pages 58-59 the audit recom-
mends using HASTUS to monitor
and reduce sick leave.

“Under the terms of the labor
agreement, Transit cannot currently
require medical verification from a
licensed practitioner except in lim-
ited circumstances. Instead, Transit
Employees self-certify sick leave.
While recognizing that this benefit
was bargained for during the labor
negotiation process, we found that
the currentlaboragreementimpacts
Transit’s ability to manage excessive
sick leave absenteeism by prevent-
ingtheagency fromrequiring medi-
cal verification. .... We calculated
that if sick leave usage for full-time
operators were reduced by two days
per year, the cost savings could be in
the range of $1 million to $1.2 million.
Transitshould utilize dataavailable
in HASTUS tomonitorsickleave us-
ageinaccordance with the collective
bargaining agreement. Although
Transit uses HASTUS to track some
instances of sick leave usage, Tran-
sit has not purchased the HASTUS
Employee Performance Manager
module (EPM). EPM assists users in
managing disciplinary actions and
awards based on rules configured to
provisions of the collective bargain-
ing agreement.”

This EMP seems Orwellian to me.

By Andrew Jeromsky Executive Board Officer ATU Local 587

Itsoundsdistinctly like‘Big Brotheris
watching’. Additionally, if sick leave
isreduced, the potential for spreading
infectious disease to fellow employ-
ees and the public increases. Transit
Safety recently posted the following
information from the Center for Dis-
ease Control: “If youaresick with flu-
like illness, CDC recommends that
you stay home for at least 24 hours
after your fever is gone except to get
medical care or for other necessities.
Your fever should be gone without
the use of a fever-reducing medicine.
Keep away from others as much as
possible. Thisis to keep from making
others sick. Stay at home if your sick
and limit contact with others to keep
from infecting them.”

LAYOVER/RECOVERY
TIME

This is from the KC council audit
report:

¢ Auditor Kymber Waltmunson
said Metro should be able to reduce
recovery time in schedules while
still honoring labor agreements that
specify break times for operators.

Those specified break times are
only 5 minutes long. Because of cuts
to the schedulingbudget, someroutes
canrun very late. By the time drivers
reach the end of the route they may
have little or no time to use a bath-
room, which can be blocks away.

Recently management issued a
cell phone policy statement. It listed
drowsiness as one of the primary
causes of driver inattention leading
toaccidents, so Management mustbe
well aware that rest breaks are essen-
tial to the safe operation of a coach.
However, contrary to what is being
reported, many of our drivers work 8
to 12 hours a day with no lunch and
few or no breaks. They do not have a
30-minute lunchbreak, or the 10-min-
ute breaks every four hours that are
legally mandated and enjoyed by
other workers.

The long-term risk to Operators
from reduced layover time and
fewer sick leaves can be reduced
life expectancy. Every insult to
our health accumulates as we age.
Getting out of the seat periodically
alleviates stress and repetitive stress
typeinjuries. Stress is believed to be
the leading cause of illness in the
Western world.

How about the circulatory prob-
lems that can occur from constant
driving? Do you have carpal tunnel
syndrome, painful knees, back or
hips? What are minor annoyances
today can become quality of life
issues tomorrow. Getting out of
the seat and moving, stretching
and just relaxing pays huge health
dividends.

Employees must try to avoid as
many injuries and illnesses as pos-
sible during their working years.
You not only have a right, but a
duty, to fight for fair treatment from
Managementregarding your current
and future personal health. Don’tbe
pushed around. Your life, it’s span,
and the quality of it are at stake.

VACATIONS AND LEAVE

Here are some audit excerpts that
recommend controlling vacationsand
leaves by changing the contract.

Page 59 of the audit:

“Transit should quantify the cost
impacts of leave procedures, and
the county’s representatives should
take these costs into consideration
when negotiating the next labor
contract”.

Pages 57-58 of the audit:

“Planned absences include
known absences such as scheduled
vacation, holidays, and use of ac-
cumulated compensatory time.
Unplanned absences include sick
leave, unpaid leave of absence, and
job injury.

Staffing costs are minimized if
planned absences are controlled.
We found that the major category
of planned absences — vacations
— cannot be tightly controlled
under the constraints of the collec-
tive bargaining agreement, which
means that Transit’s approach to
determining coverage for staffing
needs does not work as intended.
There is significant variability in
absences for vacation leave. Transit
and the Union have not been able
toreach agreement on one approach
to minimize this variability; keep-
ing vacations tied to bases instead
of the more expensive practice of
following operators as they move
from base to base.”

THE PICK

From pages 52-53 of the audit:

“The last calibration predates
the most recent labor contract. As
a result, schedulers cannot use the
software module for run cutting be-
cause it produces unworkable and
unrealisticscheduling output thatis
inconsistent with the current labor
rules. Transit scheduling staff do not
take full advantage of the HASTUS
system’s automated run cutting
capabilities, citing these unreliable
results produced by the system and
instead rely on manual run cutting
routines in areas where automated
capabilities are available.”

From page 43 of the audit:

“Schedulers take each block and
assign them to a “piece of work” that
willbe assigned to an operator. Opera-
tors then go through a “pick” process
in which operators choose pieces of
workbased on seniority to determine
which routes they will drive until
the next schedule is developed. This
process is heavily controlled by the
labor agreement.”

There is something ominous in
the way these paragraphs are writ-
ten. Is Management going to try
and have HASTUS picking for us
in the future?

Where should Transit’s
emphasis be?

This is from page 3 of the audit
summary:

e Transithas puta strong empha-
sisonservice quality, high ridership,
regional mobility, and operator
working conditions. Although Tran-
sit considers cost efficiency, there is
less focus in this area.

And this is from page 6:

e Transithas puta strong empha-
sis on dependable, timely service,
and operator working conditions.

e This focus has come at a cost.
There are opportunities for efficien-

cies and cost savings.

My answer is taken directly from
the website of Booz Allen Hamilton,
the first of the consulting firms listed
in the audit. It is their own caution-
ary advice regarding the successful
execution of new strategies.

* “Successful agencies used
measures to communicate what
their leaders wanted, delegate,
and establish accountability. Few
leaders in the control group used
performance measures, and when
they did, the measures focused on
cost and production, but neglected
quality and customer satisfaction.
(Emphasis added)

On their website, Booz Allen
Hamilton is reporting that it's a
mistake for agencies to focus on cost
and production, while neglecting
quality and customer satisfaction.
Bafflingly, this is exactly what is
suggested by the audit that their
firm was a consultant on.

Providing dependable quality
rides and timely service to a large
ridership is a necessity. So is pro-
viding fair working conditions for
Operators. Metro Transit is one of
the most important public utilities
in King County. Taking commuters
to and from work and passengers
around townis a quality of lifeissue.
Regular transitridersand non-riders
alike will all lose precious time when
they getstuck in the trafficjams that
resultfrom cut service. Additionally,
the economy will suffer due to lost
labor hours, and air quality will
degradeasaresultofincreased emis-
sions as all the extra vehicles on the
road spend longer times negotiating
heavier traffic.

Is Transit Effective?

This is from both page 3 and page
15 of the audit summary:

* We found many opportuni-
ties to increase Transit efficiency,
generate revenues, and improve
effectiveness.

This statementimplies that Metro
is not effective enough, but read
the following statements found on
pages 3 and 6.

* Transithas putastrong empha-
sis on service quality, high ridership,
regional mobility, and operator
working conditions.

* Transithas putastrong empha-
sis on dependable, timely service,
and operator working conditions.

These sound to me like acknowl-
edgments that Metro Transit is al-
ready very effective. We have almost
2 million customers, and have twice
been honored as the best-run large
publictransportationsysteminNorth
America. The 2nd and 3rd audit state-
ments contradict the first. This is not
a surprise since the real issue is the
cost of effective service. This recession
didn’t originate at Metro, it began on
Wall Street, however it seems likely
that Management’s negotiators will
attempt to exploit the recession and
use HASTUS, and the auditto try and
change the Contract and attack our
salaries, benefits and health.

Next month Part 3: The Envi-
ronment, The Recession, Dollars
& Cents, and Revised figures and
projections.

In Solidarity, Andrew A. Jeromsky
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ORCA — the “One Regional Card for All”™

By Krista Kipp, Contract/Support Services Manager

ow-income residents rely on
I publictransportation to get to
work, school, job interviews,
doctor appointments, and other
personal commitments. Access to
affordable public transportation
is imperative for the hundreds of
thousands of low-income residents
of King County — an already strug-
gling population, hit hard by the
recent economic downturn. Now,
for many of these individuals, that
access is in jeopardy. Unless ready
solutions are put in place, the new
fare system being adopted by King
County Metro, Sound Transit and
five other allied transit agencies
could make public transportation
unaffordable for the most disadvan-
taged among us.

In 2008, roughly 1 in 10 King
County residents met the federal
definition of living in poverty' —
defined as an annual income of
approximately $21,200 for a fam-
ily of four. Nearly 1 in 5 residents
have an income at or below 200% of
the Federal Poverty Line* — poor
enough to qualify them for Food
Stamps and other means-tested
public benefits. Unfortunately, in
this tough economic climate, low-
income residents may soon face a
new barrier to getting where they

need to go.
ORCA —the “One Regional Card
for All” — is the new smartcard

technology that will soon replace
most forms of fare payment among
seven collaborating transit agen-
cies in the Puget Sound region.
King County Metro, Sound Transit,
Community Transit, Everett Transit,
Pierce Transit, Kitsap Transit and
Washington State Ferries have all
begun the transition to the ORCA
card, which will take full effect on
January 1, 2010.

For ORCA users, the card tracks
ridership, fare payment, accountbal-
ances, and route transfers, and will
automatically deduct the amount of
the fare difference from the rider’s
ORCA balance upon transferring
between transit agencies’ routes
— for example, when transferring
from a King County Metro bus to
Sound Transit’s Link light rail, which
requires a higher fare.

However, the ORCA card is costly.
Cards will cost $5 to purchase and
require a $5 minimum load —atotal
of $10 for riders to access ORCA.
For many people $10 is a drop in
the bucket. But for low-income
residents struggling to make ends
meet, $10 could mean choosing
between getting to work or feeding
their family.

With the implementation of the
ORCA card, the free intersystem
transfers that riders currently enjoy
will be eliminated for non-ORCA
users. Riders will still be able to
pay with cash or bus tickets (for the
time being) and King County Metro
will continue free intra-system paper
transfers. However, on January 1,
2010, non-ORCA users who transfer
between agencies’ routes will be
required to pay the full fare again
upon transferring, not just the fare
difference (as will be the case for
ORCA users).

The elimination of intersystem
transfers for non-ORCA users thus

penalizeslow-income residents who
may not be able to afford the $10 to
purchase and load an ORCA card.
This particularly impacts residents
of the Rainier Valley, where King
County Metro has reduced or re-
routed bus service to directriders to
use the Link light rail. This requires
many Rainier Valley residents to
utilize both Metro and Sound Transit
routes, effectively doubling the trip
cost for those who cannot afford an
ORCA card.

Thereis some good news to report
in all of this: King County Metro in
particular is beginning to take steps
to mitigate some of the impact of
the transition to the ORCA card on
low-income residents. After meeting
with a work group—established by
Seattle Jobs Initiative—of concerned
representatives from several com-
munity and government agencies
servinglow-income residents, Metro
has agreed to temporarily continue
its Commuter Bonus Voucher pro-
gram for human services agencies.
Initially slated to be terminated at
the end of 2009, this program is
used by a host of human services
agenciesin King County to purchase
transportation vouchers in various
amounts from Metro to distribute to
their low-income clients, who then
exchange the vouchers for bus tick-
etsand passes to get to school, work,
appointments or job interviews.

Without the continuation of the
Commuter Bonus Voucher program,
human services agencies would
have been required to enter into
ORCAbusiness account agreements
with King County Metro if they
wished to continue providing pub-
lic transportation support to their
clients. The administrative burden
of maintaining these accounts for
agencies that serve hundreds of
unduplicated clients each month
would have been enormous, effec-
tively forcing many of these agencies
to cease providing transportation
support to residents in need.

Notonly has Metro agreed to con-
tinue the Commuter Bonus Voucher
program until a viable alternativeis
available, but those human services
agencies thatare able to enterintoan
ORCA business account agreement
will be able to purchase ORCA cards
atareduced rate of $3 per card with
a $3 minimum load. Importantly,
human services agencies that con-
tinue to purchase Commuter Bonus
Vouchers will need to account for the
$5 ORCA card fee when distribut-
ing vouchers to low-income clients.
The $3 reduced card fee cannot be
purchased through vouchers, nor
can itbe purchased directly by low-
income riders.

Despite these important steps
taken by King County Metro, much
more needs tobe done to ensure low-
income residents can continue to
access public transportation under
the ORCA system. While Metro has
taken the above-mentioned steps
to help ensure that residents who
receive transportation assistance via
human services agencies continue
to do so, only a small fraction of the
low-income populationin the region
isserved by these agencies. The ma-
jority of the region’s disadvantaged
individuals will still be impacted

by the costly ORCA card and the
services—such as free intersystem
transfers—that are being eliminated
due to ORCA’s implementation.

Although the transit agencies are
providing free ORCA cards now, as
of February 1, 2010 public transpor-
tation customers willhave to pay the
$10 in order to benefit from ORCA.
Free intersystem transfers will end
January 1, 2010. It is important to
note here that although the Re-
gional Reduced Fare Permit (RRFP)
currently offered by King County
Metro will continue to be offered
with ORCA, itisnot available to the
general low-income population—a
common misconception. The RRFP
is available only to seniors and dis-
abled riders.

Fortunately, there is a ready so-
lution at hand. When ORCA was
in development there was a plan
to offer riders the option of either
a re-loadable ORCA card (the card
as it exists today) or a disposable
ORCA card that would be loaded
with funds and disposed of once
the balance on the card expired.
Somewhere along the way the
disposable card was tabled due to
security issues, and the re-loadable
card wasrolled outas the only option
for transit riders. Now, according to
theallied ORCA transitagencies, the
disposable ORCA card will return
as an option and is currently under
development. The disposable card
will be a better option for low-
income residents because it will
not carry the $5 card fee and will
allow for intersystem transfers in
the same manner as the re-loadable
ORCA card.

According to the allied ORCA
agencies, however, the disposable
card willnotbe available before mid-
2010, at the earliest. In the meantime,
low-income residents will continue
to struggle to pay the $10 required
to begin to use ORCA or, if they
cannot afford an ORCA card, the
double fares for intersystem trans-
fers. This problem can be addressed
if the allied ORCA agencies agree to
continue to allow free intersystem
transfers for non-ORCA users, as is
the current practice, until a dispos-
able card is available.

Seattle Jobs Initiative and the
members of its work group will
continue to raise awareness about
ORCAanditsimpactonlow-income
residents, as well as encourage the
ORCA transit agencies to take into
account the low-income residents
that make up almost 20% of the
population when considering meth-
ods to mitigate the impact ORCA

willhave on the agencies’ ridership.
It is the hope of the work group
that a reasonable solution will be
found, so that low-income riders
will not find themselves unable to
access public transportation in 2010
because they can’t afford to buy an
ORCA card or pay double fares for
intersystem transfers.
Submitted 10/16/09

Seattle Jobs Initiative

Seattle Jobs Initiative is a non-
profit organization that creates
opportunities for people to sup-
port themselves and their families
through living wage careers. All of
our work is designed to eliminate
barriers to good paying, long-term
work. We creatively align support
services—including housing, child-
care, transportation and counseling
— with job skills training and job
placement assistance. Our policy
work supports legislative changes
that improve access to training
and services for low-income indi-
viduals. Through partnerships and
innovative approaches, we help
people chart a path to economic
self-sufficiency.

The work group established by
Seattle Jobs Initiative meets to dis-
cuss ORCA concerns and strategies.
The group consists of concerned
representatives from Seattle Jobs
Initiative, the Department of Social
& Health Services Region 4, TRAC
Associates, the Church Council of
Greater Seattle’s HomeStep Pro-
gram, Asian Counseling & Referral
Service, Seattle Goodwill Industries,
Pioneer Human Services, Work-
Source North Seattle — Employ-
ment Security Department, and the
City of Seattle’s Human Services
Department.

(Endnotes)

1. In2008, roughly 168,289 0r9.1%
of the population of King County
met 100% of the Federal Poverty
Guideline. Source: U.S. Census Bu-
reau, 2008 American Community
Survey 1-Year Estimates.

2. In 2007, King County had
325,401 residents living below 200%
of the Federal Poverty Guideline
(17.3% of the total 2007 population).
Source: 2008 Washington State Pop-
ulation Survey. In 2007, 200% of the
Federal Poverty Guideline would
have been equal to $41,300 annual
income for a family of four (2007
wages / poverty guidelines) —well
below the King County median
family income of $82,879 (in 2007
inflation-adjusted dollars). Source:
American Community Survey 2005-
2007 3-yr estimates.

WORK SITE VISITS

Paul Neil, Financial Secretary, will be visiting
various work sites during the month of November.
Below is a list of times, dates and locations.

November 4th Central/Atlantic Operations 2:00-4:30PM
Central/Atlantic VM 4:30-6:00PM
November 12th LINK Operations 2:00—4:00PM
LINK VM 4:00-5:00PM
November 13th  North Operation 5:00-6:30AM
North VM 6:30-7:30AM
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Vice President MacAdam’s Report

By Don MacAdam

Worst Base of the Month...

orst Base of the Month
is by sheer volume of
calls and complaints to

the Union office, East Base Vehicle
Maintenance.

Thislowly, esteemed award is not
given lightly. If you complain with-
out cause, or do not have a contract
violation, it does not count against
thebase. However, if common sense
or rudeness or past practices are
violated, it does count.

Also, I must give un-honorable
mention to the swing and graveyard
chiefs, Paula Smail and Deb Stenoin,
at South Base Vehicle Maintenance
for the worst write-up of the year.
As you know, they wrote up an
Equipment Service worker for com-
plaining after sittingina wet “yuck”

drivers’ seat. The write up was
so unconscionable that I received
“gasps of shock” from other Metro
supervisors and chiefs.

We will have to wait and see if
this one wins as there are still two
months to go.

Monthly Recap

I have been busy working down
the grievance log sheet that I inher-
ited. This month, we will have the
chance to hear arbitration requests
for T.Jader, Johnson, Racadio, Shan-
non Nale (clerk grievance), and Mi-
chael Harris. Also, youshould know
that Nic Caraway is still “working”
at the street car.

The Darren Bassen security cam-
era for facilities forfeiture is still in

the twilight zone as I cannot get a
response from Metro. Also,in Main-
tenance we will NO LONGER be
extending seniority guarantees for
upgraded managers. They MUST be
back to their old position before one
year is up or forfeit their seniority.
This is being done at the request of
the members, and I agree with it!

What questions would you like to
have on the manager evaluations?
Let me know soon—e mail me (vp-
donmacadam@atu587.com).

Also, what contractideas do you
have? Send and e mail and I will
put it on the list (vpdonmacadam@
atu587.com).

The wrecker position on the
pick sheets—we have officially,
once again, formally requested to

e .

negotiate this change in working
conditions. If Metro is unable to
talk to us, they will be in court
once again.

Also, as of today, we were in-
formed of the graveyard chief swap
at North Base and East Base. East
Base members are happy; North
Base...notso much. The cries of re-
pick and hostile work environment
have the Union phones ringing! As
per the contract (p. 108, Article 17,
section 2, paragraph D), the chief
swap must be discussed with the
Union. Metroisrequesting a system-
wide vehicle maintenance re-pick.
This will include leads, and maybe
some corrections on the pick sheets
We will have a normal 10 day post-
ing, so stay informed.

Vice President S epolen’s Report

By Rick Sepolen

Ramblings of a VP

he Customer Complaint Policy
Tcontinues to cause our mem-

bers heart burn. I am sending
copies of the policy to Operations
Chief Shop Stewards each of whom
has been asked to review the policy
and share it with their stewards. If
youhaveany questions ask your chief
shop steward, a base chief or call me
at 206 448 8588.

New Membersand Relatively New
Members. . Please take the time to
get to know the rules. How knowl-
edgeable are you on sick leave usage,
misses, late reports and on and on.
Knowing the rules can only help you.
Noknowing the rules very well could
cost you your job. For a quick review
of the Metro Way of doing business,

look in the back of the BOOK. Still
not sure, talk to a shop steward, a
window person or call me. Invest a
little time now for areview and watch
it pay dividends later on.

King County isstill proposinglay-
offs for next year. Details are on how
they will directly affect 587 have not
been finalized. Asyour officerslearn
more details we will let you know.

The PED policy has been put to
the test. Two or three members have
been accused of using a personal
electronic device while doing their
job. Discussions and/or grievances
are in process. Stay tuned.

Have you been going through
the unfortunate experience of an
employee-employee or manager-

Vote for Dow

By Andrew A. Jeromsky

usan Hutchinson is accusing
SUnion members of having gold

plated benefits. Thatsoundslike
a threat to my family’s security and
itis. Susan Hutchison says she saved
the Seattle Symphony from the brink
of bankruptcy. During Hutchison’s
tenure, the symphony gotalotofhelp.
Millionsin assistance camein from the
city of Seattle and the Simonyi founda-
tion, and the musicians Union gave
back $3.2 million in wage and benefit
concessions. Shebrought payroll cuts
to the symphony. She said, “Nobody
took the bull by the horns and said,
‘It’s time to make tough choices and

move forward enhancing revenues
and cutting costs,” which is exactly
what we did.” One month after she
stepped down as chairwoman, the
symphony ended its fiscal year with
a $1.2 million deficit.

As County Executive, Dow Con-
stantine will fight to protect your
wages and benefits. Conservatives
like Susan Hutchinson are calling
Dow Constantine too Labor friendly
and accusing him of being in the
pocket of Unions. Lets show King
County that Labor friendly politicians
are the ones who get elected!

In Solidarity, Andrew A. Jeromsky

employee conflict? Consider seeking
a resolution to this matter through
mediation. Contact a Base Chief/
Base Supervisor or me for details.
Flu season has us all concerned.
Base on our contact with the public
some members feel we should be
given priority when it comes to re-
ceiving shots. This is problematic on
somany levels. Due to the shortage of
doses of the vaccination making sure
doses get to care workers, pregnant
women and children remain a prior-

ity. Acknowledging these concerns
we must realize that we are not that
high on the list.

It is time to consider thinking
about contract negotiations. Know-
ing our membership, I am sure each
and every one of you has an idea on
how toimprove thelabor agreement.
Jot that e